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PART n—Sectfn* 3—Sab-Hcfloa (H) 

(r«r *nrma wt) nrer mwix % 4aw« irct wnft M n* «tf*r>w wh MfaijRTnt 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


fa fa, Tfa wi w 

(T^rfa ^t 4 fa*r*r) 

Hi fa^fr, 24 fafF^, 19S4 

^Tfo %{fo 316^. -’—^rfaWT rT«TT ^THT- 

fatf SffafaiR, 1969 ( 1 969 54) # 

arcr,26 *tfV sr-urer (3) % swc 

tfasTra tfai farfafe farcm Tfarffr 

qri q faq , 503 V, mw, fTiF^r falWT, far^T 
ifafTTcf % Tfaq Sffaffafa % 5T-?fF-=r 'faffaFT ('Fft- 
wr srfa'Ji-i^ wrr 1532/81 (% fa-FffccFT sfr 
trfajjifar Tfafr 1 1 

[WTi 16/4 /8 4 - tT 4 f. 3] 
fao qto Jjwr, fa^?TT 

MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 

(Department of Company Affairs) 

New Delhi, the 24th September, 1984 

S.O. 3164.—In pursuance of sub-section (3) of Section 26 
of the Monopolies and- Restrictive Trade Practices Act, 1969 


(54 of 1969), the Central Government hereby notifies the 
cancellation of the registration of M/s. Gulmohar Agro 
Limited, having its registered office at Dandi, Bhagwn, Ta- 
luka Olped, District Surat Gujarat under the said Act (Cer¬ 
tificate of Registration No. 1532/81), 

[No. 16/4/84-M.Hn 
V. P. GUPTA, Director 


T5 >jjrw 

(Trfar vfrr srcrFfPw qtrrT favrrq) 

Hf 21 ffaeFarc, 1984 

vro STfo 31 65- - tfWTT, ft Sffaan ^ff^rJT, 

1973 ( 1974 2) Ht STRl 24 t?WITT (8 

5TC1 5Kccf TT Jfafal TT/I JT Jfaffa SfR-qvr 

5JRT £ SlfaTTft Nt TKH cTTTvf rffal tfa, faff) *ft 

rnfa qr efer Jr fa^m farqTspff Jr fav# 

faWT Tt/fa ’F'JTTT iTTf qfafaT «rV<./qT tffaqq *TTWCff 
% sftT qqffapq qr ■q'ffa ^wr^faf Jr trpFff # 
3cW mef): spftaf, qjrftwofr qr o^r f*nff % 
SfaT^FT % fsTtr 3*KT fafaTWlf Jr fatjfa erfJm 

q V 

ww arm 'Jffa'far qrq*ff ^ f/qq 


865 GI/84—1 
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5 TR R fRR Rt Wffa tfr* wfRRtw* 

fRjjw VTfft 11 

■ [R*tt 22 s/ 1 4/84-^ . «ft. «1. II(ii) ] 

MINISTRY OF HOME AFFAIRS 
(Department of Personnel and Administrative Reforms) 

New Delhi, th© 21st September, 1984 

S.O. 3165.—Id exercise of the powers conferred by sub¬ 
section (8) of section 24 of the Code of Criminal Procedure, 
1973 (2 of 1974), the Central Government hereby appoints 
Shri Madan Gopal Meena, an officer in the Central Bureau 
of Investigation as Special Public Prosecutor for the conduct 
of cases investigated and/or instituted by the Delhi Special 
Police Establishment in trial courts, and appeals, revisions 
or other matters arising out of these cases in revisional or 
appellate courts, in any State or Union Territory and also 
to appear in the said courts in matters arising out of the 
cases under investigation by the Sepeclal Police Establish¬ 
ment. 

[No. 225/14/84-AVD,II(ii)] 

?rf fRwft, 22 ftrcFn:, 1984 

.ffirowr° 3166—aw*, if nftarrRfftfrr, 
1973 ( 1974 *FT 2 ) *pV 8FTr 24 3THTTT (8) 

tttt 5PR?r wtoriff *rr srRRr p* Rfrffrr qRm 
R ^fWrfr R>0 vTcffaT T^RT'T *pt, fRRt 
Rr rr^Rf ?rr Rtf ttrt tfa R iTTnyr RmrrTtff R 
fWt favk Tf^RTEVim 3 TTT mtfacT Rk/m Rft«T?T 

RT*tvff R Rk TTfTtiFjr qr xpffa ftmrrvTTff R ^ VrWf 

% OTf 5 RR *rRV qtfkff ITT fRuRf 

% TTTTvFT % Rk ^RT ^TPTTWf R fim 

WRR JTTT TPW RTRUTf R OT( faqRf 

R twrtt ^'tR R krq Rt fR?k Rk wfRtrVp fRwr 
ft I 

[R*TT. 225/1 4/84-q;o Rio Rio II(i)] 

«ft. I^T. mRTCPFf, n*T fffR* 

New Delhi, the 22nd September, 1984 

S.O. 3166.—In exercise of the powers conferred by sub¬ 
section (8) of section 24 of the Code of Criminal Procedure, 
1973 (2 of 1974), the Central Government hereby appoints 
Md. Latifur Rahman Answari, an Officer in the Central 
Bureau of Investigation as Special Public Prosecutor for the 
conduct of cases investigated and/or instituted by the Delhi 
Special Police Establishment in trial courts, and appeals, re¬ 
visions or other matters arising out of these cases in revi¬ 
sional or appellate courts, in any State or Union Territory 
and also to appear in the said courts in matters arising out 
of the cases under investigation by the Special Police Esta¬ 
blishment. 

[No. 225/14/84-AVD.IHi)] 
P. N. ANANTHARAMAN, Under Secy. 

R*RTT 

(TTir^T fatTHT) 

Tf 21 TTf, 1984 

(arm tfT) 

TT°STc3167.—WrtFFT tffaf'FTR, 1961 ( 1961 
RT 43) RV BTTT 2 R mu' (43^) 3TTT HRcfT VTfWTt 


*61 TFTFT, ^RTR pT, (f <+'l T Cfff^JTTT, 4114RR 

«t^t artsTr RT, Rt RfarRr rt 

Rt sr*ft»r rtR R fat* snfWtr *T(fr ft 1 

[Ro 58 02 / 43 "o Ro 398/59/83-mo Ro (JTo)] 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 21st May, 1984 
INCOME-TAX 

S.O. 3167.—In exercise of the powers conferred by clause 
(43B) of section 2 of the Income-tax Act, 1961 (43 of 
1961), th e Central Government hereby authorises the Com¬ 
missioner of Inceme-tax. Jodhpur, to exercise the powers of 
Tax Recovery Commissioner also. 

[No. J802|F. No. 398|59|83-1T(B)] 

Trf ftrRt, 7 mmr, i»84 

mUTT 

Rio WTo 3168.—*rPFFT WfRPnm, 1961 (1961 

*t>r 43 ) Rt mrr 2 R R* ( 44 ) R ST-Rf (iii) 

R nBtm R fer Hmw (ti*5tpt stttt fork 

is-6-1982 rT anfr Rt »rf Ro 4746 

/RTO Ro 398 / 19 / 82 V(0 1.0 (Ro) ( 1 ) fasR 
SfrPfa Rt t(o Ro tqmmRf Rtl>T *r$i*ft S)fR°t>kt 
fi.4T «FTT «TT, ^cETTITT TP 4 R 5Rfft ft I 

2. >T? arfqrprTr, sft ^0 Ro TrSTimsff JTTT ffiT 

*ifR*TiKt R ¥T R tjrR arrR tR 

frrftw R ?Rft 1 

[R» 5929/9110 Ro 398/l0/844ATo *fTo (*<>)] 

Rio f o mrc ahw 

New Delhi, the 7th August, 1984 
INCOME-TAX 

S.O. 3168.—The Notification issued in the Ministry of 
Finance (Department of Revenue) No. 4746 (F. .No. 398/ 
19/82-IT(B) dated 18-6-1982, in pursuance of sub-clause 
(iii) of clause (44) of section 2 of the Income-tax Act, 1961 
(43 of 1961) appointing Shri A. K. Bhattacharjoe, as Tax 
Recovery Officer is hereby cancelled. 

2. This notification shall come into force with effect from 
the date Shri A. K. Bhattacharjoe hands over chrage as Tax 
Recovery Officer. 

[No, 5929|F. No. 398|10|84-IT(B)] 
B. E. ALEXANDER, Under Secy. 

4 amrf, 1984 

(miHPT) 

«6T0 3fro 3169.—*fTW7 tr frfiP PT, 1961 
(1961 ¥T 43) 4 R 9TTT 10 % W (23-^) % 

gww (s) ittt srror mPTcfTfr ^rsrRRr 4TR 

Rfjfttr frupTT, nfTrartr, u'w R mfWRTR, '«ft 


[stptII— tfr 3 (ii) ] 
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Esfanr srqesr faerrwstf 

1980-81 % 1984-85 faqr % W?fafT «T% Hltft 

Wftl % f^rcr srftr^f^T TOt I I 

[ffo 5894/^0 Ho 197/91/84-*TTo <fo (fao-I) 

Now Delhi, the 4th July, 1984 
INCOME-TAX 

S.O. 3169.—In exercise of the powers conferred bv sub¬ 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Shri Badrinath-Kedamath Temples Committee” for 
the purpose of the said section for the period covered by 
the assessment years 1980-81 to 1984-85. 

[No. 5894/F. No. 197/91/84-IT(AI)) 

Htirefl, 9 SEEH, 1984 
(HEW) 

Wo HTO 3170.—TIT'Tt; HfaffaEI, 1961 (1961TT 
• 43 ) ^BTTO 10%tSpJ¥ (2 3H) ^:?Ifil(5) 3TTT 5TCTT 
nrfaffaf shEt qrof jtr, ron, “ftrcvfr 

91 <tfl iryET” ’Ft T*kt ’3 D t % SEfEiM 1*1 4T f-itnva 

1985-86 % 1987-88 % sr?nfa *rfa Hi^ft ?nrfa 
% fHH 11 'M.rO ^ 1 

[H. 5936/'FT. H. 197/244/83-HTo«F. (fa.-l)] 

New Delhi, the 9th August, 1984 
(INCOME-TAX) 

S.O. 3170.—In exercise of the powers conferred bv sub- 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 

notifies “Delhi Pars! Anjuman” for the purpose of the said 
section for the period covered by the assessment years 1985- 
86 to 1987-88. 

[No. 5936|F. No. 197|244|83-IT(AI>] 
Hfftwft, 6 fa'TMT, 1984 

(mm) 

tproWTo 3171—*ntf+T wfapEET, 1961 (l961^T 

43 )qftsnrr io*ft wra (23R) %3 tj¥(s) ittt 

3TTrT WfsRElf W JETfa "ns.?! JtJ, %EfET B X't'iT, tud^ai <4, 

TRT % SEfafRTH, "■sft ^ Hft ,ET, «j ntt” Vt tFT 

fawfEJT ept 1985-86 ft 1987-88 % HIEfa tffa HEff 

*Effa % fvT^ xrfa^fVd t t> vn*i ^ | 

(fa. 5960/q>T.fa. 197«F/259JF/82-fTT.¥. (Ef-l)] 

New Delhi, the 6th September, 1984 
(INCOME-TAX) 

S.O. 3171.—In exercise of the powers conferred bv sub¬ 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 f43 of 1961). the Central Government hereby 


notifies “Sri Sringeri Mutt, Srlngeri” for the purpose of the 
■aid section for the period covered by the assessment year* 
1985-86 to 1987-88. 

[No. 5960/F. No. 197A/259A/82-IT(AI)] 
df 1 2 fad H<, 1984 

(heeft) 

SproSTTo 3172.—-HEEFT EfaftEfE, 1961 ( 1 961 *PT 
43 ETTT 10 4?) TTBTTt (23H) ( 5) ITTT SETtT 

hEreEt 4E sfaEr qruE gn, %Eftsr roir, tr^TTr, 
W %■ JETt^nrfa, "fat HITOT 'ftS’^” fat TT 
fauW jfa 1985-86 1987-88 % fafpfa tffa 

4Tfat HHfa % fafa wffajfaET ’Tfat $ I 

[fa. 5 97 3/TT. fa. 197-T/259t5T/82-Wr.4T. (fa-l)] 

New Delhi, the 12th September, 1984 
(INCOME-TAX) 

S.O. 3172.—In exercise of the powers conferred by sub- 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 

notifies “Sri Sharada Peetam” for the purpose of the said sec¬ 
tion for the period covered by the assessment years 1985-86 to 
1987-88. 

[No. 5973 F. No. 197-A/259-B/82-1TXA1)] 
Hf ftsfat, 13 ffacTWC, 1984 

(HTH+T) 

«FloXTT° 3173--Wm wfaffaET, 1961 (l961 
4T 43) fat OTTT 80 -® fat 3WRT ( 2 ) (>*) 
5TTTT Sfafaf Slf'kEfl +T 5ETET “hTft gh, 

HWT, SFEft XlflEJW fatflTT 5677 fafaT 

3 - 3-84 fa faRfafanr fafatsnr ^^fat $ 

“3rr fafat HW SETEIT, Hfflfa’% WE TT 

“ETrmrt ew rem, fw 

(dfaJfatT)” qf 1 

[40 5978/qEeEo 1 76/53/82-'flTe *FI<> (fao I)] 

New Delhi, the 13th September, 1984 
INCOME-TAX 
CORRIGENDUM 

S-O. 3173.—In exercise of the powers conferred by sub¬ 
section' (2) (b) of Section 80-G of the Income-tax Act, 1961 
(43 of 1961), th« Central Government hereby makes the 
following correction to its Notification No. 5677 dated 3-3-84. 

For “Eravadi Saatha Temple, Adayar, Madras” 

Read “Eravadi Sastha Temple, Eravadi Taluk, Tiru- 
nelveli Dlstt, (Tamil Nadu)”. 

[No. 5978/F. No. 176/53/8MT(AI)) 
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25 flM'fVR, 1984 

HTT. W, 3174:—OTTVR UftlfWT, 1961 (l961 
«FT 43) 4ft 9TRT 10 % ?RT (23V) V (s) 

EFRI SORT SflfWVf VT VFtV VR?t UR'bK, 

ocFrarir, "«fY ir^piPTR^" vt utrt % 

spr^r i rr i! f', vr froiRur vf i9S5-86 it 1987-88 % 

wet vrift uvfsr % fwj vRift 11 

[V. 6004/TOT. it. 197-^/259/82-m. (ftf. 1)] 

New Delhi, the 25th September, 1984 
(INCOME-TAX) 

S.O. 3174.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Centra) Government hereby 

notifies l ’Sri Jagadguru Mahasamsthanant” for the purpose 
of the said section for the period covered by the assessment 
years 1985-86 to 1987-88. 

[No. 6004/F. No. 197-A/259/82-IT(AI)] 


vr. WT3175 .:—sitvvr wfirfaw, i96i (1961 

«FT 43) *ft HTRI 10 % W (23-*r) % OTSTty 

(5 ) strt vrt nrfvrvT vr spfrv vriT gcr, 
utter, q^rrr, guy % spitoTORfr, "«ft 'Sitvt- 
rrt Rmft «ft stfet 

•Ft spr fysitiur-*rf 1985-86 It 1987-88 If41 % 
try et vnft 'wrfa % fyrr srfa^fvir yRdt % 

fit. 5997/VI. it. 1 97-41/180/s2-OT- V. (fa-l)] 

S.O. 3175.—In exercise of the powers conferred by sub- 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 

notifies “Sri Bbramaramba Mallikarjuna Swamy Devasthanam, 
Srisailam, Andhra Pradesh” for the purpose of the said sec¬ 
tion for the period covered by the assessment years 1985-86 
to 1987-88. 

[No. 5997/F. No. I97-A/180/82JT(AI)J 


VT. m. 3176:—HW Wfilfrm, 1961 (l961 
VT 43) 4ft ETRT 10 ^ UFT (23*T) % ' J T g u ? ( 5 ) 

nu srtt wfyarff vt snfRr VRif gif, urvtr, 
pTTgTTr, yvr guy %■ sprEwTRi, “«ft gfRgR utr 
UUT3T (Tfgni), WW* tpt tpy ffrtrfRTO-epf 1984-84 
% 1985-86 IFF % sfmtlT WTV ymt XfyfHi % fgtT 
ufsnjfgir tfRift 11. 

[it. 5996 /<ET. it. 197/67/83-m. V. (ffT-1)J 


S.O. 3176.— In exoicise of the powers conferred by sub- 
clause (v) of clause (230 of Section ,10 of the Income-tax 
Act, 1961 (43 oV 1961), the Central Government hereby 

notifies “Shree Hariharnputra Bhajan Samaj (Regd.), Bom¬ 
bay” for the purpose of the said section for the period co\er- 
ed by the assessment years 1983-84 to 1985-86. 

[No. 5996/F. No. 197/67/83-IT(AI)] 

VT. 5TT, 3177:—WVVR FTfafaWR, 1961 ( 1 96 1 
VT 43) gft STRT 10 % ( 2 3-v) V y^gtry 

( 5 ) st?t vrftinff vr smtv gtr, vgfcr 

1RTOTR, PfK3RT; STO % WjtTTRT, "ftW «ft 

RxRrfir eirw? (wfev)" vt vr 

fratlur-TT 1985-86 It 1987-88 % WRIT WEI 

ynrt ?r^ffer % tup srftngfgir VRdt 11 

[it. 5999 /TI. it. 19 7-yr/2 04/82-srr. <F. (ft?-1 )] 

S.O. 3177,—In exercise of the powers conferred bv sub¬ 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 

notifies “Diwan Shri Uttaradi Mult Sansthanam, Dharwar 
(Karnataka)” for the purpose of the said section for the 
period covered by the assessment years 1985-86 to 1987-88. 

[No. 5999/F. No. 197-A/204/82-IT(AI)] 

*FT. *TT. 31 78 ■'—WR UfafTETO, 1961 ( 1 96 1 
VI 43) Sf5t 9TTT 10 % guy (23V) % WTO (5) 
5TRT SORT wf'FTFt VT SnftV TRT |R, %^'Fr tpypT?, 
rnifTTo feviro n-1-1984 tft irevr 5576 

Jr fvRTfgfgrr *[fa vrift t:— 

"%gfk urvr FT?5Trr "t> yfv fk fyyy 

uwftvvPi” vr ^rfa^froir vRift 

% GIFT RR 

r '%gftRT URVR tMFSTRT 'fv WTO VTfu- 

fr fvuRftsr wfv ipft ittirre^ it. 11 )' vt 

VRrft t” 

if 

[it. 6002 /V T. 11. 1 9 7/1 65/82-W. V. (fV-l)J 

wtr . %. ffrvrCt, wtr ufrov 

CORRIGENDUM 

S.O. 3178.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
makes the following correction in its Notification No. 5576 
dated 1M-1984 

For “the Central Government hereby notifies ‘St. John 
de Brittc Convent Satbyamangalam’ 

Read ‘‘the Central Government hereby notifies 'The In¬ 
stitute of the Franciscan Missionaries of Mary 
Society No. 11.’ 

[No. 6002/F. No. 197/165/82-IT(AI)] 
R. K. TEWARI, Under Secy 
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4177 *FTr Wlf *WJ(*T ip, 1984 / 4 lfv 77 21,1906 


(tflf74 tt*! fw) 

(ff47 3317 ) 

7$ freeft, 19 f43*33, 1984 

•<fio siro 3179.—wprfr f 3 r 3333 wfafaro, 

1949 ( 1949 °F>T 10 ) 4 Y 4T3r 53 513r 37?3 7 ff 33 l 
77 sramr 473 ft* %?ifhr 437 tt, vriTri>4 fr^r # 4 . 

4 Y f^ifrwr 73 1 * 4 ^ r 31 «fmr 473 T | fa - 34 t 4fa- 

f733 qft HT3T 31 %3773 3 0 f33*73, 1984 34 

% 414 4T3Y7 faffafa 33 34 ^fnrr 34 377 3 $- 

sU7 77 cT47 fa fafaftcz XV 3 VVT TTtofaf # fT7T# 
% 413 3i 134*33 1983 47 74 % vmvi =r«n ^47 
wf 411 5143414 4fa 3 0 5J7, 1984 34 4T 7Sl£ 7^ 
37i3 % nflfTl faT Ifafaf 4f 314-314 3f37f f377 

44 4> 3333 T.33r 413W4 £ I 

« v 

[llo 15 /20 /84 41 o WfTo III] 

41113 414, 473 4f77 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 19th September, 1984 

S.O. 3179.—In exercise of powers conferred by section 53 
of the Banking Regulation Act, 1949 (10 of 1949), the 

Central Government on the recommendations of the Reserve 
Bank of India, hereby declares that the provisions of section 
31 of the said Act shall not apply 10 the Bank of Cochin 
Ltd. upto 30th September, 1984 in so far it is required to 
publish the accounts and balance sheet together with the 
Auditors’ report in the prescribed manner and submit three 
copies thereof as returns to Reserve Bank with the extended 
peiod upto 30th June, 1984. 

[No. 15/20/84-B.O.I11] 
MADHAV LAL, Under Secy. 

4f ftTetfl, 19 PR3UH, 1964 

41. STt. 3 I 8 O:—571*1714 Rr# 1 ! #4 4ffff774, 
1976 (197 6 41 2 l) ^ 9T3I II 4*374131 (l) 
SKI 5134 41773* 41 5I7t7 43* %4ffa 43413 
73PT3T sft $f33T4 qprfua - 4t 4WT7T7 717*W %, 
449T7T3 41 ! TE7$T f7^93 43rft & 341 31-8-84 
* 543*7 ?t43 31-8-1987 41 4434 ^*717* 47ftl 
4* 44 4 tHi % 43 4 IfanfUT 433) \ f44% ?faT7 
?f3314 Tlffal 4S7&T 4 44 4 444 433 I 

[4*5711*4. 2-16/82-143. 4T3. 5fY.] 

44. t*4. 5^43, fc*44 


New Dellii, the 19th September, 1984 

S.O. 3180.—In exorcise of the powers conferred bv sub¬ 
section (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby appoints 
Shri Hnri Das Parikh as the Chairman of the Farrukhabad 
Gramin Bank, Farrukhabad and specifies the period commenc¬ 
ing on the 31-8-1984 and ending with ‘he 31-8-1987 as the 
period for which the said Shri Hari Das Parikh shall hold 
office as such Chairman. 

[No. 2-16/82-RRB] 
S. S. HASURKAR, Director 

^rftffiFT 1(3733 

(3Tf<4F3 ftKTUl) 

3f f*54*, 25 1^7*37, 1984 

( 3 T 314 3331 f34(4 [3334) 

41o 41 o 3181.—%4f3r 434T3, 3*714 7ftf 
f334, 1976 % f333 3 4*7 ft77 4 & 414 7l%3 
3*414 3*# 4ftjf334, 1975 (l975 41 4 ) 4* 413T 
4 4* 333731 ( 4 ) ff!3I 3771 WfaTT* 77 3331 433 
|tr, 4 * tfto 4)0 %r/pT ^ ^347 7l33 431 4 * 3*7)7 
33f 77 4533 f334T 47cft % WT7 1334 *** | f4 
3133 43413 % 3rfnU3 33143 (3*314 97117 f34T4 
fa75<4 ) 3* 4f%T^73T 4. 41. 41. 5417, Tl'ftsr 

17 1*4*33, 1975 * f7*7faf3r3 7 44317 faTT 
5TI77IT, 44fa:-- 

933 4f3^37T *, f3?I717 4** 4. 4 4*7 934 

43f43 af3^33T % 3317 33 f3*7| r 4t43 7737 tuimjl, 

" 4 . 4 V 4 to 4 I 0 %713 317, 4533 31^7 43T bH33 
443 4541 ( 3174441 ) f73?f73 f33l 377 1 " 

1 9, TTaf 37*3, 3^ f3evfl I 

37I3V 731 : 

“3133x3 f7433, 

4r3*7317 3'l3, 47T3, 
f331 514133, 4r*U 377 I 
4131 4 4l 934T31 (4) 

% (7) ^ 93 9P>3 

(i) %45ll3f3373f71* 

7^ I 

[ 41 o 40 8 /ti /82 -t° Rio (q, 3 ft- VI) 

qb 41791, f*4 4f'J4Tft 

MINISTRY OF COMMERCE 
(Department of Cotumerce) 

New Delhi, the 25th September, 1984 
(Tobacco Industry Development Control) 

S.O. 3181.—In exercise of the powers conferred bv sub¬ 
section (4) of section 4 of the Tobacco Board Act, 1975 (4 
of 1975) read with rules 3 and 4 of the Tobacco Board 



2940 THE GAZETTE OF INDIA : OCTOBER 13, 1984/ASVINA 21, 1906 


[Part II— Sec. 3(ii)] 


Rule*, 1976 the Central Government hereby appoint* Shri 
V. C. Kesava Rao, Member, Rajya Sabha a* Member of 
Tobacco Board end directs that the following further amend¬ 
ments shall be made in the Notification of the Government 
of India in the Ministry of Commerce (Tobacco Industry 
Development Control) No. S.O. 5417 dated the 17th Decem¬ 
ber, 1975, namely :— 

In the said notification, for the existing serial No. 4 and 
entries relating thereto, the following shall be substituted, 
namely :— 

‘‘4. Shrl V. C- Kesava Rao Member of Parliament (Rajya 
Sabha) 19, North Avenue, New Delhi. 

Permanent Address;.—“Nagaranta Nilayan, Anandarao 
Road Ongole, Distt. Prakasam, Andhra Pradesh. 
Appointed under sub-clause (i) of clause (c) of 
sub-section (4) of section 4. 

Member-Elected bv the Rajya Sabha”. 

[F. No. 8|6|82-EP (AGRI-VI)] 

A.L. CHOPRA, Desk Officer 

(wi-fWiraffi arn;Ter-fdtrffr ■pt EnEfErcr) 

(aft. trST. SFJ'HHT) 
tit 21 ffcrarwrc, 198 

wr^nr 

tpr. WT. 3182. —Rt? ET^E 

. EH. 41 EfEEH ETH, W-E 

f«n^ft-S7 ftt eteeTt 305 wit eet % ethie 

% ffttr 5 5,900/ - E. ETH EE "fftRT-WCh fftblftt 
ETftrs ft. 'ft | 3072135 ftfdtd? 1 2-4-1984 STETH 

htt hi i ■trjdTb ft wfffr ftfEr ej5e> fftbiftV 
qxfHT Eft heMe srftr Errft ft far w editt 
it 'Rift'Td fftftr ft ftp farnfr ETfftE 

5TFETEFE IT |l ^TH *TETET HET ft fft 

fT'hTfft ETfftS fftftt tft Hthl He ft RTfsi- 

^Fr'^t ft EfttifE ettiet eet *rr eAt HjH heet 

Tftqj fHElftf TTfFT % HvE ET fEEETH ftf SEEfE 
H?f fftET HE! ft \ 

2 . EEft m ft ft, ft Eftffftcr 

wnffttF snfft^rft ft fafftEE wt %e?t 

ijeth- qgf fftET 11 eeeett ft eegt f fft jjh 

ftnn-tTw ftmnt ErfEs ft. <ft/ t/ 3072135 
flFltT 12-4-84 EYELET ft ftt EET ft 1 EHE-HEE 
TT EElftftffaE WWT5T (ftfft^'P) ’ErftET 1935 fEEIE: 
7-13-1955 ft: 9 (ftr ftt) ittt sifftErd 

et srftftr 't'ftr go fEEtEE fftf ftf ^rrft 
fftET HET "TEE ^vI-fttRl STrP fEEEftt ErfE? ft. ftt / 
ft /3072135 fEEpi: 12-4-1984 tfE^ITTT 

fftEr eyet 1 1 

3. ftftrr EFT fftTTtft ETFEE Eft EEfftfE Slfft 
Trftf ftf WE ft ETTft ftt ET Tftf I I 

[m. ft. q; /ie-41 /83 - 84 / 1955 ] 

qH EH, EE- EEH f’dfta'n, ElETE-fftEfE 

Erft ese fftwft, ETETE-fHEf e 

• 4 


(Office of The Chief Controller of Import* & Export*) 
(B.L. Section) 

New Delhi, the 21st September, 1984 
ORDER 

S.O. 3182.—Captain Trllochnn Singh Mahindra C|o B. S. 
Anand, 41 Pasbchim Marg, Vasant Vihar, Delhi-57. wa» 
granted a Customs Clearance Permit No. P/J/3072135 
dated 12-4-1984 for Rs. 55,000 only for import of Peugeot 
305 SR Car. The applicant has applied for issue of Dupli¬ 
cate copy of the above mentioned Customs Clearance Permit 
on the ground that the original CCP has been misplaced. It 
has further been stated that the original CCP was not regis¬ 
tered with any Customs authority and such the value of the 
CCP has not been utilised at all. 

2. In suport of his contention, the licensee has filed an 
affidavit duly sworn before appropriate judicial authority. I 
am accordingly satisfied that the original CCP No. P/J/ 
3072135 dated 12-4-1984 has been lost by the applicant. In 
exercise of the powers conferred under sub-clause 9(cc) of 
the Import (Control) Order, 1955 dated 7-12-1955 as 
amended from time to rime, the said original CCP No. P| 
Jj3072135 dated 12-4-1984 issued to Captain Trilochan 
Singh Mahindra is hereby cancelled. 

3. A duplicate copy of the Customs Clearance Permit I* 
being is*ued to the party separately. 

[F. No. A/M-41/83-84/1955] 

N. S. KRISHNAMURTHY, Dy. Chief Controller 

of Imports & Exports 
for Chief Controller of Imports & Exports 

Ef ftffftt, 24 fftffwn:, 1984 

<FT. WT. 3l83.--H4«ft Wr'CT Eftw fftfrErffal 
fftfftry 6-6-655 / 2/4 fttElftf ET, fsTTIHR ftf EW 
E5TT ft: Eft ft ^ ^ 3 50 EE 1 

% ETETH ft: ffttj 29,02,600- E. 
ET3I ft'F *11^ 591820) EE ^ ETTTT5T 

Tllftft ft. qft'Aft, ftf/2094561 fftEtE: 31-10-83 
5TSTR fftET EET qT I 

2 . ftS ffift ft WtEia tflftiift Eft WEfftfft EIT 

fqfEEE jrfft anftt ft: [HE th htette et 

HETtH fw ^ fft: Jpr WETE fttET-WPi: 

ETfEPETfrEf % ETH q'fttM ETrft ft ((ft ftl EEl 
^ tftX EEET ftt ^Eftftl Eft) fEET EET ft 1 

EEE SETT fft fftHft: fftq, flE STEfHfE TjKTfftfEEE fEftePE 
afft Eft 5TTESEEETr ft E? gft Wqftf 29,02,600/- 

(i^H qEi HTT 591820) ft f^Ttr ft| Eiif 

EfEH ft 5flT EEE 4rft ft fft HfE TTTETE HI^HH ftf 
EW EET-fEfEEETT fftESE EfE fftE E^ Ef IfH EEEfftH 
ftf fTEE? ft fftq ftfTT ?E I 

3. HEft Eft! ft HE«fE ft EET ft 1984-85 Eft 
WTETE fftE?E fftETfEftr 5*EEi ft FfSETE 15 ft 353 
ft E«TT WEfftE TIE: WFE EE ElfftH ffttfl ft | 
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srrw tt tow. i a # i 9 s 4 /wiftn 21,1906 



«w1?*?rr»r<t Htfsz | far *jw flTirrff h* 'ft/ 
fft aft / 2094561 f<MtV 31-10-83 aft WT $ 
fft&iT ^ ft *rr&ftr ift >jst fftftrari 
fin ia ^ T srftr qr*f qft ^rrft ht st arn^ 1 «mrr^T 
«fft H*T fafaFT faRcTH srfcf ^ »T$ | l 

4. wroTcT qft HTfarfa *nn ftnftm 

srftr hspt tr qft ^ t %\ $1 

[f^r. h. 1052 /81 /33 / Ht oft /207] 

qfa 4qr, ftrw* arrqTci fftqf h 

wr ftEWT, arwra'-fftiifti 

New Delhi, the 24th September, 1984 

ORDER 

S.O, 3183.—M/s. Andhra Pradesh Refractories Limited 
6-6-655/2/4 Somaji Gudu, Hyderabad were granted an im¬ 
port licence No. P/CG/2094561 dated 31-10-83 for 
Rs. 29,02,600 (SW. FR 591820) only for import of One 
No. 350 tonnes Hydraulic Press from Switzerland against 
frSe foreign exchange. 

2. The firm has now requested for the issue of duplicate 
Exchange Control Copy of import licence on the ground 
that the original import licence has been lost before having 
been registered with Custom® authorities and not utilized at 
all. The total amount for which the duplicate Exchange 
Control Copy is now required is to cover the entire value 
of Rs. 29,02,600 (SW F.R. 591820). The firm agrees and 
undertakes to return the original exchange control copy of 
import licence if traced to this office for record. 

3. In support of their contention 'ho firm has filed an 
affidavit as required In 353 of Chapter XV of Hand Book 
of Tmport-Export Procedures 1984-85. The undersigned is 
satisfied that the original import licence No. P/CG/2094561 
dated 31-10-83 has been lost and directs that duplicate Ex¬ 
change Control copy of import licence of the licence may 
be Issued to the firm. The original Exchange Control copy 
qjf import licence has been cancelled. 

4. The duplicate Exchange Control copy of import licence 
is being issued separately. 

[F. No. 1052/81 /33/CGIV-207] 

PAUL BECK, Dy. Chief Controller 
of Imports & Exports 
for Chief Controller of Imports & Exports 

(FT¥=r ij*r mhTT-fWfr Tr Trtrfcm) 

*r i 3 0 SBSH, 1984 

farw tri^rr 

Vi. wr. 3l84--^T#«ff f^r?TT^T 

^vfre (TT^qTq) qft tTffi Slurry h. <ft. 

Ht. oft. /2080676 firrfar 5-4-84 Hirft 2,72,064 

»Viu? ’RFTTfT Sri 

_ ^ a 

HITT faWT 3PTT «TT : 


II[TO ffil? ft W RWH HHJPfa Bki'T# ^ HW- 
Wf RUJTtf-fftRfa hT Hflffsrftr 1984-85 

% $TT 353 swfcr hwh fawr ^ famSr gr^fft 

| Tt (fw ft. tfr. / ftt ^/2os067e 

5-4-84 h. 2,72,064 - WTH- Vt 

wfo ft? Ptt ^titT qft tftr qV owftftr sfaft 

^rrfr fTn farft tftr ^rf^.TT> ft? tht fair 
rr^ faBT ^TTEr fTT gft ^ HT *11$ $ / SlFtERWI 
*T i % I TTTO^sr spT'ft ^T,*T, T.fft 

2,72,064 /- ffiT 'JLf qrrft ft? fvpr I 

r rwt ^ fr ttt sfrqRrVi^^i qft ^5 ti-ct 
TF* TWTT T.T'ft I5TT n# ^ I 

SW HTtn-fr-sqT'TTTPlWirHT^T 1955 Pro 7-12-55 

(m\ wrfsra) qft arn 9(ift ifT) !pr« vl*&- 

qrrrf snfnr ^ r. rft 

?fro 3^0/2080676 fa. 5-4-84 TITft h. 2,72,064- 
<fY t^T VWl Oq ^T'ft friTW TT^T TT 

srr^r %cir 5^1 

qT^inr srrni it m HiTTfr qft qrrir 
Prf& 'TftTTr 19 % ^ti % ?mrrT sriiow %*. 

*--»-Pr. qft - tttT qft 

5i^fvrfr (y* f t % g wft) Hifr frrft qr Prtt fwr 
3IHiqT 1 

Ho ^^^-129/^1^ 84/lft^274] 

(Office of the Joint Chief Controller of Imports & Exports) 
(Central Licensing Area) 

New Delhi, the 30th August, 1984 
CANCELLATION ORDER 

S.O, 3184.—M/s. Mineral Oriental Ltd., Jalore (Rajas¬ 
than), were granted Import licence No. P/CG/2080676 dt. 
5-4-84 for Rs. 2,72,064/- for import of (1) Flame Jet (2) • 
Single Diamond Blade Gangsaw. 

The applicant has filed an affidavit as required under Para 
353 of Hand Book of Import-Export Procedure 1984-85 
wherein they have stated that Custom Purpose and Exchange 
Control copy both copies of the licence No. P/CG/2080676 
dated 5-4-84 for Rs. 2,72,064 issued for the period AM. 84 
has been lost/misplaced without having been registered with 
any custom authority and utilised at all. 

The duplicate Customs Purpose/Exchange Control copy 
Is required to cover the balance value of Rs, 2,72,064. 

I am satisfied that both Customs Purpose copy aqd Ex¬ 
change Control copy of the licence has been misplaced. 

In exercise of the powers conferred on me under subject 
clause 9(cc) in the Import Trade Control Order 1955 dated 
7-12-55 as amended upto date, the said original both cus¬ 
tom® purpose copy' and Exchange Control copy of licence 
No, P/CG/2080676 dated 5-4-84 for the value of Rs. 2,72,064 
is hereby cancelled. 

IFlle No. CG/SSI-129/AM,84/AU,II/CLA|274] 
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irnttf 

fa. SCJT, 3185:-qTqT, trsst, I Tqq 

csrrs: q. 193, trq. rrq. sqf. fa fa 

ffiiprqqq, infffTr, f^rr qqqrq (qrTOfn; «iWT 
fftvj; vitoit) qrr qrqrqqrf to q. qf ql.q\ 2080303 
I ft XX/lVrfb 2 4-1 2-8 2 I). 2,3 0,9 69 ' 

frfqqq Z*z fcq-T’ Put 214 qsqi q (sr) fafdqq 
t+z qqq ctt [to 2156 q«tn Jr (2) 
fto fa fqqr 279 t'R tr 4 ft wr Jr >( 3 ) 
?T$ $ 1 ?R fafqqq ffrff «rt¥«TT Jr ‘(4) iv 

fa fsrfewff fazz. ft: fa qWi if ( 5 ) qrsq q t^q 

wr TO m fa.^fa ffiTqfcffi qJrfcff 

irq % qrq ffit q^TT A (6) ffTOT tfi vft#Tqq 
qrq qsp qrt qw ir (7) fa %qtqtrrq % fq£ 
Tffi Tt qw Jr, % srrqrq % [Air srrTt fror qqr m 

ffiq A $q TOff % qqtfff f 5RT5T trqr TO 
q-tf qrqrT-f'fqfa fa ffiitffqrtf srfcqffiT 1984-85 % 

SJ 

to 353 % ?FcnT?r seto Tint | f^raJr qqjtff t^t 
$ fT 5 T,$qq fa ttot qq'rqq TOft q. <ft ifr 5ft 
2980303 feffiT 24-12-82 qT# q 2,3 0,9 6 9 3WiT FFT 
83 irf qqfa # %cr qnr fq-rr fqiqt qrfa-fTO £ 
ttt qqrfff Put fa fir-ir qqqtff > if A $1 qrt | 

Is rwrqFf §t qf £ itoTTt q.R-q qrrfi q^cir TTfvr 
2 ,32,96 9Tj^qfr^ frrqaR%q $ 1 3 1 ffira g[ fffi sw 
qiqiq qrfqq q?t ^r qrqjq qqtqq qrfr qfr qt &1 
aiw^q ?r q£ t 1 

qq : mqiff-sqrqR fnqepq qFtq 1955 faron 
7-12-55 (qqr qqrfqq) ^Varo 9 (qtqT) Jrsrq^T 
qf&qTOi qq qqPr $q A' ftfi snfifq q. 

■ft / qV qft/2080303 fqqiqr 24 - 12-82 fa ^q 
qqrqq Tiqt ft [tot qr^ Fr qr^r ^tt^i 

qjtoqo qt'qt/qqqqarri-ga/^q 8i/qqn/q>qqq/i4i4] 
qr. qrx. %. srqq,qq qsqfTqqqr, 
qnmr-fqqfq 

fq qqqq qqq fqqqT, anqrq-Prqtq 

CANCELLATION ORDER 

S.O. 3185.—^M/s. Endec Engineers Div. Scantronics, Plot 
No. 193, HSIDC Complex Dundahera Distt. Gurgaon. 
(Prop. Mrs. Neclu Lamba)'were granted Import licence No. 
P/CG/2080303/C/XX dated 24-12-82 for Rs. 2,30,969 for 
import of (1) (A) Precision Test Gagcs-1” FIG 214 Nos, 
(B) Precision Test Gages with tube FIG 215 Nos. (2) Dif¬ 
ferential Pressure Test Gage FTG 279F 4 Nos, (3) High 
Pressure Precision Regulator 3 Nos. (41 Dead Weight Pre¬ 
cision Tcstor 1 No. (5) Model Alolo/Electro Pheumatic 
Calibcrator with buillin hand pump 1 No. (6) Temperature 
Calliberatlon Bath 1 No. (7) Test Bench for Caliberation 
1 NO. 

The applicant has filed an affidavit ns required under para 
353 of Hand Book of Import-Export Procedure 1984-85, 
wherein they have stated that the Custom Purpose copy of 


the lipenc* No. P/CG/20SO3Q3 dated 24*12-82 for 
Rs. 2,30,969 issued for the period AM.83 has been lost/mis¬ 
placed without having been registered with any Custom 
authority and without having utilised at all. 

■ The duplicate Customs Purpose copy is required to cover 
the balance value of Rs. 2,30,969, 

I am satisfied that the Customs Purpose copy of the said 
licence has been misplaced/lost. 

In exercise of the powers conferred on me under subject 
clause 9(cc) in the Import Trade Control Order 1955 dated 
7-12-55 as amended upto date, the said original Customs 
Purpose copy of licence No, P/CG/2080303 dated 24-12-82 
for the value of Rs. 2,30,969 is hereby cancelled. 

[File No.CG/SSI- 93/AM.81/AU.II/CLA|1414] 
Dr. R. K. DHAWAN, Dy. Chief Controller 
of Imports and Exports, 
for Jt. Chief Controller of Imports & Exports. 

Ww qqiqq 

20 ftrqran:, 1984 

qqoarroise—Tnrqfqqf fa tpfqsft erfaqmct 
(wr irq q^vqr) erfqfqqq 1948 4^ qm 2%®T(«p) 
(£) &mmq q qrqnr prfcaro, ^qrfarer 

'qTCTi'q crqqfiwq q q^Tqffi «j> ffit 18-9-84 

% qifqvfr T ^ qrr qnq wfa % fqtT qifq^q qrrqt ^ 

[qo fao 4330 / 2 / 84 )] 

^Vo BTRO q^qrqr, qq-qfSfq 

MINISTRY OF EXTERNAL AFFAIRS 
New Delhi, the 20th September, 1984 

S.O. 3,186.—In pursuance of tbe clause (a) of Section 2 
of the Diplomatic and Consular Officers (Oaths and Fees) 
Act, 1948 (41 of 1948), th« Central Government hereby 
authorise Shri Jitcndra, Assistant in the Embassy of India, 
Jeddah to perform the duties of Consular Agent with effect 
from 18-9-84. 

[No. T- 4330/2/84] 
B. R. GHULIANI, Dy. Secy. ■ 


3r5rf qqpqq 
(tf^fviqq fqqTq) 

qf frofr, 27 fenro, 1984 

qq. w. 31 8 7 —qq: qrrK q?t q^ qiftq {frqr 

| 1% vftffifjjq Jr q^ qiqtrqqr | tjTOcr TEfq Jr 
ffivftq- 96 it %-194 Jl q! trq - 4 0 q^tfqqq 
% qixqfq % fvFT hlE'THITH fa IFTT JTTfifqffi tfq 
T?Tq[q STTT ^llTl ‘d l % | 

sflr qq: q? IFftq fan | ^ ^ff «Ft 

qr Sfifrqq % Ud^MN4 Jr qfurq sjfq J[ 

qqqtq qq wftrqnx 'qfqci TTqT qrqwqi | 1 



[j r II—-ars :t(iijj 

*TT: W5T T^liTOR wk tTfkf TrfWT^T («jf*t *T 
TTifk % nffwiT tt tot) wfalkTF 1962 (1902 

’FT 5 0) aft OTTT 3 aft 1WTT ( l) 3TTJ RTO HfTOt 
ar irak akr ^tt %-nftir ip^riT ft ttr tito ar 
wfararr wfwr nut ar afarr stwt FcrTTrn' Tifafr 
fnar $ 1 

«m fa W •JTfJT it fflTTO WlfArf, TLT wfr 
% ffNr ark ttst frot% % fkr snwa Rrfvarft, 
kr anr stiffs tr TOk, fkk wk ^tet toft, 
RnTgrr ft?, TirfcTr-o *rr w ^rfiiy^Ti aft arki 
21 fkrf % tftrr atr wfan 1 

wk ett mwT akt tott *rfk fafrfkTA'T 

*1? *rt TO n? JIT fa WT T? TT^IT | fa *3lfaY 

Fpnt safacm ft ar farft fkffer TOirrtft aft ttfpct i 


TOT -96 ft k-194 ?t 'jfr #071-4 TT TTER 

nrrr fro# % ffaf 

tFtct-jjtoet fror-kTOr crtvffT-aktar 


TO 

fT? 4 

taOTT 

mr ifdkR 


252/143 

0 

13 

35 


232/142 

0 

09 

00 


akefn 

0 

00 

65 


252/140 

0 

13 

50 


252/98 

0 

17 

82 


2 5 2/69 

0 

19 

50 


252*100 

0 

12 

45 


252/39 

0 

08 

34 


252/37 

0 

08 

81 


252/34 

0 

08 

19 


[tt. O-12016jl0il84-^fan^t--it-4] 


MINISTRY OF ENERGY 
(Deportment of Petroleum) 

New Delhi, the 27th September, 1984 


S.O. 3187.—Whereas it appears to the Central Government 
that it is necessary in the public interest, that for the transport 
of petroleum from KALOI—9&to K-194fo GQS-4 in Gujarat 
State pipeline should tie laid by the Oil & Natural Gas Com¬ 
mission; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto; 

865 GI/84—2 
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Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Mineral* 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Cemrai Government hereby declares 
its intention to acquire the right of user therein, 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (3900009.) 

And every person making such an objection shall also state 
specifically whether he wishes to be hear in person or by 
legal practitioner. 

SCHEDULE 

FfPELJNE FROM KALOL—96 TO K-194 TO GGS—4 
STATE : GUJARAT [DIST. : MEHSANA TALUKA: KALOL 


Villcgc 

Survey No. 

Hectare 

Are 

Ccntiaro 

KALOL 

252/143 

0 

13 

35 


252/142 

0 

09 

00 


Cait track 

0 

00 

65 


252/HO 

0 

13 

50 


252/98 

0 

17 

82 


252/69 

0 

19 

50 


252/100 

0 

12 

45 


252/39 

0 

08 

34 


252/37 

0 

08 

81 


252/34 

0 

08 

19 


[No, O-12016/I01/84-ONG-D-4] 
TT. W. 3188.—IF?: ktffa flTTTT # W *#5 

ftn | fa arfa%r ir' 37 ? totto | 1% to m tt# 
4 WteT-231 % akfa-16 fin tfflfaTO ^ qfkf? $ 
f m ttwtttt to em RTffan tfn ^ofEr aro 
mol m i fftT ) 

ark afr tt>t frar | fa t# nr-kt nr faafa % 
Rakpr ar far FfTSTR'5 *T^fV ir affar 4 
tot# nr kimm srffar aror towf ^ i 

afT: to 'tjrfnTfr srk ^afro airwpra 
tor# % srfsrnn: nr ?t#t) #«faq7T, ]96 2 (i 962 

W 50) aft tnrr 3 ^ 3WR7 ( l) STTT RcGTWfwTf 

^ft nfFp nJlr fE ksW HmR 4 wfk m 

v fw 'pi <, titvTcf t> <A m 3 )TTt wrspT tirifsi <r 

Inn | i 

nrf f% Tnr ^ ffems ntf ^rfw, w 
% ifR 1 TTTT vfTfiT fnST^f % %n[ TO RTfsFFTfr, 
TvT Ffqr TrffTT tfrp tTErV, fdVroT Ttg-'RFT TWf, 
WCiTT TskTT-9 fir ttrTa' J jrFTT aft dkYtr 4 
2 1 fck % *fER nr Rkrr i 

?rk trfpp Wfik - akr tft i ^rfnr 

T? Tft fn w 'sc^rr | tn'^raft 

ft m fkft kfar ^T^TEft aft rt^ti 


iprTrf fT mm : 1 3, 19 8 4/tOfm 2 1,1 9 0 f, 
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*psfp-r-2 31 if WPr-16 TT TOT" WW fttS'l'T % 
fairI u 

fwrr Tswrt Turn 


BEL 

TR T 

Itcrt 

WT 

t'€mr 

TtfsT 

1 535/ft 

0 

03 

6 0 


1 53 5/<ff 

0 

04 

50 


1 5 35/'ft 

0 

04 

72 


1533 

0 

04 

00 


[tfe 0-12016/ 1 0 2/s4-3Tf sMV-4] 

>fro^o tit tin let, tfe RffTYirr 

S.O. 3188.—Whereas it appears in the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum from KALOL-2 71 to KALOL-16 in Gujarat 
State pipeline should be laid by the Oil & Natural Gas 
Commission; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section fl) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Centra] Government hereby declares 
its intention to acquire the right of user therein ; 

Provided that any person interested in the. said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority. Oil & Natural Gas Commission, Construction & 
Maintenance DivisionIMorkarpura, Road, Vadcdara (390009). 

And every person making such an objection shall also 
state specifically whether he wishes to he hear in person or 
by legal practitioner. 

SCHEDULE 

PIPELINE FROM KALOL—231 TO KALOL_16 

STATE ; GUJRAT DTST. : MEHSANA TALUKA : KAL CI 


village 

Survey No. 

Hectare 

Are 

Genii' 

are 

SAU 

1535/P 

0 

03 

60 


1535/P 

0 

04 

50 


1535/P 

0 

04 

72 


1533 

0 

04 

00 


[No. 0-12016/102/84/ONG-D-4] 


P. K- RAJAGOPALAN. Desk Officer 
(afitWTT f^RNT) 

Fff fteSft. 25 fWRT, 1984 

oi Hi -m 

3189.—STTTrT % TT3HTT ffrftTJ 3 jppR, 
1984 % NUT 2 , 3, 3TSPBT II if <^<55 551-552 

<tk ■surer 


IWTlffi) 4 ft 'STfsr^ETT jfTTo Wo ¥0 639 mtE? 14 

TTTft, 198 4 E:— 

TW S 52 'LL— 

*ftm rwt Jr 

( l) U5T Z-Z if—“faj “3'” TL fOWff | l” T 

werpT ST "far “z" ST fawff f> I 

(2) UIT Z-Z it -"TW T ’NET RT 

"iiyr trVwff" i 

( 3 ) Lffr wn if— 

“fal V 1 «PC fWRlV % CTTST ST 

V' or ftwff t” 1 

[Ro 1 9/2 6/S 3 -Lfr 'EL/rfiT] 

(Department of Cosl) 

New Delhi, the 25th September, 1984 
CORRIGENDUM 

S.O. 3189.—In the notification of the Government of India 
in the Ministry of Energy (Department of Coal) No. S.O. 639, 
dated 14th February, 1984, published a> pages 552 and 553 
of the Gazette of India. Part II, Section 3, Sub-Bectlon (u), 
dated the 3rd March, 1984; 
at page 553 ; 

In the Boundary Description— 

(1) in line Q-R for u Ra(itkarar” read ‘‘Ratikarar” 

(2) in line W-X for “Paragaon” read “Bnragaon” 

[No. I9/26/83-CL-CA1 

qf forft, 2 6feFRT, 19 84 

W , o Wo 3190. —"1UPi I WTffi SET 

(wfa ^ fWflHT), NftrfffiTR, 1 95 7 ( 1 957 ffiT 
2 o) qff wrr i two (1) sttt *rfowff 
qrr rtFi ffiT^r 50 ;, ww % wror, rut 2, nt 3, 
3 WT ( 2 ) Wffa - 2 WTN, 1 983 1716 ?T 

172 1 Tv Rffirffici Em rmnr % 3vRf (Ttwr 

faORTET) ^ RfRgWTT (To ffiTo Wo 1 736 16 

ifER, 1 98 3 Tt fWRfm TTfff % I 

[T. 1 0/6/82-Fft trsf/ffT it] 

to fr?, wit ^rfwr 

New Delhi, the 26th September, 1984 

S.O, 3190.—In exercise of the powers conferred by sub¬ 
section (1) of section 7 of the Coal Bearing Area (Acquisition 
and Development) Act, 1957, (20 of 1957), the Central 
Government hereby recinds the notification of the Govern¬ 
ment of Indja in the Ministry of Energy (Department of Coal) 
No. S.O. 1736 dated the 16th March, 1983, published at 
pages 1716 to 1724 in part II section 3, sub-section fil) of 
the Gazette of India dated the 2nd April, 1983. 

[No. 19/6/82-CL, CA1 
SAMAY SINGH, Under Secy. 
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Kasgunj, District Etah, Uttar Pradesh whichever is shorter, 
as Ihe period to which the medical practice by the aforesaid 
doctor shall be limited. 


[mpt U —3 (ii)J 

affr qlwi: 

22 1984 . 

ufT$?r 

dTJoSTTo 3 1 9 1.—JPT: WRT MT-FR % PdTRT 
MtfRrd 2 6 1962 ^arftDJWdo tT?To3T>e 

2455 % am MTqrp: fatsr trff t fa 

sflwrfwr ^jfvFTiRT KTc?r mtct 3rfa 

t/fitfkR farfmiT er|dT MRffid STT^f^R TfCR Mffr- 
fWT, 1956 (l956 ^T 102) % JPTniprtf MHTTrSTRT 
fMfocdT ejfcrr £; 

sftT def: Tf° !TT f td 5 > i'fi%d iffatR, 5ft YTT ojf TT 
Ttjd d fqF-RRr emW q;rt % fart fd.fTddYMFTTOr, 
d arm •rr4' tfadr, dnwsr, f^r^rr m?, 

5p?vr Mtds f; 

•it t: ott jfd Tfaf-m uRr 14 €r j’xmxr 

(i) % (*r) % aiddm tf %=ytt tor 

tTddaxTr q? f^fvz qtTfft $ fr:— 

( 1 ) *1 dtf «Pt orrfa % fan 9T 

(2) errfa fa*r% sWtmto ?Wwd, 

. ddd fdfttddd srttot d BTPTi ffairr 
'riddJf, fjtvrr m?, yrr rtm it r«ns T$if , 

tfVr d? ardfar y*fct sfrt 

tfrfw fjtfY 1 - 

[do ffo 11016/l2/ 84—t^ffo^o (f-c.)] 

Td>i did fcrrrd, tt dffd 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 22nd September, 1984 

ORDER 

S.O. 3191.—Whereas by the notification of the Govern¬ 
ment of India in the Ministry of Health No. S.O. 2455, dated 
the 26th July, 1962, the Central Government has directed 
that the medical qualification, Doctor of Medicine granted 
by the University Oklahoma, U.S.A. shall be recognised 
medical qualification for the purpose of the Indian Medical 
Council Act, 1956 (102 of 1956); 

And whereas Dr. Morgan Troyolen Jr., who possesses the 
said qualification is for the time being attached to the Chris¬ 
tian Hospital, The Church of North India, Kasganj, Disit. 
Etah, U P. lor the purposes of charitable work; 

Now, therefore, in pursuance of clause (c) of the proviso 
to sub-section (1) of section 14 of the said Act, the Central 
Government hereby specifies— 

(i) a period of two years or 

(ii) the period during which Dr. Morgan Troyolen is 
attached to the said Christian Hospital, The Church of India. 


[No. V. 11016/12/84-ME(P)J 
R. N. T1WARI, Dy. Secy. 

tFff R^irnr 

3dT ftrai ffdFT) 

Rtf fcFeft, 22faTOR, 1984 

tfiTvetto 3192.—vrRffm yff tffftWd TfT'T’T 
3R1 SRTfr nf RfRft ffrT JlftTfcJ # fTtHTTIdfr 4 % 
Mddd- 2 (iv) % dm Tf&r gejapr, 1940 

ETRT 7 ( 2 ) q W SflTO % SFJFTTd 
dTCTTtJ f'fa brtJtWR qf-d^ TfTTtr 3 06-1984 w'\ 
RT# fTTrd tpt msy f tjo fro%o mnr% sfk yto 

4 

t^otr^o fj-aifl, fRRjpr Rim fq-q-TT R mtot arf 
q:orr*rff TnrRfT ft |, ^r% srpnf^qr ft*f5r 

dTR TT RJFft fTRT dfirfcf % fdCTfafRT TT FTTOTT 
4T ddR !PT f HTT t :— 

. 1 . rrotrfiotTq'e fTqtfr, (?mrr fq^fdfT) 

fdTTO, 

RlffUTTf fVDTT RdTT, 

dt 0 0 FP3UT- 7 3 9 2, 4 0 0 0 6 1 (1£T 0 trtt e ) 

2- TJd fddT, 

5HTftT, 

TfidT Tfd cfdT ftrRd pTOTtdd , 

^trqim -751003 (?ftdr) 

2 . Rndi fd?d irftjfd % four -3 % Wnm 5% 
sjinifr, gqr’w n# ^mfffddiTd Rrnft ftw 
dfttfcT% 2 qnHTdfsr fTT/’F31-12-1984 fTF 

% f m 3J«rdT ihht erv % frqr 

TffmfStqtTTt qn Wdft, qfr Ml MK MflfiT, JUlfiN 
cW % fetf fRft I 

[Mo 2 ( 1) / 8 2-Mtf t^q- 1 ] 

ttRo afto m'mM, W MfMM 

MINISTRY OF AGRICULTURE 

(Department of Agricultural Research and Education) 

New Delhi, the 22nd September, 1984 

S.O, 3192.—In pursuance of Regulation 4 read with Re¬ 
gulation 2(iv) o fthe Standing Finance Committee Regula¬ 
tions framed by the Indian Council of Agricultural Research 
and in pursuance of provision contained in Section 7(2) of 
the A. P. Cess Act, 1940, the Governing Body at its meeting 
held on 30-6-1984, elected the following 2 of its members 
on the Standing Finance Committee of ICAR, in the casual 
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vacancies of Dr. D K. SalUnkhe and Dr, S. N, Dwivedi, 
whose term of the Governing Body has expired 

1. Dr. S, N. Dwivedi, (Re-elected) 

Director, 

Central Institute of Fisheries Education, 

P.B. No, 7392, Bombay-400061(M,S,). 

2 Dr Baidya Nath Misra, 

Vice-Chancellor, 

Orissa University of Agriculture and Technology, 

Bhubaneshwar-751003 (Orissa). 

2. The term of. the above 2 .members of the Governing 
Body elected on the Standing Finance Committee vvill be for 
the period upto 31-12-1984 or till such time thereafter as their 
successors are duly elected, which ever is later, under Regu¬ 
lation S read with Regulation 3 of the Standing Finance 
Committe Regulations. 

[No. F. 2(l)/82-CDN.l] 

M. G. MENON, Under Secy. 


tnrfFd. fRTTR n'srm 

ftfeeft, 28 SOTR, 1984 

4)rotq7° 3193.—tfWC TIXYrAV (RF 
srtft^Ffi fart RtfFr) Ptor, 1976 % f^rr 
io % rt Pm (4) % imm ft rtrW farm 
rtfrt ft m fPr fWfRFrx ftr, fxRft 


1984/ASVtNA 21, 1906 

7) % f^fr tpr "fTTOrs'-it stat stcr mx Peti $, vt 
RTCft t ; 

i. Piwr otrr Pr^terR f>r^ri 

61 J ^( 2) faFaiT, RrtftRJR, 

‘TT-Tltfj "Ff, efftt --1 

2 . f3WT cWT PlttoPI prftmvFf, WjfW' PERI 4? 

SrtTFfWfWT, #PT TlR, Rpffl ROT 

TDTW 360002 (RRT.n) 

[ft. f- 1 101 1 / 1 5 1 84 ffsfT] 

TiR fft?, 3R FiRR 

MINISTRY OF RURAL DEVELOPMENT 

New Delhi, the 28th August, 1984 

S.O, 3193.—In pursuance of sub-rule (4) of rule 10 of 
the Official Languages (Use for Official purposes of the 
Union) Rules, 1976, the Centra] Government hereby notifies 
the following office* under the administrative control of the 
Ministry of Rural Development, the staff whereof have ac- 
quired the working knowledge of Hindi 

1. Directorate of Marketing and Inspection, 

6 NA(ii) Extension, Gandhi Nagar, Sub-office, 
Jammu Tawi-4. 

2 Directorate of Marketing and Inspection, 

Central Agmark Laboratory, 

Gondal Road, Bhakti Nagar. 

Rajkot-360002 (Gujarat), 

[No. E. llOll/U/84-Hindi] 
N. P, SINGH, Dy. Secy. 


FFtpffr faurm 

(RiTtfa Trmbr rwr) 

fffflrcfti, 27 ftmwn:, 1984 

Wo JTT° 3 194.—ROTTT ftl TR $ iV 'NI«T4 ^ fYfXfips^ JUfRtflq tRR apT sprite TPftiR r^rt ft I; 

RR, ftftfbr toth, teAr <ft*t u«ft ?wt swr sfl-r sj-qqfq srfhftrtm, is 58 (less w 24)ftf etto 4 ftl rtwtt (1) otti 

' srcR srptcoff m sent Vxft rtt (pTRptr *rr[ fth; swihn ftr ^rsjW nttrr w nrOnt «trvr ft sprit erntw ft) rprur ft,ft 1 1 

ft'sftr roth, tr RftrgRRt % ttrrr if rrirr ft) tTrfiar ft fttRtR ft) rsIr ft fttffr sw ytPTwbr rqrft sAr «priKr if flpro 
fWV ft) «trfft4 ft ttr ftft) trrft yr Roftr tt Iwt r%t) 1 




TFJT fftRT R?rft)R TfftftR ERR W TOT fOTT ^ jfrq-nf OTTfbOT ftnpifl 

M7^ OTRr 
Rrtr tiro 
FTHEtWr 


1 2 3 4 5 67 8 9 10 

flrjrr RfwwfTPjn fXR'rffinr gftRR nrsrVR sttnfXilrprt nwR'rrre- 486 

fPOT tJftTTR^^ jrh RWT 235 5 wf 

3ft WI CRTS tf)?T 

Ro 2355Jf|l 


RRr: RtWlRTIRRo STT^- ^R jfRr IX Vtf 

2350 RTS[fRTr rRrrM 

"j4 ■' EOTWRRTORo 2350 ^$1 

3fk 2356 

RftlR: R*FwR c RTJ R o 2 3 5 6 
nfltttR : R?MRRRStfo 2354 









[ret II— sfij 3 ( ii ) ] 


13, lStH/wfaw 21, 1H06 

£947 

1 2 3 4 

5 6 

7 » 

9 10 

femrr f^rr fttfru 'srhtrrf- 

m’fth'jftTr fTrlr wsh!' 

H74 OTTifNttur Tnefio 5092 



StT'tET To 5084 

ipf c t : rTTtfa!,5CiK5 

hwr w #1% Te 


afr^TT $ xft If?- 

ifer «rV T 503B 

trof&ffiwd-fiprw 


tfPJT c tTH: 

wn HF? R O 5082 

*PT % 3 


1 364 & 1 

aftr 5083 




■ mftsm 'wrcurv 5097 




[(To ’/ltf/8„-We] 


DEPARTMENT OF CULTURE 
(Archaeologies! Survey of India) 
N'W Delhi, the 27th ScpCmb® , 1984 
ARCHAEOLOGY 


S. O. 3] 94:—Whereas the Ccnlial Government is of the opinion that the archaeological Sites and umains Specified in (ho 
Schedule annexed hereto arc of national importance; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Ancient Monuments and Archaeological 
Sites and Remains Act, 1958 (24 of 1958), the Central Government hereby gives two months, notice of its intention to declare the said 
archaeological sites and remains to be national importance. 

Any objiction which may be received within a period of two months from the date of publication of this notification in the Officia 
G-tzrt c from any person interested in the said archaeological sites and remains will be taken into consideialien fv ihe Central Govern¬ 
ment. 


SCHEDULE 


State District Tehsil Locality Name of site Revenue Area Boundaries Ownership Remarks 

plot numbers 
to be inclu¬ 
ded under 
protection 

T 2 3 4 5 ~'i ’ 8 9 '~To 


Tripura South Bilonia 
Tripura 


paschim 

Ancient nound 

Survey plot 

486 

Pilak 

called Pujakhola 
comprising 
survey plot No. 
2355 

No. 2355 

Sq. m. 


North.—Survey Private There is no 

plot No. 2350 modern constru- 

East.—Survey ction over the 

plot Nos. 2350 mound 

and 2356 
South.—Survey 
plot No. 2356 
West.—Survey 
plot No. 2354 


Tripura South 
Tripura 

Sundar Ashram 
Tilla comprising 
survey plot No. 
1864 


Survey plot 

1174 

North.— Survey 

Government Smt. Jashoda 

No. 5084 

Sq.m. 

plot No. 5092 

Sundarl Malla 



East.—Survey 

is unauthorise- 



plot Nos, 5085 

dly residing 



and 5088 

South.—-Survey 
plot Nos. 5082 
and 5083 

West.—Survey 
plot No, 5097 

on the mound. 


Baikhora Jalaibari Ancient mound 
called Shyam 


[No 2/18/83-M1 
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TT» ®TT° J194('p) MM RTRR V ^ TW % OTTO Sfijrjxf if frfafca: ffl’M Z SIT Tir^lR R-T fc; 

m:, to %rM rrT^nT, trrtT-r rfwrw JWT'jrnMr wt-t %\x toM MItor, 193s (193s qrr 24),# sttt 4 Rf OTnxr (1) 

im JrarrurFfTOt *fiT srM ttR 5H, ott stt^tT^t Mr tt rp^Yir w rYM iptY % toRstirr *Y Yrm g;^n iraY $; 

ir?r amW tt, rt ?r Rfugw % Ti^t if stator qfr rtMt & <YY m vY anrftr % Mr ott rtrYr Mr if f^TTO MY urifpr 
& srFflr jYr, MaYq - ^T^rT: t^r-riT =pMft 1 




rrm fw T?*fw totrtr Rerrar w r<r rtstr * toYr nfmfer MrtR «n% 

c ^nr #wr 




1 2 


5 


6 


7 


fj^rc rri arR^tR? sttMiYrt r?wr w: rot 795 , 1498 , 1499 , 1500 , 1501 , 25.32 

1 502, 1 503, 1 504, 1 505, 1 506, 1507, 1 508, 1609, 

1510, 1511, 1512, 1313, 1314, 1515, 1516, 1517, 

1518, 1519, 1520, 1521, 1 522, 1 523, 1 5 24, 1 5 25, 

1 526, 1 527, 1 528, 1 529, 1 530, 1 531, 1 532, 

1 333, 1 534, 1 535, 1 536, 1 537, 1 538, 1 539, 

1 340, 1541, sftT 281 4 




OTfbrar M«fY 


8 


9 



<3TTt: R*f«W R° 796, 797, 801, 802, 803, 804, 805, 806, 807 *frt: 808 RTT^ £l% Rt^.fY 4?Y R r T^Y ^ | 

: flaferT'WlE R° 518 (Rff) «YYt R^WR 1472 (Wit) 

R^TR: R^STR R» 1 472 (wr4), 1477, 1478, 1 48 5, I486, 1487, 1495 rYt 1497 
irfH«T = TO51R RRR 1472 (Ilf) 


[R° 2/26/80 OTW] 


itjto ijifo rtrttr ttr OTTitti^ srTt rIr rtj>pt hIto 


S.O. 319<KA):—Whereas the Central Government is of the opinion that the ancient mound specified in the Schedule annexed 
hereto is of national importance; 


Now therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Ancient Monuments and Archaeological 
Sites and Remains Act, 1958 (24 of 1958), the Central Government hereby gives two months’ notice of its intention to declare the said 
ancient mound to be of national importance. 


Any objection which may be received within a period of two months from the date of publication of this notification in the Official 
Gazette from any person interested in the said ancient mound will be taken into consideration by the Central Government. 


[vir'r IL— 3 (ii)] 
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SCHEDULE 


Stale 


Bihar 


District Tehsil 


2 3 

Gaya Fatchpur 


Locality Name of Revenue plot Area Boundary s Ownership Remarks 

site numbers to be 

included under 
protection 


4 3 6 7- 

Villagc Ancient Survey plot Nos. 23.32 

Jaipurgarh mound 795,1498, 1499, Acres 
1300,1501,1502, 

1503, 1504,1505. 

1506, 1507, 1508, 

1509, 1510,1511, 

1512,1513,1514, 

1515,1516,1517, 

1518, 1519,1520, 

1521, 1522, 1523. 

1524, 1525,1526, 

1527, 1528, 1329, 

1530. 1531, 1532, 

1533. 1534,1535, 
1536,1537, 1538, 

1539, 1540,1541 
and 2814. 


8 9 10 

North.— Sufvey plot Private 
Nos 796, 797, 801, 

802, 803, 804, 805, 

806, 807, and 808 
East.— Survey plot 
No. 518 (Road) 
and survey plot 
No, 1472 (Ditch) 

South.—Survey plot 
Nos. 1472 (Dilch) 

1477, 1478,1485, 

1486, 1487, 1493 
and 1497 

West.—Survey plot 
No. 1472 (Ditch). 


[No. 2/26/80-M] 


The mound is 
under cultiva¬ 
tion. 


M. S. NAGARAJA RAO, Director General and Ex-Officio Jt. Secy. 


' frvm 'TTfa^vTrr 

(*rif Fz'-rfe 

fff 19 f^TcT^n:, 19S4 

T?r. srr. 3195— fr+ra vftrf^TTr, 1957(1957 

Ro 6 l) Yf STTT 22 ^TOTTl (4) ^ 

% Sr fafvft faTTS srrfaTTffi- % fWt 

if Writ Y, v»ffaT 

ffijff Tt WrfTTTf iFTTd |ff 51WT, ^1 fffmo YT 
SSffHfflTff YTd % f^TCr sjpT faTHf TthfaTT friVUT 
wIt xTurnt tUTd stmt, 4; f-mr^r 

<TX iff %?5t4 TKnTT % <rT ^3T ft | : 

PTWT 2 052.4 ffff (SHDHH-— )FT'T 

ffir ijfa lffj art tnrr <- 2 , fff fceefr 

if ^ faffTT ttvlTSffo--FT$T 54 t WFC 

sjff H. 4719 f^TFF 21-9-75 Yr SltPHf 

HUT $ > 

-3tpjqg- tflrfq q?T fTffffeTftJff $ 

TOT *f- 93 vTT 

qffSTJf if- 

^ if - 

qftrffiT if—^ 

tt^fo rrtfjtrjfo 33 ( 1 4 ) /75- tf aft ( 1)/1 97 9 ] 


DELHI DEVELOPMENT AUTHORITY 
(Survey & Settlement Unit-I) 

New Delhi, the 19th September, 1984 

S.O. 3195.—In pursuance of the provisions of suN section 
(4) of Section 22 of the Delhi Development Act. 1957 (61 
of 1957), the Delhi Development Authority has replaced at 
the disposal of the Central Government th© land described 
in the schedule below for placing it at the disposal of the 
I^tnd and Development Office, Ministry of Works and 
Housing, Government of India, New Delhi, for further trans¬ 
fer to the Ayyappa Puja Satnithi for selling up of Tulsi 
Garden and flower beds in sector II, R K. Pur tun New 
Delhi. 

SCHEDULE 

Piece of land measuring about 2052,4 sq. Yds. (about 
) situated in R.K. Puram. Sector IT, New Delhi 
bearin'! Plot No. Site No. 54 partly of Notifica¬ 

tion No. S.O. 4719 dated 21-8-1975, 

The above piece of land is bounded as follows :— 

North ; by Nallah, 

■South : bv Govt. Quarters. 

Fast ; bv Govt. Quarters. 

West : by Govt Land, 

[No. S&S 33(14) /75-ASO(I)/19791 

TT.Wf. 3196. — faesfr klftTfaTR, 1957 

(195? ffiT R. 6l) ffiV HTTT 22 qft UTOTTT ( 4 ) 

qtf wrsrc*ttff % ki^nttr 5f ferot fans srr fatm ?f 

trsf qftfffT YETIUT , Effr. TETI 

Tt ffffHfffTff TTTI % fffer fffir mf fuTTTff WJtrfwq- 

tfVr wttor m m, vr fTpefr % 
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r^TTHT-T "iT %% TfiTT % TT Tftjr 

*\ | 

5PTO>I 08 7 5 OW PR YT njfiT 
3 t't TmrfTsor ^ ifasr -12 ft«m t, 

fTOPr rr. — 7 *jft 114 1 <ffT aft wto^r 

tf. 4719 fTTfY 21-8-75 YT HBTcT HiR | : 

gp^fcT vjf*T «fft Tflrnt ftrrfafa?r |:— 
Wl T— - 1T»T 

TfWT t-#T ^IFTRR FFH 

if--Y$t- 

qfirw H- - TTLT 

[K. tTtf. trtmr qua. 33( 1 5)/83 tX 1 (i) ] 

YT*T TIP, 3ffl 

S.O. 3196.—In pursuance of the provision of sub-sect ion 
(4) of Section 22 of the Delhi Development Act, 1957 (61 
of 1957), the Qelhi Development Authority has replaced At 
the disposal of the Central Government the lasd described 
in the schedule below for placing it at the disposal of the 
Land and Development Office, Ministry of Works and 
Housing, Government of India, New Delhi, for further trans¬ 
fer to the Ministry of Health and Family Welfare for con¬ 
struction of C.G.H.S. Dispensary. 

SCHEDULE 

Piece of land measuring about 0.873 acre situated in 
R, K. Puram, Sector -XII, New Delhi bearing site No. 114 
fully of Notification No. S.O. 4719 dated 21-8-75, 

The above piece of land is bound ns follows :— 

North : by Road. 

South : St. Colombui School 
East : -do- 

Weit: by Road. 

[No. 9&S 33(15)/83-AEI/1976] 
NATHU RAM, Secy. 


tnfe»r 3rtr tptt hi*u*H 

fassfr, 25 farm, 1984 
8 FT 0 3fTo 3197 .—TPJ f^PHT HfsrfRTti, 195 3 

( 19 5 3 yt 27 ) Yt «rro a( 1 ) % tty Yfor tir 

4 5'TU SETT rtfLTYt YF SEfFT YT(T ffr. 'TXy TUFTT 

TTVT'53,1<1 tr 0 TrtTo 'F'JT Yt YTtRTT 

tfft TTTftsr % 5fT anfl STYfa % TfrFT 
yt wctiw fLtjw YTYt' | 1 

[To TTo^fo 18014/2/84-tT 7ft.] 

r>a 

MINISTRY OF TOURISM & CIVIL AVIATION 

New Delhi, the 25th September, -984 

S.O. 3197!—In exercise of the powers conferred by Sec¬ 
tion 4 read with Section 8(1) of the Air Corporations Act, 
1953 (27 of 1953), the Central Govtrnment hereby appoints 
Capt. A. M. Kapur as Part-time Chairman of Indian Airlines 


for a period of two years with effect from the date he 
assumes charge of the post, 

I No. Av. 18014/2/84-AC.] 
SHANTANU CONSUL, Dy. Secy. 


rterffY s.lr hf-rs.'iR r.TTmt 

YRf, 3 P+ncsT 19 8 4 

(arfw <t>t 

yt. sit. 3198.—ftct ytytt Y ^Tf trfRfd afre tnfrt 
*ran*r<r % arr^Tr ti, w. art. 3144 , iurflw 17 fenrt, i960 
^ YR 'tf&r aifa-nt 'fta qfra^r srftrfmET, 1958 (1958 yt 
44 ) tnrr 332 sfr tt4ttt(4) stct sransrf'Rpft yt sNFr 
Yrfr J7, Tht^r mpfbmnY, tr^wY irorCr, uty Tffanpr from, 
tfr? yt <fti ywt tuty rr apTrer Wbor mp yr yt% Ytrf 
yi sttr 3 rT dtriTF tmp’fr yt Ppftsnr yttT yt t^t^rm 
trrTtrm St | 1 

[if 1-tFLTR. ( 18)/S2] 

MINISTRY OF SHIPPING AND TRANSPORT 
Directorate General of Shipping) 

, Bombay, the 3rd September, 1984 

(Merchant Shipping) 

S.O. 3198.—In exercise 0 fthe powers conferred by sub¬ 
section (4) of section 332 of the Merchant Shipping Act, 
1958 (44 of 1958) read with the order of the Government of 
India in the late Ministry of Transport and Communications 
Np, S.O. 3144 dated the 17th December, I960 the Director 
General of Shipping hereby authorises the Surveyor-in-Charge 
Mercantile Marine Department, Port Blair to inspect ships 
carrying grain cargoes and the mode of stowage therein at 
the port of Port Blair. 

[No. l-SH(18)/82] 

YT, 9TT. 3199.—TTT77T YTYTT % tjtt^ sftrtNrrt: 

FsriHY sn$w it, yt, sp. 3144 , ttKta 17'ftrfTT:, ieeo 

% TTTY Tfett TrfwtrT qLt if'.YJd arfuf-RiT, 19 5 8 ( 19 fl 8 YT 
44) OTrt 238 !fft tTTaTTT (l) 9TO 5P5TT VlRdU’l YT SPtpT 
yt^ jtt TfhxrPT rrsrFrSvi'E tr^m n^fitrY shtr), yt 'tfiaprt 
fTUFT Tti sim Yt 3JRT ETTTT % frr ifW' if 

Hiftorn srfHYTft ^ if S J /t ^ I 

[t. l/tFT.tR. ( 1 8)/8 2 ] 

S.O. 3199,—In exercise of the powers conferred by sub¬ 
section (1) of Section 233 of the Merchant Shipping Act, 
1958 (44 of 1958) read with the ordei of the Government 
of India in the late Ministry of Transport and Communica¬ 
tions No. S.O. 3144 dated the 17th December i960, the 
Director General of Shipping hereby appoints the Surveyor- 
in-Charge, Merchantile Marine Department, Port Blair, as 
the Officer authorised for the purpose of fhe -said section at 
Port Blair. 

fNo. l-SH(18)/82l 
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[»7<t [I— -g'-nr 3,(ii)] 


4"-. -:r. .-.Mo .- •tf-t vine q-fra^r sfhrhTT 

%m * V. 97. Vf. 3114 TiToT 17 B B T A M60 

='• *rrer n'f.r ?v?M7 ttt t-kt-pt 195 ; (isnV 

44 ) r f'i' 2TTT 237 V jWf7 l) liT-CT W‘3’r r TflM) 7,, 34.-7 
914 7’T 71 77 ol ; S7-.T ’3 M3 7 7 f 1 '* ’-’,,’7 if 7< 3’ " MW 7 '.' 


TI 


! 


TLTTTI ( 2 ) 3TTT JUT TUTTl T7 5r47 ! T TTif ft, TffT 

f‘fT5R> *r=7-T 3rT?jNr % %cf ;-7 pf,T fr frhffee srfspTnfrtfr Tt 
Tirr-vr fi'jTo 3 rs.fr f fV ; t ^ 7 ?r am % sttbtt qftcr % ^Ttvi 
irr r-Mi ==vrr «ft 737 3ar<f $r, gm rfkfT ^cTTcjfi # Tiffed 
Cr 7trr.fr 7:7 ^>?r % tu b rei if 3 it% ti% qnrnH ar sw 

Mfvr -.77 gitt 73 Tor g> pit* sr-rer irP-rfe % jbhj 

Ki 7 if fYi're £, ttSt : 


fr. 


~7.ffT[ i‘ 


c-rrTfr 


£,0. ??. .0.—In exere’s? cf the powers conGrred by : l b-. 
s r .’.ion ]\ of SeVion 28; of the Meicham Shipping Act, 
1958 {'.'• cf 1955) read with ihs otdei of the Government 
of Inch: in the late Mm'sriy of Twnvori and Communicu- 
lions Ka. S.O. 3144 dated the 17th December, 1960 the 
Director Generrl of ohipoiug hereby apoomi.s the Suiveyor- 
in Charge, Merr.-niTiC Mv!ne Derurtmen'.. Pent Blair as the 
P'oner Officer at the eo:t of Pert Blair for the purcose of 
he said section. 


[No. l-SH(lS)/82] 


ti sir. 3 Ml .-.--gni TTf-re ^ ’jiff TfriyT tin: irr; 
nrro % tutt t. w. iff. sin, diCHr 17 Etvtt so so L~ 
?TTT 9V~ TriV^T 9)71 7°.”vl CtbTVT, 1953 (iSMTT 4-'') 

4ft Erm 37 ^ ttstti (ir)(i) dm artr srfifffr • tmr-iV 
^ p, sfayr TirpTtirT fr-n-f 7 n-rnr, wt tpiit p-tp. 
<ns «t’i< <s?> s j t verr if -.fjfTjr :rr;wl vr <y«>t-PT sfrerr 
TT ge.Tf.JTC 747 77 3rPT 71 -S'=477 # 7r.Tr 3TT? TT^VTiTT 
9rt% Tf TTtgMf HrfEIon s I 

[if. l/TT.tvL ( l8)/8?] 


SlT!T'f.Tfi 


9717 


f=rr|T 


q^-iariT a (l) nrpr^q- 
linSlTT s 


( 2 ) i'rfsa4t- 
STtrifl, SfsT 
'ifpr^ 
fgrrrri 
915 i.BTC 


(ifi) f*re 9lt i#4R: 97=19' afr 

ifBirafr fr R«iiT «ft?r 

(»j) imp % w 9'nr 
irtmrr^ % 9r=3Fr m Twtrz 
sft ^9tr 9x7=1 infatprfr far 
sfiwiff g>, % affe^tne fr 
i~i 1 

(jt) i?Rr 'TxPT suftr^ift % 

9 , 'itr. 

3i?T irtft ittniaf i 


[*f. l/R7T.t)7T./]S/82] 

Cl. TP 


S.C. 3231.—In, exercise the powers corferred by sub- 
sretien ((h o' - S 3 ' ,- '.'R 37 of the Merchant Shipping Act, 
1959 >44 of 1958) ’wi -1 n order of the Government 

of Iiid’a in the hn-'e > ! i"is’ry of Tmnr.port and Comm.jn'ca- 
tiops No. S.O. 3144, dnt-~d the 17th December. 1960 She 
Direerr- C'c-nral of 81*'r, ':■>■>, he. jhy r,u : hori-e‘' fret Surveror- 
In-CV.rx;. 7'yr’a'i'c 3Mr P ';e Deon .'rent, po t t'hrr t 0 e nl'* 
dorse and sifn on rcr'.ifica'r:; of reg'r.try and rcemorandum 
of tbs chrnjer of Mnnier oererring at that port. 


[No. l-SH(18)/82i 


7,?. Ti 

. 3 VP - -"7'CT VV 

7 -" ^7 rr'r f~j~[ 

sf'T 

“KTT 

TTm fi 

rr-TT T.T. ',v. 

3144, Tfl rj 17 f: 

r7-T T , 

18 30 

% ITT Tii: 

*j <rf-rar 9 tt Ti"T 

rl- TLCr-LPr, 195 3 

( 1 q 5 

8 9T 

44) ST," 

•cr 335 tV -rrJTD 

( i) (v) sKT TTxT 


lit Cf 

IPfBr sS’Tii' 

1-7, i^TJT *u.u ~C 

5 Tcr~,^]Tr 


q-fTTrL fvmT, fri st-tt t> 

37T TITT St T,fv.i 

•>„ f'- 

^ kv 

t ve 

2T-TT 9‘xf-T : 

: i mr srSn-. t<t 

5TT? fuffTT liTI 

& | i 




[T. l/ifff.cq 

’• ( ls 

J/*2] 


S.O. 32:32.—In exercise cf the po\v -vs conferred by sub¬ 
section (i) (a) of Stcrion 33& of the Merchant Shipping Act, 
1958 (44 of 1958) read with the order of the Government 
of India in the late MirsVry of Transport and Communica¬ 
tions No. S.O. 3144 dT-:d the 17th December. 1960 the 
Director General of Shipping hereby appoints the Surveyor. 
‘ -charge. Mercantile T-im r,e D;nartment. Port Blair to be 
the detaining offrer for the purpoies of ths said ^section at 
the port of Port Blair. 

[No. l-SHllSl/ST’, 

spr. srr. 3 ? *> i —" _, tt r mflr % ifTtr^ sjIt rnrn 
irfTrtT % VT.'TTT qffrT 17 fv iT13 60 % wm T&.f TfwtT 
rfri TCT',7 1 953 (l95S T7 44) IBTI 358 

865 Gi/AA 3 


S.O. 3233.—In exercise of the powers conferred bv Sub- 
Section (2) of section 358 of the Merchaut Shipping Act, 
1958 (44 cf 1985) ie?d with order of Government of India 
in vise late Ministry of Trattsncrj and Communications dated 
17th December. 1S6C the DnvcUr General of Shipping hereby 
sppoints the officers specified in the second column of the 
annexed schedih- to re officers to whom notice of shipping 
crrsualdes shell be given in accordance with the said section 
fc; the Mai,‘e.' or cin-'r r> 2 r x^u:. in-charge of the ship when 
the p'e.ce cl ,; :s IrtE^er or other persons arriving in India 
rficr the c' cm,- fence' of the casually is the port shown in the 
corvMi'ond'ng entry in (he first column of the schedule, 
namely :— 


SCHEDULE 


Port C ftjeer 


Casualty 


Port (I) Dy. Ccrscrvator of 
Blair the port. 


(2) Sur\eyor-in-Ctarge, 
M.M.D., Port Blair. 


Casualties affecting only- 

fa) ships lying within 
the limits of the port of 
Port Blair 

(b) ships in the charge at 
the time of casualty of 
the Harbour Master or 
pilot in the employee of 
the said port authority. 

(c) ships belonging to the 
said port authority . 

All ether casualties. 


[No. 1-SH(18)/S2] 
B. K, RAO, Director GcrcM! of Shipping’. 
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ftTTT JESTTOT 
(m tf afti) 


TTT TETT, Tift TWT, 'iTft ft 11.75* (vjfa ft 
Mr tint, seto srftr Tift e Ecu ftft ttt ft M;) 
ft ■TIB’ 3 51'ET eft, -IT mftET k I 
si'gfTr'-T/ifjypT q-Eqr&ft 


fsKr, i arrjsrc lDR.i 

«PT. ^r, '.1304.—TOTTft 3TKVr TTOT 037, fotlT SHR. 

1950 ara WJ f<ft ft 'flCftk TF fWT, 1051 ft fTTOT 434 

% w (iii)ftftr (^) ft ar^fTR TEfHTTT TiMM ft 

ft fftft 1K-10-R4 ft mrfft oiirpfr m Mr 

■FT fft 3"-! F in & I 

[WT 5- L0/N4-'fr. r ^.sff.] 
qft. TT. Tft/n, Wf TftftfttTT (hr m.ft). ) 

MINISTRY O? COMMUNICATIONS 
(P&T Board) 

New Delhi, the Is! October, 1984 

S.O. 3204.—In pursuance of pare fa) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced 
by S.O. No. 627 dated 8th March, I960, the Director Gene¬ 
ral, Posts and Telegraphs, hereby specified 16-10-1984 as 
the date on which tho Measured Rate System will hr in¬ 
troduced in Chatarpur (M.P.) Telephone Exchange M.P, 
Circle. 

[No. 5-10/84-PHB1 
Y. R. BHASIN, Asslt. Director General (PUB) 

«TR arft tnrcfa RRPTtr 

(m Mm) 

M fftft, 7 TOT, 19 8 4 

sFToOTc. 320 5 —ftMft ' TTTTT FfTTii TOTfft 
toMtom 1 948 ( 1948 tt 11 ) ft am 4 ft mam 
(i) % ftm (iii) % TTTST Tfft am 3 ft TTOTTT 
(l) % TOTO (i?) a TO STTTO ifi'IVlTf TT TTlT Trft 
fbr WTO mETOT TETOjft T TOMT ( 2 ) if fftfTfftT 
ft ETOETT M ft ft TTT EETTft % 

(1) ft fr^sppft srfftftrf r frirfftr ftriTim wf 

if frftTOT $ frftfftl TOFT ft TTTTfTTT ft 

■ I, fftrffTT TTT % Pet fTTOlVfVT TOTET FTP? % 1311 

tow afsrfftnr ft am 5 ft mam (i) % mr 
(«r) --ir tottoetttt tot MV Mftft ft TOETTTft % 
fftr srarrfftr f%rr rsn tz $, farm wf seMet ftr ft 
WTO t ftT T^ ^TTT ft TOlft % H TIT TETlft m 
TOT ftftTOETT tl PTO if TTFET ft Tift 1 ? TT ft 

toft % toft % tpETiT ^ fm mirro i 

te frfrlftT ^rfa % tottet to 'jt tot srronft 
aft *nw tft ft miT tt e[?ttt frftr toFet ^ ttto 
ftif. mrorr tt iWr ^rmfr i 

>0 <T\ 

TOiTOEfiTm tfm ETOfft "ft 

f^TTOT E? 

1 2 

U$VI*f : 

"mEJT (Tmr ftr ftmI) 9. 7 5 To (Vjfrr % 

xpftd'C tSTOEfr, TTTOt TOTT apft- %ffttr) 

(TTOT ), ETffE 1 , RT, TO^ft 


iTTE, 3PFC f|T T , ftfPft, hfrm, 
mftTT, TlTO-TEn, TUEf ftft- 
T(T, EWT, TTTTO-i'ftr, 3TO Emft, 

ETT-THTOET, 3TKTET fftft, TTft- 
RT, N'ETT TTETT, ETOt ftr, 
t-ilTT, TTOETE i|T, TTOE, 

TT, ftTOrf, ^Eftif'T, TOTErTO, 

$TT, TTT#T, TTTTTT (ftft, 

TiT, Jee), fFRF ifq, mi ^TT 
Tift, ift (arj?trKTi ttet Wt- 
T8, 1 9 6 1 % TlftiT STqTT fETET- 
tt % frrr), fftr ftr fm, 

fTTT E 'T, Tl'ST T-TOl TTT T ftft 
ft TTOT if FIT ft, ftr y i^ t'ITO/ 

TOSpFT TTTft t I 

TFT : 

ftTET, TTf, TTOTTOTE, fTmfl 
fftft, ftmtT, frm, itet mq- 
srarr tot'ittt, ftt tt, 
ftm, fr-Tmrdi, TftfTm 
EEfftiFiT (?TTfftT), iTTSTtp, 
qm toett, tt (aEprrTOi ittt 

fTfTOTT, 1961 afi Tlft-T tOTTI 
TETfiTOT ft^f), SET SEW TT^ T 
ftrofr ft TET if 5lET ft, ft 

s^ftr%t i 
f-rfaftr: 

i-ETm 7 :, Prft'Ti, t[ft, totit fefw is. oo *o 
EftT ^pspC (ETifa'T tt tett), 
etD: ftqr (tt I ftr 11), ftff 
Mm, TTSTOftrc m ftm, w t- 

-' C\ 

zr, ssp TTrofferM, 

TFT STTT T fMt ft TTtf ft 
51ET ft, ft MftftT Sfftft % f I 


Wftpir :—^ ftft^TTT % SEftTOT % fftn; :— 

6 - SPTOTfftr njTTT T? TftfftMftT ft li fftTR 

srrarft tt, ftrr fmfe mrorr, fetott mifti % 

fftElft TO TO fft TT TTlft TT, Tfc ftt ft, TTlft 
TTOT TfcTOfftT I TETO HTTOfe fftmTO % Mft RTf^ft 
ft ftftfftr t i 


12. 25 (3jfrf ft 

cii'-l T Tift' ft fftrr 'j 

1 4 . 7 5 T o (ftTO ft 

ftTOTTOfftM) 


15.00 77 o (Tfft 
ft 37P: TTT ft 

fftrr) ' 

18. OOT-o (•ftft ft 

ftrqmftM) 
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[^r'rU —^ 3(ii)] 'ffiTT 1,71 : 

2. ^>' sircrtf spt wdrm tt 
• fft ft i 

3. TfSITtT TT ft '-TTir TfPJ ft sfk 5)WT 

%■ f^rp *nrr*t tt 'i 1 '' *r>|facr si=r4 ft 

qTij-.prn Tf ~PTT T’T ffiT =5f! f^r: 80 Tf .WTT ftl T 100 
jrf'fspr ffrrt 1 

4 . (g) “shptt vw" *r w-r sffw'T | 

f'jr^q 1 ' ttc ftft s(|"f ; fi%t ^fr-T'Tr m 4ttwt ?iTfw-r 
E^Tr'f ^tftt hr wt jffiM'fTr 7 -it fTTrsT'TTTT 

srr^t hpjtth fwt *rf«rforT ft i 

(ij) H'T^” ft wft srfwhr s frm 

itfft q; ^TiTT if STfTT f5 HT^T *T ^HcfT iff WRTcTf 

irffTTf'-r^ k ftv -^irfr qr ttt4th *n ttiit- 

gprfFT ft SC'JET fq'JT jTTT THT t. VR VR% il'ifd<if 
5 EEPJFT q-JT^eft *FFT ' 4 f ?ITTT ft I 


SH-jap: 13 198J/*TrfiPET 21,1906 

(it) "fura 1 tpnr" % fqrcrfvnf 

%■ eH'tTT h arq-qr faer % tft *f ^tt feft 7 rr 

sTFrarfaqr 3 srfwJT % Brew ft arf%?r jqr^raT 
m tstrtt ft, f5W% btht ft &rifrm art7 
srfS arrevirc? ft i 

S. 3f7[T (TfTTT Tf qjTR TT otimfTT FifTTl *ffV 

fa^unT HfHfrm % arsfrg' srfsrTjf^fr ?rt -r^ffR 

ft argt rrffr j=3^nr st Tnftfg- qft aftT w 

arffenj^HT ft s^fi^ff ft f?n? tt^tt qft 
^rnnft i 

6 . fiTTCTsa: ft qrm Terr srfaq?, aft sesrgB 
ft\x KHTST53 hbw ?r«Tr tt^ qrrtf t qrqT 
% q?r "ugV' itrt ^q-qT i 

[TTHqr 2019/5/83-^3^0 ffTo (^oys^o)] 

^rm gfuft, fgt^rqr 

iT^f3^', 14 19 84 


Mniatry oT I- ju; ail RchibililnUo-i 


(.D.i.i'.rtnwat of Labjui ) 

New Delhi, the 7th April, 1984 

S.O, 3 205 . —The followin^ prop.-ienls made by the Central Government in exercise of powers conferred by clauie (a) of sub-section 
(1) of section 3 read wiih clauie (iii) cl siib-r-ecdon (1) of section 4 of rhe Minimum Wages Act, 1948(11 of 1948), for fixing the minimum 
rates of wages as specified m column (4) o. the Schedule annexed N ieto payable to the categories of employees cmploycd;in employment 
m Hematite mines r.s specified in (he cortcspoudinj entries in coliui.-. 1) oi the s. id Schedule arc hereby published, as required by clause 
(b) of sub-section (1) of section 5 of the said Act for ini'oiillation of all persons hl.el> to be alTcclcd thereby and notice is hereby given 
that the said proposals shall bo taken into consideration after the expiry of 2 months Tom the dale of publication of this notification 
in the Official Gazette 

Any objection or suggestion which may be received from any person witlp respect to the said proposals before the expiry of period 
pecilied above will be considered by the Ct-nir li Government. 

SCHEDULE 

Classification of work Minimum rates of wages per day 

(I) (2) 


Unskilled : 

Muzdoor (male und female), Chowkldar, Cleaner, Khulasi, Earth-cutter, Carrier (stone) Rs, 9.75 (for work above ground) 

Carrier, Petrolman, White washer, Water-carrier, other categories by Whatever name Rs. 11.75 (for work below ground) 

called which are unskilled. 

Semi-skilled/unskilled supervisory : 

♦Miner, Breker, Driller, Uhisti, Attendant, Cook, Creche, Avail, Head Chuwkidar, Rs. 12.25 (for work above ground) 

Muccadam, Oilman, Pump Klialasi, Shot Fircr, Head Mislry, Quarry man, Quarry 

Operator, Storeman, Stocker, Boilcrman, Thatcher, Thoombaniaii, iTi’J.ih,, Holley man, Rs. 14.75 (for wark below g’ouud) 
Jamadar, Bearer, Breaksman, Helper (Loco, Crane, 1 iuckt, Timberman, Jack Hammer, 

Mali, Male (without competency certificate under Mettaljicrous Mines Regulations, 1961), 

Stone cutter and dresser, Chicsclman, other categoiies by whatever name called arc semi- 
shilkd/unskilled supervisory. 

Skilled ; 

Blacksmith, Carpenter, Compounder, Electrician, Foreman, Enter, Mine Supervisor Head Rs. 15.00 (for work above ground) 
Cook, Englneman, Welder, Bluster, Machinist, Sub-oversear (Unqualified), Surveyor, 

Pump Opcraior, Operator, Mate (with competency certificate under Metlaliferous Mines Rs. 18.00 (for work below ground) 
Regulations, 1961), other categories by whatever name culled which are of Skilled nature. 
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Clerical:—• 

Accountant, Clerk, Muns’m, Stoic clerk, Stc.e issuer, Store keeper igree ; J and ;L, T J.y Cl; k, T i.> IC ■- _i r, Rj. 15 03 

Tool k'.e»:r, C inputo.-, Typ's*, bl.m, Re: rJ k • p-w, c her cg r'. j by -.vl• i ■ v.r ; o ..'e yli zh Cl ical. - 
Explanation:—For the purpose of this notificAloi): 


1. The minimum rates of wages are all incfcrve rales inckiki.''; the Ui-,-.' rrt-j, A: cc:l 

Concessional Supply, if soy, of essential conano'liiies rnd include auo ti c ’"a.is ;■ !■ 

2. The minimum rates of wares arc fcplia.l; to emp'syces crry.'-oy.-d by cor.,-.a. c s 

3. The minimum tales of verges payable to ycv.cg rasors bclov/ IS ; -r:s cf rye r.-. ■; 
100% respectively of the r tor, fixed by this notification for : dull works,s cf the a;;; , yyriat. 

4. (a) “Unskilled work” is one which in-cl-cs simple operations r-juirhig I: 1 e o; 




. ue ct the 


a; d 


(b) “Semi-skilled wotk” is one which invoke: se ne degree of skill or -a. -,sr,o!<.--..e arvAcc t , ,.'..nvk 
is capable of being penermed under the supervision or guidance cf a si iked ui g hr.ee .-md nxiuR , i 

(c) “Skilled work” is one which involves slkli c-r comitetcnc: accuireu ihrcuy ■ cxpcrktv.s et th- ■, 
apprentice or in a technics’ or vocational institute and the p-ciformouce of whit., cAis for Xi'.ui.s a, J 

5. Where the existing rates of wages of any employees, fcr.O'ri o:t cermet or acrcem:',t cr oihr 
notified herein, the higher rates shall be trcaicd as the minimum rates of wages ^pp'lcatlc fen .Its pu 
employees. 

6. A worker in a hematite-mine who is engaged in e'iicxtior. and removal of Iietrsatke ores as wc 
be designated "s a ‘Miner’. 


ter-c: o.i the job and 
.iTeu s n:r\hr ;y woi.. 
or through trvinirg 

:», a*c higher rhs.i tire 
c-r this n?;ili.:,.:iun t 


:n otr.sr tr::t, 


ict 


: ,3 
'till 


I 


---* -•! V 


A ) ’ 


’ACUlfU i-CSV, 


(jTfrT f^rT) 
trf feNj, 6 fep^PC, 1984 

Efrr. an. 3.10 6.—rn 3 TR( yrurT^PT atfsrPFW. 19 50 
( 1950 w 31) STtT-5 vf k’TSTTT: (3) SRT ^ 

ts<r t sraw «rPf?raff tt swpt grr, 4' w?r fAmv h>t c.-ftr- 

tjprr »f«JT-i( i4)/ft".^r/3-i-tpr.nT. U(v) rr^r'rrmr <;ur 
xw % far* ForPf'cFiv, f-r^RT xr»<ritT % ft if ftr-t 

wfir sjf: jut: fra a %?r t- TM'tar trrerr, tiTt-iT cr-nre* n 

OTtrfe? spr hfrurTSFir # fr«f tirf-fcwf (nTcrr fi :— 

( l) STTTT 24 5T«TT 27 % STtrpT 5)FRFrf I 

( 2 ) arfsrfim ^ gpcr 10 ( 2 ) (aft) * sNTf felt Srerm 

xnrtfr % frdFrxT % sr-ffM' TTRS’nf 1 

( 3 ) f-R^rAT TfPTfiT TKilrT (WN) !9£0 ^ 

flFPT 30-tr % 3fdrT # SThPRrf I 

[tf^rr-i( i4)/fa.t^/84Rer.tr?c II(^) 
tr. %. ^gy-ff, *T§TfHXSR> 

(Department of Rehabilitation) 

New Delhi, the 6th September, 1984 

S.O. 3205.1—-In exercise of the powers confeired on me 
as Custodian General by Sub-Seciian v 3) of Section 5 of 
the Administration of Evacuee Property Act, 1950 (No. 31 of 
1950). I hereby delegate to Deputy Secretary in Land Re¬ 
venue Branch of Land ana Land Reforms Department, 
Government of West Bengal, appointed as Assistant Cus¬ 
todian General of Evacuee Property for -the Slate of West 
Bengal vide this Department's Notification No. lU4)/Spl.- 
Cell/84-SS.II.(A), dated the 6th September, 1984, the follow¬ 
ing powers of the Custodian General :— 

(i) Powers under Section 24 and 27 of the Act. 

(ii) Powers of approval of transfer of any evacuee 
property under Section 10(2)(0) of the Act. 

(iii) Powers of transfer of cases under Rule 30-A of 
the Administration of Lvacuee Property (Central) 
Rules, 1950. 

“ [No. l(14)/Spl. Cell/ 84-SS. JI. (B) J 
A. K. MUKHERJEE. Custodian General 


”*7. c',_ 3 yrs,.- -.yyrxyy ‘yryR ” --rTvvf y,: , ■ - r 3 0 
( 130 TT 31) vV UT.T 6 -Si 'T~'~ ('■) r'- r SCi ‘ ' 

STuT jJ'T, --T Xi'Cr'is YC’ Si'TC T,"-r.' ; M V {1 ( N 
?r«TTj, qfrrtfi t vr.v/: m - 44 % syn fvT: Tff-k|c (/fir 
i ;r \.';t wri v ’ib,via tt.t "ferret; f t.iyy-T r;-i~r 
:x.'j it.K -rf-.'-A'.; ,;t vr»rf *> ftstivt A tr-f-iT 

If iitfiTT Ry.-r 5; f j-tc 

f.-T.PxT i-Gd ..G’i / I 

i‘r<iu-i( i4)/fr.'r /G-ich-.r r-;:. U(r)] 
€(. vn a'nT^r 

S.O. 3207.—In exercise of the powers conferred by Sub- 
beeiion, U) of Sec.ion 6 of the Adminisi ration of Evacuee 
Prcper^y Act, 1950 rNo. 31 of 1950) the Central Govern- 
mcn: hereby appoints Addrtonal District Magistrate (Lands 
Reforms;, West Bengal liinarvur, as Additional Custodian 
01 r.'acnse P;overly, m addhicn !0 his O'vn duties as Addi¬ 
tional District Magistrate (Lands Reforms), for the purpose 
of discharging the duties imposed on such Additional Cus¬ 
todian by or un-ier the said Act m respect of evacuee pro¬ 
perties situated in West Bengal. 

|No. 1 fl4)/Spl. CeIl/84-SS. Ii.(C)] 
D. D. INGTY, Under Sccy. 

STT^T 

T# fef), 14 PTv.'fn:, 1984 
TT 0 BTT 0 3208- *fi Tfq- . | 

T % srrf H 

^PTl' f>TTpT, TTg-Fr If tr^tr fq-qT? 

T'4tT<T % f^TTITT I; 

cfiT ^cT rifTiT-f^W % 

fvnr fT?fW(T ^ETT ^TCTffrr ^ETITcfi’ |; 

oTkl;, KT/uT", 3^?f(f5T^ f'Tq’fT erfsifirJm, 

1947 ( 1947 ft i 4 ) 37 ; arrrr sffT srrT > to 

TT-SJT-T (l) * ms (w) §KT F5?eT ?lfToirT cl 

snr.^ |T(, ’(c sffn'rfnc sif^RW cf,- | 

f^nffTr srfaTTfi 4; %o tr^-o TnjFffr fW, 
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•T-3 AWT WsiW ?> V T Sf'i'fi vTKf GHTT WJ W'/T 3Tf3T- 
mV W^'n T> i/fT' rTTiWeT flTvffi' ^ I 

-3 C\ 

' ‘Vm vfT‘ 77.'/ C.iT'Sr rrffW % tfff 8TT% 

sTivsff fi.T7 %• q^o^oenxo 55 ,-PT TV$FH> sff sffo 

~iT;'5i';.,fw 3G-U-77 % %^n? wrra ^ hw 

q.'NTC;^i i 'vfi" fi. '4. 77(f. ^ ? /1 a *1 ili, a i ^FTfEK! 

HPT SRcT'H VT ^?T<! §[ . r 

[*M'f <?W-42OI2/1/8 4-f;-4(Wi) /Tf 5] 

irfi'o E/To r-^CiT, i?=P effd-TTRi - 

ORDER 

jM.Dcihi, tiiC itu*i oe^, tc. 11 b er, 1984 

S.G. 323J.—•V/I-jr^a’S Ihe eCnti.&) Govcimneni is of opi¬ 
nion that an indu: trial disru'e exists between the employers 
■a ;cir.i:on .0 me food Lorporanon cl India, iviacias and 
then workmen in ie;;e.;t of the mutter specified in the 
bcceutfie he e'.c annexed; 

And vitnet’s E'-,- Cr,;G 3. euixent considers it desir¬ 
able to refer tne !»-•--• Gispu.c Luc adjudication; 

Now,, therefore, in exercise of the powers conferred by 
Section 7 A end clause (d) of sub-section (1) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
«_cn:’>dl Go'-'aiuui'.n: mneby enst-utes an industrial Tribunal 
of which barf if. S. Guru M’mthy siiaii be the 1 ressd-.g 
Officer wAh headquarters si M.dras and refets the -ad 
d.spi, e ,u: adjud canon to the said Tribunal. 


SCHEDULE 

‘W...r.h.r id. uct-Di ,T trie management of Food Cor¬ 
poration of Tncia in terminating the sendees of 
ihii G. f I-'sEn:,-;/, 1 .HR Wo.C Asslsi.-nl at thei- 
/v’/adi Depot v/iift cffe.t from 30-11-77 H justified 
r.,d proper ? If aoi, to vvhai rehef is the workman 
concerned entitled ?” 

[No. T-4Z012(1)/84-D.IV(B) /D.V] 
S, S. MEHTA, Desk Officer 

New Delhi, the 24th September, 1984 

2.0. 3239.—In pursuance of se tlon 17 cf the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the tollowing award of the Central Govern¬ 
ment Industrial Tribunal. New Delni. in the industrial dis- 
ciifc between the employers in relation to the management 
of M,/s. J A K Minerals Ltd., Jammu and their workmen, 
which v>as received by the Central Government of the 14th 
’September, 1984. 

BEFORE SIIRI 0. P. STNGLA, PRESIDING OFFICER. 

CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I.D. No. 109/83 

In the matter of dispute between.: 

Workmen : Coal Mmes Kalakot. 

•P-c.iiah Shri K. R. Khajuria, 

General Secretary, 

Joint Action Committee. 


Versus 

M/s. J&K Minerals Limited, Jammu. 

APPEARANCES: 

bh. G. S. Sungha—for the Management. 

None—for the Workmen. 

AWARD 

Central Government, Ministry of Labour on 14th January, 
i 982 vide No. L-240i2u7)/8L-D.lV(B) made reference of 
the following dispute so this Tribunal for adjudication; 

“Whether the demand of ihe workmen of the Coal 
Mines Bergoa, Metka, Dalli, Bhadog and Cbakar of 
M/s. J&K Minerals Ltd., tor payment of Bonus 
@20 per cent for the accounting years 1976-77, 
1977-78 and 1978-79 is justified 7 If so. to what 
relief is the workmen entiled 7” 

2. Sir. K. I?,. Khajuria, General Secretary; Joint Action 
Coiiuniiiee tiled the present statement of claim asserting that 
t;ie bonus Act had been extended to the State of Jammu 
and Kasnm-r and that the Management violated its provisions 
and wo tpai mines of J&K State had earned profit and the 
workmen were entitled to 20 per cent bonus for the years 
x9/o-77, 1977-/8 and 1978-79. They demanded payment of 
tnis bonus with interest. 

3. rite Management contested the claim and asserted that 
they had in terms of section 36 of the Bonus Act applied 
to the Appropriate Government for grant of exemption from 
payment of minimum bonus on account cf losses suffered by 
them and that .hey could not make payment of any bonus 
to the workmen. 


4. The workmen did not file any rejoinder and were 
absent on 9-7-84 and 1-9-84 and were proceeded against 
ex parte. 

5. The Management wrote letter to the Commissioner and 
Sue; eta y to Government, Industries and Commerce Depart¬ 
ment, Srindgar on 14-9-77 which is f» the following terms : 

“Jammu & Kashmir Minerals Limited. 

The Bund, Srinagar. 

To 

The Commissioner and Secretary to Government, Industries 
. nd Commerce Department, Srinagar. 

No. : MD/Org-40/50 dated 14-9-1977. 

Sir, 

The Payment of Bonus (Amendment; Ordinance, 1977 
was promulgated by the President of India on September 3, 
1977. As per the provisions of this Ordinance, the following 
insertions have been made against Section 10 of the principal 
Act after Sub-section 2 :— 

“(2A) Notwithstanding anything contained in sub-section 
( 1 ), every employer shall be bound to pay to every 
employees a minimum bonus which shall be 8.33 
per cent of the salary or wages earned by the 
employee during the accounting year or one hundred 
rupees, whichever is h ; gher , 1 whether or not, the 
employer has any allocable surplus in the accounting 
year: 

Provided that where an employee ha s not completed' 
15 years of age at the beginning of the accounting 
year, the provisions of this sub-section shall have 
effect in relation to such employees as ‘sixty rupees’' 
were substituted.” 

As per this Ordinance, an amount of Rs. 5.25 lacs become 
payable as bonus to the employees/workers of the Organisa¬ 
tion. 

J&K Minerals Ltd. was floated by the J&K Government 
in the year 1960 with a share capital of Rs. 8 crores. In 
the year 1973, one of its units. - namely. Thermal Power 
Station was transferred to State Electricity Department on 
which an amount of Rs. 5.29 crores had been incurred by 
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tile Company, So the Corporation .was left with a capital 
block of only Rs. 2771 croccs. Resides, loans to the c.vient 
of Rs. 92.28 Iaktis irom plan funds have been taken from 
the State Government, 

The Corporation lias incurred accumulated losses to the 
extent of Rs. 77,76 lakhs Irom its very inception and its 
liquidity position at present is very tight. The balance sheets 
und profit and loss statement of the Company are tin-audited 
troni the year 1974-75. '('hough previously we have been 
paying minimum bonus as pei the Bonus Act 1965 but the 
Company is pot in a position to pay the some at present be¬ 
cause of huge accumulated losses and its poor liquidity posi¬ 
tion. Some of the units of the Company have made marginal 
profits during the year 1976-77 which roughly amounts to 
Rs. 4.80 lakhs (un-nudited; but the Undcnak ng as a whole 
is a losing concern supporting a number of sick and un¬ 
economic units with large accumulation of steks earned out 
over from year to year amounting lo approximately Rs. 60 
lakhs. The marginal profit for the year 1976-77 when oft" 
set against the accumulated losses still leaves a balance of 
Rs. 72.96 lakhs as loss for the Corporation. 

To save the Cotporation Root further financial losses, I 
am directed to request yru to kindly move lhe Slate Govt, 
to invoke Section 36 ol the Payment of Bonus Act for 
exemption of Jammu & Kashmir Minerals Ltd. as a W'hole 
from payment of bonus to its employees and workers. An 
early decision is requested. 

This proposal it; being submitted in anticipation of the 
approval of the Board of Directors because of urgency 
involved on account of the demand by lhe employees and 
workers being pressed on the eve of ldl'l Eilr falling on 
15th or 16th September, 1977. 

Your* faithfully, 
Sd./- 

(M, L. Raina) 
Secretary.'’ 

6. The other letters dated 30-12-78 and 23-11-79 are also 
filed which are in these terms : 

Estt: PA(Coal)/78 30-12-1978 

The Secretary, 

Industries & Commerce Depth, 

Jammu. 

Sir, 

The Corporation has suffered losses to the tune 
of about Rs. 24.00 lacs during the year 1977-78. The 


[Part II— Sec. 3(ii)] 


authentic figures relating to such losses would be avaiL 
able only finer the accounts for the year are got audited 
by statutory auditors. 

As. per payment of Bonus Act, our Organisation has 
to pay boqus to its employees for thc aforesaid year 
which we can 11' afford to pay. The Company has 
already suffered accumulated losses to the tune of 
Rs. 72.96 lacs from us inception till ending 1976-77. 
To save the Corporation from further financial losses, 
1 am directed to request you kindly to move the con¬ 
cerned quarters to invoke Section 36 of the Payment 
of Bonus Act for exempting J&K Minerals Ltd. from 
payment of bonus to its employees and workers for 
the year 1977-78. 

Yours faithfully, 
Sd/- (M. L. Rainaf, 
Secretary” 

‘‘Estt; PA (Coal/79/3 27 23-11-1979 

The Secretary to Government, 

Industries and Commerce, (Dept.; 

J&K Government, 

Jammu. 

Sir, 

Thc Corporation has suffered losses to the tune 
of about Rs. 6.08 lacs during the year 1978-79. The 
authentic figures relating to such losses would be avail¬ 
able only after the accounts fot the year are got Hudited 
by statutory auditor*. 


A* per payment of Bonus Act, our Organisation 
has to pay bonus to its employees for thc aforesaid 
year which we can ill afford to pay, The company had 
already suffered accumulated losses to thc tune of 
Rs. 90.05 lacs from its inception (ill ending 1977-78. To 
save tiio Corporation from further financial losses, I 
am directed to request you kindly to move the con¬ 
cerned quarters to invoke Section 36 of the Payment of 
Bonus Act for exempting J&K Minerals Ltd. from pay¬ 
ment of bonus to its employees and workers for the 
year 1978-79. 

Yours faithfully, 
Sd/- (M, L, Ruinal, 
Secretary.” 

7. Thc balance sheet as on 31-3-77 i s as under;— 


J&K MINERALS LIMITED 


_ BALANCE SHEET AS AT 31-3-1977 _ _ 

As as 31-3-76 INABILITIES Sch As at 31-3-77 As at 31-3-76 Assets Seh 


1,16,40,802 Fixed Assets 5 

8,00,00,000 Share Capital 1 8,00,00,000.00 5,000 Investment • 6 

10,031 Reserve* Surplus 2 10,031.00 7.06,07,185 Current Assets 7 

86,902.16 Loans 3 99,83,598.73 62,66,291 Misc Expenditure 8 


73,94,487 Current Liabilities 4 09,87,380.49 — Profit & Loss Account 

75,75,456 As per last Balance 


As at 31-3-77 

10,99,83,360,93 

12,55,000.00 

7,04,34,173.67 

66,09,601.44 


(SEAL OF CHARTERED ACCOUNTANT R.C. GUPTA & CO) 75,75,455.97 

Add. Loss during the year 

as per annual Profit Loss accounls. 

1,08,418,21 

76,83,874.18 76,83,874.18 


9,69,81,010.22 


9,60,94,734 


9,69,81,010.22 


9,60,94,734 
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8, The State of Jammu & Kashmir has not exempted the 
J&K Minerals Ltd. Jammu from payment of minimum bonus 
and the workers have failed to show any profit by the Mines 
concerned in these years and, therefore, the liability of the 
Management is to pay only minimum bonus @ 8,33 per cent 
for the three years 1976 to 1979 and Ibe Management is 
directed to pay bonus to the workmen of the mines con¬ 
cerned accordingly at the minium scale prescribed by the 
Bonus Act. There should be no orders as to costs. 

hurt her ordered that the requisite number of copies of 
this Award may be forwarded to the Central Govt, for 
necessary action at their end. 

September I 1984. 

O. P. 5TNGI-A, Presiding Officer. 
INc. I.-240120 7) /81-D. IV(.B)1 

S.O. 3210.—In pursuance, of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal, New Delhi, in the indus¬ 
trial dispute between the employets in relation to the 
management of M/s. J&K Minerals limited, Jammu 
and their workmen, which was received by the Central 
Givernment on the 15th September, 1984. 

BEFORE SHRI O. P. SINC.LA, PRFS1D1NG OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRTRUNAT, NEW 
DELHI 

T. D. No. 188/31 
In the matter of dispute between : 

Workmen through K. R. Khajurlu, 

General Secretary, 

Joint Action Committee, 

Kalahot Coal Mines. 

Versus 

J. & K. Minerals Limited, 

Jammu, 

APPEARANCES : 

Sh. G, S- Sangha—for the Management. 

None—for the workmen. 

AWARD 

■ Central Government, Ministry of Labour on 21-12-81 vide 
Order No- L-24011I7)/81-D. TV(R) made reference of the' 
following dispute to his Tribunal for adjudication : 

“(I) Whether the following demands of the workmen 
of Kalakot Coal Mines of M/s, J&K Minerals 
limited is justified :— 


(1) That the workmen of (1) Bargia (2) Metka 
13) Dnlli (4) Badhog and (5) Chakn,- Coal 
Mines of M/s. J&K Minerals Ltd. be paid the 
wages and other benefits as per National CoaD 
Wage Agreement No. II 

lil) And till the National Coa] Wage Agreement II 
is not Implemented the workmen should be paid 
the wages as per GR. 47 dated 16-10-80 without 
the amendment of deducting two ADAs allowed 
in the year 1977. 

(IT) If so, to what relief the workmen are entitled 7” 


Shri k. R. Khajuna General Secretary, Joint Action 
Committee of Coal Mines Kalakot tiled a statement of claim 
asserting that the Wage Board Award IT was not being im¬ 
plemented in the case of Kalakot Coal Mines desnfir com¬ 
mitment on the part of J&K Minerals Limbed. They want- 

Awu-d eCt>anS t0 1,0 KiveT1 for ' m P ,empr|f!l tion of the said 


3. The Management contested the claim and asserted that 
the. agreement resulting in National Coal Wage Agreement 
did not apply t 0 the State of Jammu and Kashmir or the 


J&K Minerals Limited. Further, it was submitted that 
the Joint Action Committee had no locus standi. 

4. The National Coal Mines Wage Award was said to 
be applicable only lo such nines, which are operated under 
(he control and directions of the Government of India and 
Mirh other collieries which pailicipated in Wage Negotiating 
Committee s et up by the Government of India, like Coal 
India limited, Bharat Coking Coni India Limited, Singereni 
Collerics Co. Ltd., lnd an Iron and Steel Co. Ltd., and Tata 
Iron and Steel Co. Ltd., The J&K Minerals Limited is an 
undertaking of the J&K State Government and did not come 
under the purview of National Coal Wage Award. The J&K 
Minerals wcie having thei r wages as approved bv the State 
Government for which Wage Review Committees are ap¬ 
pointed by the State Government from time to time. 

5. No rejoinder was filed by the workmen and none ap¬ 
peared for the workmen on 9-7-84 and 1-9-84. 

6 . The contention of [he Management appears to be 
correct and J&K Minerals Limited Jammu is not obligated 
to pay wages in accordance with the National Coal Mine 
Wage Board Award. 

7. The Wage agreement applicable from 1-4-77 in respect 
of daily-rated workers working in Kalakot was retrospectively 
scrapped from the same date, on agreement reached with 
O. P. Khajuria Centra] Secretary, State Central Labour 
Union, Jammu and that agreement is in the following 
terms : — 

“Addended to the record note of the minutes of the 
meeting held in the office chnmhers of the Managing 
Director, J & K Minerals Ltd on 14tb July, 1982 
in respect of the decision No? regarding payment 
of COLA to the daiy ra’ed workers of Kalakot 
Coal Mines. 

Estt, 2(32)/82-No. 1384-85 Dated 3-8-82, 


1. Wage agreement applicable from 1-4-1977 in respect of 
the workers of Kalakot coal mines wa 9 retrospectively scrapped 
from the same date. As tt consequence the wages will be com¬ 
puted c:s per wages drawn on 31-3-1977 for daily rated workers 
working in the mines in the same manner as adopted in case 
of da-ly rated workers of (he other units of the Corporation 
The wages would be again re-worked from 1-1-1980 as per 
recommendations of Wage Rcvjew Committee and payable 
from'1-4-1982. 


2. No recovery or arrear payment due will be made in case 
of excess amount drawn or less payment received from 1 - 4-77 
to 31st March, 1982. 


3 The daily wage ns well ns COLA would be computed 
by thc_ respective Accounts Offices/Administrative offices of 
trie uprs. 


i !V ut !! re ; , thc daily rated worker* of Kalakot Coal minea 
would be eligible for payment of COLA as would be leleased 
py the Corporation from time to time. 


Sd/- Sd/- 

(O.P. Kfriuria) (V.K. Mehta) 

Gen. Secretary Gen, Secretary 

State Central Labour Co-ordination 
Union, Jammu Committee, Kalakot 

I agree. 

Sd/- 

(K.L. Bhatia) 

Asstl. Financial Adviser. 


Sd/- 

(K.L. Raina) 
Chief Mining 
Engineer 


8 . The Secretary J&K Mineral Limited issued order# on 
2nd August, 1982 accordingly — 

“J & K Minerals Ltd., Srinagar. 

Office of the Secretary 2nd Aug. 82 

3 

No. Estt. 2(32)/82-1388-98 
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ORDER 

retrospectively scrapped from the same-date. 


award 

Central Government Ministry of Labour in July, 1981 
side Order No. L-420i2/4/dl-i-Cl/D.lV(A) made rcieren.ee 
or toe louowmg dispute to i- s Industrial 1 ribuna, )or 
adjudication : 


2 The Wages in respect of -these workers 

puted on the bas ^. ofTady rated workers of 

same manner as ? in C n T he wages would be again 

other units of the^"the recommendations of Wage 
T’-’.VJiSi"VVagss thus re-worked Plus COLA 
would be payable from 1-4-1982. 

3. No recoveries or excess d "^ ^“March 19&L 

Ix^Sirf .rhow^wageVare to be computed are 
annexed at A, B, C, and D. 


Bv order of the Managing Director. 

Sd/- 

M. L. Raina 
Secy. 


FA&CAO 

CME 

^Borgoa/Metka/Chukar/DalilBadhog-Central Stores 

AO, Kalakot 
AFA, Hqrs. 

Enel : Above. 

q Prima facie therefore, the stand taken by the Mange- 

zi r sr»” >s*£ >?*”£»• 

SSL? to £ entitled to any relief. A,yard » made aeeord- 
ingly. 

Further ordered that the requisite number of copies of 
this Award be forwarded to the Central Government for 
necessary action at their end. 


September 1, 1984. 


O P SINGLA, Presiding Officer. 
[No. L-24011(7)/81-D.1V(BB 


‘Wiiether the action of 
pora-.icn of icuia, 

■ set vices of Surra-.; 
Wat-union wLh al: 


is justified ? If net, 
workmen entitled ?” 


the Mc-nagement of Food Cor- 
Ncw Deihi in terminating the 
Keam -Ugh end Ja.n Riasad, 
c: Lorn ir.e 3rd Jc;erbs., ryJO 
to what relief me the concerned 


2. Originally two sia'ements of claim had been filed, one 
for Ram Prasad and tn-> ctlter tor Mr. Kewal Singh, but 
Ram Pra-r.d on S-3-83, v .ndr-w its -Jam cad lcquct-'ed 
that his case may net be proceeded with, and no further 
action has been taken in icsp-'Ct of iermina.ion of his services. 

3. Mr. Ke.val Singh was appointed as a Watchman, in -the 
Eecurry -D.Js.'on cf • iio Focd Ccr-w-ration of ir.dia at the 
Head Cilice at Ea.nkbamba Lr.ne by order'dated 19-11-79 
in pay ;„aie of Ps. 210 —290 PM. He was placed on proba¬ 
tion for one vear, by order No. K25)/79 E.II dated 14 12-79 
we.f. 4-12-79. 

4. There was an alleged theft of a sweater and a ladies 
shawl from Ambassador Crr No. DHC-8209 parked in the 
basement of Head Ofiiro bn'h’ins on 25-11-80. Te Security 
Officer rep ried the- Mr i-i aval Singh and Ram Prasad re¬ 
fus'd to o.Ter ertrivnadonr. later, the F.C.I.. by order No. 
PP/K-231 /E.II dated 2 12-20 extended the probation period 
of Mr. Kewal Singh in terms of paia 15i2) of FCI Staff 
Regulations 1971 w.e.f. 1-12-80, so that he was put on pro¬ 
bation till 3-6-81, Howc-nv, the workman, by order No. 
PF/K-281/E.II dated 3-12-80, had h : s cervices terminated 
w.e f. 3-12fPO afternoon, and one month’s wages Rs. 306.50 p. 
in lieu of notice, were given to Urn. 

5. The workman’s case is that his record of service was 
unblemished and that ha was falsely accused of no-t taking 
proper caie jn respect of the alleged theft of a sweater and 
lady’s shawl froia Ambassador Car No. DHC-8209, and 
that the owner of the car nor the Management never inform¬ 
ed him of the alleged ihz'.t and, in fac-t. the car was untam¬ 
pered with and there was no visible sign of breaking of the 
locks or of the opening o£ the locks of the car in, question, 
and the owner of the car was herse’f frantically busy moving 
to anc fro and was orsoccupicd with the purchases of articles 
for her marriage, and there was no lapse or negligence on 
the rort of the applicant-workman. The mailer was never 
enquired into. 


New Delhi, the 5th October, 1984 

S O 3211.—In pursuance of section 17 cf the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government- 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, m the industrial de¬ 
pute be-tween the employers in relation to the management 
of Food Corporation of India, New Delhi and their work¬ 
men, which was received by the Central Government on the 
22nd September, 1984. 

RFFORF SHRI O. P. SINGLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 


I.D. No. 90/81 

In the matter of dispute between: 

Shri Kewal Singh S/o Sbri Chuhar Singh, resident of 

D-628, Wazirpur J.J. Colony, Delhi-52. 


6. The workman’s case >- (hat he could not have his ser¬ 
vices legally termina'*ed. when liis probation ary-period has 
been extended by Older dated 2-12-80, and the termination 
order was mala fids and unjust to please and favour the owner 
o' ’he aforesaid car. Extension, of his probation period was 
ilsejf a penalty. The action of -the Management was said 
to foe illegal and unjust. 

7. The Management of the Food Corporation of India 
ecu,tested the claim and asserted that services were terminated 
d'-TUg period of proha"'on without assigning any reason and 
by giving one month’s wages in lieu of notice. 

.8- The matter >n issue has s en tried. The workman gave 
his. own affidavit. The Management filed, affidavit of B.V.S. 
Raju, who has been cross-examined by the workman. I 
have hoa-d the representatives of the parties. 

9. Mr. P.V.S. Raju, in .his cross-examination admitted that, 
sweater and shawl, reported to bo stolen, "were reported 
recovered bv the owner later, and that no enquiry was mad.- 

2 of VmU and ™ cho es ®t was g'ven to 

the workman and that the workman had given explanation 


Versus 

The Management of the Food Corporation of India, 
16 _20, Barakhamba Lane, New Delhi. 

APPEARANCES: 

Shri. K. A. Dewan—for F.C.I. 

Shri J. C. Mahindro -for workman. 


J .J . 


- i-jivu-Ratf.iILTS 


''VVI* 




« L- Kt~ 


mem ac’ed m haste or fear of th s complainant and that 
actually, no theft took place and there wns no nonhgem4 or 
; rT m ‘ r ?- r! - th e workman Mr K<*wal w n „h j, W0S 
th- owner who misplaced these goods and later recovered 

mem. 


11. The. Management first 
period of the workman for this 


extended the probationery- 
alieged lapse in the matter of 
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alleged loss of sweater ind lady’s shawl of the owner of the 
car No. DHC-8209 atid later, quite unjustifiably, terminated 
his services by order of discharge, 

12. The workman had completed more than 2-10 days’ 
service under the Management and was covered by section 
25-F of I.D. Act, 1947, Under its terms, he was enli-lled 
not only to one month’s wages in lieu of notice but also 
to 15 day’s wages’ equivalent as retrenchment-compensation, 
nnd that was not paid to him thereby making the termina¬ 
tion order violative of section 25-F of the I.D. Act, 1947, 

13. It is now settled law that even probationers are cover¬ 
ed by section 25-F of tho Industrial Dispute Act, 1947 and 
termination, of service of a probationer is not out of the 
purview of section 25-F of the I.D. Act, 1947. (Manage¬ 
ment of Karnataka State Road Transport Corporation, Ban¬ 
galore Vs. M2 Boraiah and another, (1984) 1 Supreme Court 
Cases 244). 

14. The action of the Management in terminating the 
services of Sh. Kewal Singh, Watchman w.c.f, 3-12-8(1 is 
clearly illegal and unjustified. The workman js ordered to he 
reinstated in service with full back-wages in the scale of the 
post and continuity of service. The Award is made accordingly 

Further it is ordered that the requisite number of copies 
of this Award may be forwarded to the Central Government 
for necessary action at their end. 

September 19, 1984. 


0. P. SINGLA, Presiding Officer 
[No. L-42012(4)/S1-ECI-D. TV(A)/D.V1 
S. S. MEHTA, Desk Officer 

New Delhi, the 20th September, 1084 

S.O. 3212.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. IT, Bombay in (he industrial 
dispute between the employers in relation to the Bank of 
Maharashtra, Pune, arid their workrpen; which was rccrived 
by the Central Government of the 15th September. 1984. 

BEFORE, THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. 2 BOMBAY 

Reference Nos. CGrT-2|4, 9, 10 and 11 of 1984. 

PARTIES 

Employers in relation to the Management of Bank of 
Maharashtra. 

AND 

Their Workmen 

APPEARANCES : 

For the employers : Shri Nijampurkar R.M. Officer, Staff 
Division, C.D. Pune. 

For the workmen : Shri Karmakar V.D., Joint Secretary, 
Bank of Maharashtra Karamchari Sangh, Punc-30. 

INDUSTRY : Banking STATE : Maharashtra 

Bombay, dated the 31st August, 1984 
AWARD 


These are four references referred under four different 
order of reference under Section 10(1 )(d) of the Industrial 
Disputes Act, 1947 but since common question of inter¬ 
pretation of the Bipartite Settlement arose, though the dates 
of appointment are different so also the workmen by consent 
of the parties all these four references are being decided by 
common judgement. 


2. In reference No. CGlT-2[4 of 1984 the dispute whicl 
has been referred for adjudication under order No, L-1201 
(205) |83-D. IK A) dated 14-1-1984 is that 


in treating Shri V, V. Joag, Clerk on probation 
from 7-8-1971 instead of from 7-6-71 and thus con¬ 
firming him in services of (he Bank from 7-2-1972 
instead of 7-12-1971 is justified ? If not, to what 
relief is the workman concerned entitled ? 

3. Similarly, orders of reference in the remaining three pro¬ 
ceedings are respectively as follows :—• 

Order No. L-12012[251|83-D. 11(A) dated 6-2-1984. 

1 whether Ihe aciio-n of the management of Bank of 
Maharashtra Pune, in relation to ih.eir Sangli Branch 
in not -taking into account the period of 
Temporary service of Shri S.S. Ramble, Armguard 
from 22-9-80 to 23-2-81 as part of its p.robational 
period is justified 7 Tf not, to what relief is the 
workman concerned entitled 7” 

Order No. I.-120121236|33-D. 11. A dated 7-2-1984. 

■'Whether the action of the management of Bank of 
Maharashtra Pune, in relation to their Sangli Branch 
in treating Shri S. B. Yudav, Sub-staff on probation 
from 25-5-79 instead of from 22-3-79 is justified ? If 
not to what relief is the workman concerned en¬ 
titled 7” 

Order No. I.-12012|239]83-D. II. A dated 7-2-1984. 

“Whether the aclion of the management of Bank of 
Maharashtra Pune, in relation to their Deccan 
Gymkhana Branch, Pune in not taking into account 
the period of temporary service of Shri S. M. Kel- 
kar Clerk front 7-6-71 to 6-8-71 as part of hi? pro¬ 
bationary period is justified 7 If not to what relief 
is the workman concerned entitled ? ’’ 

4. It is the contention of the Union who is espousing the 
cause of these workmen that the period of temporary appoint¬ 
ment in the case of all these workmen before the period of 
their probation should have been taken into account under 
para 20.8 of Bipartite Settlement which the Bunk failed to 
do and hence the references. 

5. The Bank has denied all these contentions, pleaded that 
para 20.8 was never attracted and further attributes latches 
and delay on the part of the workmen concerned and says 
(hat on account of difiay and latches the workmen cannot 
claim any relief in the mailer. 

6. The issues which arise for determination in each case 
and my findings arc ns follows : — 


Ref. No. CGIT-2I4 of 1984 

ISSUES FINDINGS 

1. Whether this Tribunal has no jurisdiction to enter¬ 

tain the reference ? This Tribunal has jurisdiction. 

2. Does the Union prove that Shri V. V. Joag worked 

in a permanent vacancy as temporary employee from 
7-6-1971 7 Yes 

3. If ves is para 20.8 of the Bipartite Settlement dated 

19-10-1966 attracted ? Yes 

4. Whether on account of delay in approaching the Tri¬ 

bunal the workman has forfeited his right ? 

Yes to some extent 

5. To what relief or reliefs the workman is entitled ? 

As per order. 

6. Whnt award 7 As per order. 

Ref. No, CG1T-2|9 of 1984 

1. Whether this Tribunal has no jurisdiction to enter¬ 

tain the reference ? Has jurisdiction 

2. Does the Union prove that Shri S. S, Ramble worked 

in a permanent vacancy as temporary employee from 
22-9-1980 to 23-2-1981 ? No 


Whether the action of the management of Bank of 
Maharashtra Pune, in relation to their Sangli Branch 
865 01/84- 4 


3 If yes is Para 20.8 of the Bipartite settlement dated 
19-10-1966 attracted ? No 
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4. Whether on account of delay in approaching the 

Tribunal the workman has forfeited his right 

No bur of limitation 

5. To what ralief or reliefs the workman >s tntiiUd ? Nil 

6. What nwai d V As per order. 

Ref. No. CO IT-2110 of 1984 

1. Whether this tribunal has not jurisdiction to entertain 

the Reference ? this juiisdiction. 

2. Does the Union prove that Shri S. B. Yadnv worked 

in a permanent vacancy as temporary employee fiom 
25-3-1979 ? No 

3 If yes is para 20.8 of the Bipartite Settlement dalcd 
19-10-1966 attracted ? No 

4. Whether on account of delay in approaching the 
Tribunal the workman has forfeited his right ? 
27-3-1981 7 No 

J. To what relief or reliefs the workman is entitled '} As 

per order 

6. What award ? As per order 

Ref. No. CGIT-2|ll of 1984 

1. Whether this Tribunal has no jurisdiction to enter¬ 
tain the reference ? Has jurisdiction 


and ultimately was confirmed on 25-11-1979 In the case 
ot this workman there was a break of two days l.c. 22- -19/ 
and 23-5-1979. The case of the Union is that since he was 
appointment fOr the first time on 22-3-1979, the date of 
appointment therefore should be advanced accordingly in.- 
lead of 25-6-1979. Ibis appointment was in Sanjfll Branch. 


10 Shri S S. Rumble, who is the workman concerned in 
reference No. C6IT-2|9 1984 was interviewed on 13-5-1980 
and his shooting lest took place on 23-7-1980 wehereaftcr 
on 22-9-1980 he was appointed us a member of sub-statt lot 
the period of two months but this order stood amended on 
26-9-1980 whereby instead of a member of sub-staff he was 
appointed as an armguard. This period of two months, 
which was ended on 22-11-1980 was extended from time to 
time from 23-11-1980 to 23-2-1981 then again from 26-2,81 
to 27-3-1981, in the meanwhile however there was an order 
of appointment as Probationer by order dated 26-2-198) and 
ultimately Shri Ramble was confirmed in the post of Arm- 
guard in Sangli Branch on 26-8-1981. This was by order ot 
probation dated 13-4-1981 which was to be effective for six 


11. In nil these cases the contention of the Union is the 
same namely the provisions of Para. 20.8 are squarely attrac 
ted and therefore the period of temporary employment 
should-be taken into account as part of the probationary 
period. Para. 20.8 runs as follows:— 


2. Docs the Union prove that Shri S. M2 Kalkar worked 

in a permanent- vacancy as temporary employee from 
7-6-1971 ? 1 Yes 

3. If yes is para, 20.8 of the Bipartite Settlement dated 

19-10-1.966 attracted ? Yes 

4. Whether on account of delay in approaching the 

Tribunal the workman has forfeited his right ? 

Yes to some extent 


"A temporary workman may also be appointed to fill 
a permanent vacancy provided that such temporary 
appointment shall not exceed a period of three 
months during which the bank shall make arrange¬ 
ments for filling up the vacancy permanently. If 
such a temporary workman is eventually selected 
for filling up the vacancy, the period of such tem¬ 
porary employment will be taken into account as 
part of his, probationary period." 


5. To what relief or reliefs the workman is entitled ? 

As per order 

6. What award ? As per order, 

REASONS 

7. Before we advert to the discussion of the relevant pro¬ 
visions of the Bipartite Settlement certain dates would be 
material fur better appreciation of the contentions of the 
parties. Shri V. V. Joag, the workman, who is concerned in 
reference No. CGIT-2T of 1984, was appointed for the first 
time on 7-6-1971 for a period of two months in the Deccan 
Gymkhana Branch of Bank of Maharashtra in the clerical 
cadre On 7-8-197L his probationary period started and ulti¬ 
mately on 7-2-1972 he was confirmed in the service. The 
case of the Union is that he worked from the first date of 
his appointment i.c. 7-6-1971 on the same post and therefore 
since para 20.8 is attracted his date of appointment should 
be treated as 7-6-1971 instead of 7-8-1971 as done by the 
Bank. It seems that by letter dated 28-5-1971 the workman 
was intimated that his name was kept in the waiting list 
for training which vas Followed by the appointment letter 
dated 5-6-1971 appointing him as a clerk, temporary for the 
period of two months with effect from 7-6-1971. 

8. The case of Shri S. M. Kdkar, who is the workman con¬ 
cerned in reference No. CGTT-2|11 of 1984 is similar to 
that of Shri Joag. In hiis case also by letter dated 5-6-1971 
he was appointed as a clerk temporarily for the period of 
two months whb effect from 7-6-1971, was taken on pro¬ 
bation from 7-8-71 and confirmed on 1-2-1972. It is the case 
of the Union in this case also that right from the first date 
of appointment i.e. from 7-6-1971 Shri Kelkar worked in the 
same post in the Branch and therefore his date of appoint¬ 
ment should be 7-6-71 instead of 7-8-1971 ; ,s done by the 
Bank. 


9. The workman in reference No. CGIT-2T0 of 1984 was 
selected as a member of sub-staff on 19-3-1979 whcreul'ler 
he joined the Bank on 22-3-1979 and worked for ’two months. 
The first period ended on 21-5-1979 whereafter he was again 
appointed for a period of two months on 24-5-1979 and 
accordingly he worked upto 23-7-1979. However on 25-5-1979 
he was appointed as a probationer by an order dated 6-11-1979 


12. Certain ingredients are therefore material before any 
reliance is placed for advancing the date for appointment 
as a probationer. The workman must be a temporary workman 
he must have been appointed in a Permanent vacancy and 
ultimately he must have been selected for filling up the 
vacancy. In my view unless all these ingredients arc fulfilled 
the provision will have no application in case they are 
fulfilled then the relief namely the morger of the period of 
temporary service into that of probation will take place. 

13, In this connection we have also to hear in mind para 
20.7 where in suppression of paragraph 21.20 and sub¬ 
clause (c) of para. 23.15 of the Desai Award, the definition 
of temporary employee has been modified whereby it means 
that a workman who has been appointed for a limited 
period for work which is of an essentially temporary, nature 
or who is employed temporarily as an additional workman 
in connection with a temporary increase in work of a perma¬ 
nent nature afid includes a workman other than a permanent 
workman who is appointed in a temporary vacancy caused 
by the absence of a particular permanent workman. It mems 
that normally a temporary employee will mean a work¬ 
man who has been appointed for a limited period, a work 
man who is appointed temporarily has an additional hand 
or who is appointed in a temporary vacancy. 


14. After defining what is meant by temporary employee 
para, 20.8 laid down that a temporary workman when 
appointed to fill up a permanent vacancy, if ultimately he 
is eventually selected to fill up the vacancy shall be entitled 
to include the period of temporary appointment as part 
of probationary period. What is therefore crucial is that there- 
must be existence of a permanent vacancy, and not only that 
but select’on of the temporary workman must be for filling up 
the vacancy. The words used arc “appointed to fill a perma¬ 
nent vacancy" and “eventually selected for filling un the va¬ 
cancy" the user of the two different articles V and ‘the’ shows 
clearly the intention behind the relevant provision. There must 
be therefore a permanent vacancy, the temporary workman 
should he appointed to fill no that vacancy and ultimately he 
must have been selected in the very vacancy. Unless we inter¬ 
pret the provisions accordingly there would be no meaning to 
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different user of ‘a’ and ‘the’ and it shows that the work¬ 
man must have been selected to till up the same permanent 
vacancy, otherwise if he was appointed, ultimately for 
filling up different vacancy the paragraph would never be 
attracted. There is another cliche namely para. 20,8 enjoins 
the flank to make temporary appointment for a period 
not exceeding three months during which the Bank must 
make arrangement for tilling up the vacancy 
permanently, it shall have lo be considered even if other 
ingredients are fulfilled, whether the period of such tempo¬ 
rary appointment can exceed three months or not. In this 
connection it is pertinent to note that the clauses of the 
settlement were arrived at on discussion between the Union 
on one hand and the Banks on the other and every word, 
sentence and paragraph will have to be given its due mean¬ 
ing. 

15. The case of Shri Joag and Kelkar does not create 
any difficulty. Shri Joag was appointed on 7-6-1971 and 
his probationary period started on 7-8-1971. There is evi¬ 
dence of Shri Kelkar on record who was examined on 
behalf of both these workman who says that three employees 
of Deccan Gymkhana Branch of Bank of Maharashtra at 
the relevant time were promoted and one was transferred 
before these two workmen joined the blanch. The record 
also shows that right from the time of first appointment 
on 7-6-1971 they continued to work on the same post till 
7-8-1971 and till the. time of their confirmation on 7-2-1972 
and 1-2-1972 respectively, they were temporary hands is 
not disputed. Similarly the statement of Shri Kelkar that 
there were four permanent vacancies on account of three 
promotions and one transfer is not at all challenged, and 
therefore there is no reason to disbelieve the same. Conse- 
quenlfy, when all these facts are read with the evidence 
of Shri Kelkar as it stands, the requisite ingredients, namely 
the existence of permanent vacancy, continuance of the 
temporary workman in the same post till the time of pro¬ 
bation and also confirmation are all fulfilled and in their 
case the relevant provision must be attracted. What is urged 
on behalf of the Bank is that they were appointed in the 
year 1971 while we are in the year 1984 and therefore on 
account of their delayed comiDg to the Tribunal no relief 
should be granted to any of these workmen but to this 
part I shall turn later on after dealing with the case of the 
remaining two workmen, I may mention that on 13-12-1981 
there was a request made by the flank to the Regional 
Labour Commissioner (C), Bombay which is on record at 
Ex. 5/M in Reference No. CGIT-2/4 of 1984 seeking his 
intervention. 

16. We hnve already seen that Shri Kamble, Armgunrd 
was initially appointed on 22-9-1980, the order of probation 
was dated 26-2-1981 and he was confirmed on 26-8-1981. 

17. The Union has produced various orders issued by the 
Bank from time to time in this connection. At annexure ‘A* 
there is a letter whereby Shri Kamble was called for interview 
for the post of Armgunrd. By letter dated 4-8-1980 he was 
directed to produce school leaving certificate caste certificate 
and military discharge certificate. By annexure ‘C’ which is a 
letter dated 12-9-1280. Shri Kamble was informed that he 
was appointed from 22-9-1980 to 22-11-1980 which period 
he was told will be curtailed or increased as a temporary 
hand in Sangli Branch of Bank of Maharashtra on the salary 
as stated therein. By another letter dated 26-9-1980 annexure 
C-l the order of appointment was to be read as appointment 
to the post of Armguard, on 24-11-1980 by annexure ‘D\ 
which is an office order the period of appointment was exten¬ 
ded from 23-11-1980 to 23-2-1981 on the same terms. Then 
followed the order dated 23-2-1981 Annexure ‘B’ whereby 
he was appointed as a temporary Armguard from 26-2-1981 
to 27-3-1981. The record shows that from 26-6-1981 by order 
dated 13-4-1981 he was appointed as a probationer and con¬ 
firmed on 26-8-1981. 


that the work should of essentially temporary nature, can 
be an additional workman in connection With a temporary in¬ 
crease in work of a permanent nature and also temporary 
hands can be appointed in a temporary vacancy caused by the 
absence ot a particular permanent workman. If temporal y 
workman is appointed in these events para. 20.8 would never 
be attracted. Jt would be only attracted in case the temporary 
workman is appointed to fill up the permanent vacancy. 
Consequently there must be cogent evidence on record to 
indicate that there was a post of Armguard created in the 
Sangli Branch the previous date of appointment of Shri Kamble 
as Armguaid, that from 26-9-1980 that post was ly ng vacant, 
that it was a permanent vacancy, that Shri Kanyblc was up 
pointed in the said permanent vacancy and ultimately was con¬ 
tinued in the same post, Tt is just possible that some post of 
temporary or permanent nature was created afresh in which 
case the appointment of temporary hand cannot be said to 
be in a permanent vacancy nor his continuance can be said 
to be in the same vacancy, without which in my view the 
provisions of para 20,8 would never be attracted and therefore 
the date of appointment cannot be advanced lo synchronise 
with the initial date of appointment of Shri Kamble on 
22-9-1980. 

19. Assuming that the relevant provision is attracted here 
again the Bipartite Settlement enjoins the Bank to make 
appointment only for a period of three months and never 
exceeding the said period and within the said time the Bank 
shall make arrangement for filling up the vacancy permanently. 
On considering the. relevant provision therefore in my. view 
the maximum period for which the appointment is made, 
cannot exceed the period of three months in any case and 
if any workman' has worked for more than the said period 
ultimately even if it is found that Para, 20.8 is attracted 
still the same shall stand curtailed to three months. However 
in the instant ense I ho'd that there is no proof of permanent 
vacancy subsisting in the Branch at the relevant time and 
various orders being not speaking aocoidingly no relief is 
possible, 

20. In reference No. CGIT-2|10 of 1984 by order dated 
19-3-1979 the workman Shri S.B. Yadav wu s asked to report 
tor duty on 22-3-1979 and accordingly the Branch Manager 
bv annexure ‘B’ dated 23-3-1979 reported the appearance of 
Shri Yadav as a member of sub-stuff. On 26-3-1979 by an¬ 
nexure ‘C’ he was appointed ns a temporary Sepoy from 
1-4-1979 to 31-5-1979. Annexure ‘D’ is the order, dated 
0-5-1979 issued by the Brhneh Manager-whereby the Divisio¬ 
nal Office was informed that the term of appointment of 
Sri Yadav was to end on 21-3-1979 and he was relieved 
on the said date, and therefore be was out of service on 
22nd, 23rd and 24th March, ]979. Bv Annexure ‘B’ dated 
24-5-1979 he was appointed from 24-5-1979 to 23-7-1979 and 
then ultimately by order dated 6-11-1979. annexure ‘F’ he 
was placed under probation from 25-5-1979. 

21. As in the case of workmen in Reference No. CG1T-2|9 
of 1984 the same difficulty is experienced in this case also. 
Because in the first place there is no record to indicate 
that there existed a permanent vacancy in the Branch in 
which vacancy the appointment of Shri Yadav was made, 
then there was a break of two days i.c. on 22nd end 23rd 
May, 1979 and there is nothing to indicate the appointment 
during the first periojl which ended on 21-5-1979 was in the 
same vacancy as from 24-5-1979. In mv view unless there 
is sufficient material to throw light of these happenings no 
workman will be allowed to take advantage of the relevant 
provision merely because he worked in the same branch. 
There must exist a vacancy, from previous to the date of 
appointment and appointment must be made in (he same 
vacancy which are the two material ingredients which must 
he substantiated. I therefore hold that in the absence of any 
such material no relief is possible for the workman in Refe¬ 
rence No. CG1T-2|10 of 1984 also. 


18, Although the fact that Shri Kamble worked in (he 
same Branch cannot be gain said right from the date of his 
first appointment, there j s nothing on record to indicate that 
thcie existed a permanent vacancy in the Branch at Sangli. 
We have already seen on reading paras, 20.7 and 20.8 that 
appointment of temporary hands can be for a limited period 


nave already seen that the two workman in Refe¬ 
rence Nos. CGIT-2|4 of 1984 and CGIT-2jll of 1984 waited 
almost toy 10 years before they raised a dispute. Now since 
theie is a orovis on for advancing the date of appointment 
so far as Ihe two workmen and the Bank are concerned there 
snaJI be no difficulty in granting the relief which is of 
monetary nature, However when the date of appointment is 
advanced it is bound to affect ultimately the seniority list 
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maintained by the Hank and the interest of persons working 
in the Branch in the same. If after 10 years any order is 
passed advancing the date ol appointment of these woikmcn, 
it is just possible tljat they shall geL seniority over members 
of, cLerical cadre and to 'that extent the seniority list is 
bound to be up-set. In this connection the Lordships of the 
Supreme Court have given a caution in Mclcom Lawrence 
Cecil ’B’ Souza Vs. Union of India and others, 1975 (II) 
LLJ, page 98. In the said case also the question of raking of 
seniority arose and it was observed that such raking up after 
a long time is likely to result in administrative complications 
and difficulties. Their Lordships therefore said that it would, 
therefore, appear to be in ihe interest of smoothness and 
efficiency of service that such matters should be given a 
quietus after lapse of sometime. In para. 9 it is observed that 
although security of service cannot be used as a shield against 
administrative action for lapses of a public servant by and 
large one of the essential requirements of contentment and 
efficiency in* public services is a feeling of security. It was 
further said that matters like one’s position in the seniority 
list after having been settled for once should not be liable, 
to be reopened after lapse of many years at the instance of 
a party who has during the intervening period chosen to 
keep quite. It was further abserved tha raking up old mailers 
like seniority after a long time is likely to result in admini¬ 
strative complications and difficulties. 


23. In- the instant case record shovvs that right from the 
year 1971 till the year 1982 when tho Bank moved the rcg : on- 
al Labour Commissioner (C), Bombay for his intervention, the 
two in:umbents kept quiet and started clamouring under 
para. 20.8, by which time much water must have been flown 
under the bridge and the seniority of many employees must 
have been determined. If therefore an order is passed in the 
year 1984 advancing the date of appointment of these two 
workmen for the fault of the Bank if there be any, other- 
innocent employees who were never at fault at any time 
are likoly to suffer. Such complication on cccouni of coming 
to the Tribunal therefore must be avoided. 1-or (he sard 
purpose direction is given to the Bank to advance the 
date of appointment of a S|Shii V.V. Joag and S.M. Kelkar on 
tbeir appointment us 7-6-1971 and all monatary benefits to 
which these two workmen are entitled by such advancement 
shall be given by the Bank to the workmen after their date 
of appointment is advanced and any payment arising therefore 
shall be made immediately on effecting calculation. However, 
the seniority 1st maintains by the Bank shall not be disturbed 
by such advancing the date of appointment. -I am told that 
the next promotion for these two workmen would be to the 
post of Special Assistant. While effecting such promotion the 
advanced date shall be considered (hereby I am keeping 
the disturbance at the minimum level. Similarly, if (here are 
promotional posts the same rule would be applicable. Pro¬ 
motions already effected shall not be dislurhctj. No additional 
bonus, leave vnges and overtime wages will be payable. 


24. On reading nmas. 20.7 and 20.8 n my view it is the 
duty of the Bank while making various appointments to 
indicate whether there cxisr-d a permanent vacancy or a 
temporary vacancy and, whether the appointment is of tem¬ 
porary nature and for temporal increase in the work. If all 
ingredients are kent in view at the time of appointment the 
d's'pufe life the present ones would be suitably avoided. 
The Pink should bear in mind that not only the workman 
or workmen concerned and the Bank rre involved ljut the 
interest of some other persons are likely to intervene, 


25. For a reference under Section 10(lKd) of the Indus¬ 
trial D'spuf-s Act there is no period of limitation prescribed 
and hence the plea of limitation does not survive. 

Award accord ugly. 

No order as to costs. 


M,A. DESHPANDE. Presiding Officer 
[No. L-120I2[205[83-D.II(A)] 


New Delhi, the 21st September, 1984 . 

S,(). 3213.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal mo. II, Bombay in the industrial 
dispute between the employers in relation to the Bank of 
Maharashtra, 1 Pune, and their workmen, which was received 
by the Central Government on the 14th September, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 BOMBAY" 

Reference No. CGIT-2/43 of 1983 

PARTIES : 

Employer in relation to the management of Bank of 
Maharashtra, Pune, 

AND 

Their Workman 

APPEARANCES : 

For the workmen.—Shri R. M. Nijampurkar, Officer, 
Stuff Division. 

For the workmen,—Shri R. D. log. President, Shri 
V. ]>. Karmarkar, Joint Secretary, Bank of Maha¬ 
rashtra Karamchari Sangh. 

INDUSTRY ; Banking. STATE : Maharashtra. 

Bombay, the 5th September, 1984 
AWARD 

(Dictated in the Open Court) 

By order No. L- , 20l2/285/82-D.II(Aj dated 17-11-1983 
the following dispute has been referred for adjudication under 
Section 10(1 )(d) of the Industrial Disputes Act, 1947 


"Whether the action of the management of the Bank, of 
Maharashtra in relation to its A.G.M’S office, Pune 
in confirming Shri S. V. Deshpaude, Clerk with 
effect from 1-2-1971 instead of from 15-10-70 by 
taking into account his temporary service from 
16-4-1970 to 31-7-70 is justified 7 If not, to what 
relief is the workman concerned entitled ?" 

2, For the better apprecation of the dispute certain dates 
would be material. Shri S. V. Deshpande, who was formerly 
employed as a cic.k with . Pune District Central Co-operative 
Bank and -.here according to him he v.as confirmed, after 
resigning from the said service joined the Bank of Maharashtra 
in the Divisional Manager's office on 16-4-1970 for the 
period of two months. He tvas informed that he was 
appointed on the Bank’s staff as a Clerk, temporarily for 
the period of two months. This was by order dated 14-4-1970 
annextire ‘A’. By another orrfcr dated 10-6-1970, annexure 
‘B’ the period of temporary appointment was extended by 
one month from 16-6-1970 and then followed the third order 
dated 16-7-1970 annexure ‘C’ thereby the period of temporary 
appointment subsequently extended by one month upto 
14-8-1970. However by order issued on 12-9-1970 Shri 
Deshpande was appointed as a clerk-cum-Godown Keeper 
with effect from 1-8-1970 and he was directed to join the 
duties at Pune City Division, Tilak Road* Branch of the 
Bank and accordingly the record speaks that he is continuously 
in service from the said time. It is also not disputed that 
he was confirmed on 1-8-1971. The case of the Union is 
that since Shri Deshpande worked in the same post in a 
permanent vacancy from 16-4-1970 the period from the date 
of joining (ill 1-8-1970 should be counted under para. 20.8 
of the Bipartite Settlement and the probationary period shall 
be deemed to have started not from 1-8-1970 but from 
16-4-1970. 
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3. The contention that Shri Deshpande was appointed in 
a permanent vacancy or that the provisions of Para. 20.8 
of the Bipartite Settlement arc attracted, have been refuted 
by the Bank. 

4. On the above pleadings the following issues arise for 
determination and my findings thereon arc 

ISSUES FINDINGS 


1. Whether the workman and the Union Yes. Does not arise 
are guilty of laches 7 11' ves, arc they in this case in view 

not entitled to any relief 7 of finding on issue 

No. 2. 


2. Whether the temporary service ftoin No. 

I 6-4-70 to 31-7-70 should have been 
considered for confirming Shri S.V. 

Deshpando ? 

3. If not, to what relief he is entitled 7 Does not ariso. 

REASONS 

5. The crucial question in the case would be whether 
pura. 20-8 of the Bipartite Settlement is attracied and for 
the said purpose certain ingredients would be material. Para. 
20.8 the provision runs as follows :— 


“A temporary workman may also be appointed to fill 
a. permanent vacancy provided that such temporary 
appointment shall not exceed a period of three 
months during which the bank shall make arrange¬ 
ments for filling up the vacancy permanently. If 
such a temporary employment will be taken into 
account as pai-i ui his probationary period”. 

6. On plain reading of the relevant provision it is evident 
that appointment of a temporary workmen must be to 
fill a permanent vacancy and his eventual selection for filling 
up of the vacancy. If these two conditions are fulfilled then 
the paragraph says that the period of such temporary em¬ 
ployment will be taken into account ns part of the proba¬ 
tionary period. Naturally the question would be was there 
a permanent vacancy the witness namely Sbri S. VdDeshpande 
says that he was appointed in the vacancy of Shri R. G. 
Bhat and he says that he was the sole temporary employee 
appointed in tbc Divisional office. He further says that 
Shri R. G. Bhat was transferred on the next day of his ap¬ 
pointment and that he was appointed in his place. Ther< 
was a trunsfer of one Shri S. B. Umranl, but there is an 
admission that he was not asked to fill in the vacancy of 
Shri Umrani. Now, firstly the question js whether the 
appointment of Shri Deshpande was in place of Shri Bhat 
and secondly, whether there was any vacancy cither on 
transfer or on proceeding on leave etc. of Shri Bhat. for 
the said purDOse one will have to look to the orders in con¬ 
nection with Shri Bhat which the Bank has produced on 
record. On 7-11-1961 Shri Bhat was appointed as a typigt- 
cum-Clerk and it is an admitted fact that, he was serving in 
the Divisional Office, at the relevant time. On 17-4-3979, 
Shri Bhat was ordered to be transferred to Assistant General 
Manager Vidarbha, Nasik and Marathwadi Divisions office. 
Central Office. Pune 2 and he was directed to be relieved 
on 18-4-1970. Then there is a report dat*d 24-9-1971 given 
by the Assistant Divisional Manager (S f aff) that Shri Bhat 
was not functioning in his post for the last several months 
and he was absent from 30-8-1971 without leave. There 
are two salient features that the incumbent Sbri Bhat was a 
typist whi'e the appointment of Shri Deshnande was to the 
post of Clcrk-cum-Godown keeper. Before we think of 
applying Tiara, 20.8 whereby there would be certain addi¬ 
tional period available as probationary period there must be 
cogent proof of a pavment vacancy. Sbri Deshpande says 
that there was a promise that it is a new office and there was 
a permanent vacancy and that ho would be posted in the 
said vacancy but not the oral evidence that too of interested 
witness but documentary evidence would bo the sole guide. 
Now it is pertinent to note that the appointment of Shri 


Deshpande was on 16-4-1970 by order dated 14-4-1970 
while Shri Bhat was to be relieved on 18-4-1970. Conse¬ 
quently can it be suid that Shri Deshpande was appointed in 
the vacancy of Shri Bhat which vacancy assuming there 
be any had not arisen till 18-4-1970. The appointment of 
Sfiri Deshpande can neve r be said to be in place of Shri 
R. G. Bhat. The reason for his appointment might be 
different but that was never on account of vacancy created 
by Shri R. G. Bhat. The record further shows that Shri 
Bhat was working as a typist and even ut the time, his 
services weic terminated typist allowance wa9 calculated for 
granting the terminal benefits. Shri Deshpande says that he 
knew typing and while working on the Agricultural Loan 
table he was told, if necessary, he would be given typing 
work. It is not the nature of work performed by a parti¬ 
cular incumbent but it is the nature of appointment in a 
particular vacancy and nature of vancanev which are the 
guiding factors and even if because he knew typing and did 
some work, the nature of his apnointment as Clerk-cum- 
Godown keeper shows that the posting was'not or could not 
be in the vacancy of Shri Bhat which is already indicated 
there was a gap of three days subsequent to the joining of 
Shri Deshpande. In my view therefore the very material 
ingredient namely the appointment in a permanent vacancy 
and subsequent continuance in tbe sam c vacuncy, are absent 
and therefore although Shri Deshpande worked from 16-4-1970 
in the samc Branch and even after his posting on probation 
he continued to serve in the same branch, in the absence of 
material ingredients, the earlier period from 16-4-1970 upto 
the end of July, 1970 cannot be treated as probationary 
period. 


7. It was tried to be urged that evsh during the said 
period of 3 ^ months he shall be deemed to. be serving as 
a probationer and for the said purpose my attention was 
drawn to para. 23.15 of the Desai Award particularly the 
term probationer, Here again the same ingredient is mate¬ 
rial, probationer is employed to fill up a permanent vacancy 
or post which ingredient as already pointed out while dis¬ 
cussing para. 20.8 is absent and the definition of probationer 
as contemplated by Desai Award is also not attracted. In 
my view therefore the case docs not fall under para, 20.8 and 
a* such no relief is permissible. 

8. It was tried to be urged that the Clerk has brought the 
grievance to the Tribunal very late and therefore his remedy 
is barred either by bar of limitation or on account of laches. 
So far as the limitation is concerned there is no prescribed 
limitation and therefore no reference can be thrown out on 
account of bar of limitation. On the around of laches, it is 
true that the cause of action took place in the year 1970 
the matter has seen the light of the day in the year 1983. 
There was an attempt by Shri Deshpande to suggest that in 
the year 1975 he moved the authorities but there is no 
material to that effect. However, merely on account of delay 
had other factors been established T would not have negatived 
the claim, at the same time would have seen that monentary 
advantages under para. 20 8 would be made available to the 
concerned workman without disturbing the seniority etc. but 
since the material ingredient itself is absent the questions of 
seniority etc. do not arise in the instant case. 

9. It was tried to be urged that the workman who was 
confirmed in the services of Pune District Central Co-opera¬ 
tive Bank would not hav e left the permanent service and 
joined the temporary service of the Bank of Maharashtra 
unless there was a permanent vacancy. It is common know¬ 
ledge that the salaries in the nationalised Banks are higher 
than the Co-operative Banks. It is equally possible because 
the workman was serving at a Nice .way from Pune he 
preferred joining tbe Bank of Maharashtra. _ Whetever mav 
the reason merely because he left tbe earlier service and 
joined the new service can never give any right or inference 
of a permanent vacancy. 

Award accordingly. No order as to costs. 

M. A. DESHPANDE, Presiding Officer 
[No. T.-12012/285/82-D. II(A1] 
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New Delhi, the 29th September, 1984 

• S.O, 3214.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publ shes the following award of the Central Govern¬ 
ment Industrial Tribunal Jabalpur < M.P.) in the industrial 
dispute between the employers in relation to the Bank of 
Maharashtra, Nagpur and their workmen, which was received 
by the Central Government on the 20th September, 1984. 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 1R1- 
BUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Cate No, CG1T/UOB) 00/1983 

PARTIES : 

Employers in relation to the Management of Bank of 
. Maharashtra, Nagpur and their workman—A. S. 
Nerkar. 

APPEARANCES : 

For UnOn—Shii S. T. Sahasrabudhe. 

For the Management—Shri M. V'. Dong re and Shu 
Khare. 

INDUSTRY : Bank DISTRICT : Nngpui (MS). 

AWARD 

The Central Government in i.xcrcise of its powers under 
section 10 of the industrial Disputes Act, 1947, vide notifica¬ 
tion No. L-.'2012/189/82-D.ll (A) dated 11-3-1983, referred 
the following dispute for adjudication :— 

■‘Whether the action of the Management of the Bank 
of Maharashtra, Nagpur in i elation to its Divi¬ 
sional Office, Nagpur in confirming Shri A. S. Nerkar 
as Driver-cum-Pcon w th effect Lorn 1-11-1971 in¬ 
stead of 1-4-1971 on completion of service of six 
months from date of this appointment and denying 
him seniority and other benefits as per Bipartite 
Settlement is justified ? If not, to what relief is 
the concerned workman entitled ?” 

2. The facts ill brief arc these. A. S. Nerkar was appointed 
ns Driver-eum-Pcon bv the Bank of Maharashtra, Nagpur 
by order dated 31-3-1971. He jomed duties with effect lrom 
1-4-1971. His nppo ntment was temporary for, Uv»> months 
and the services were to come to an end automatically at the 
cud of the sa d period. By another letter of appointment 
dated 2-6-1971, Neikar was again appointed its such with 
Offect from 2-6-1971. This appointment was also temporary 
apd was to come to an end automatically nftci two months. 
On 26-7-1971 under office order No. AX ; 1 : ST/370/71 
dated 26-7-1971 A. S. Nerkar was communicated thut he had 
been taken on probation With efliect fiom 2-6-1971, The 
Bank then confirmed him by an order dated 27-12-1971. 
The confirmation was with effect fiom 1-11-1971, 

3. The dispute lies in a narrow compass here. The Union 
contends that the workman had been appointed on n per¬ 
manent post temporarily and he had continuously officiated 
on the same post though technically the Bank had given two 
letters of appomtment and a break of a lay in between. The 
Union further contends that the Bank has wrongly refused 
to take into consideration the period of service from! 1-4-1971 
to 1-6-1971 for computing the period of probation of six 
months in violation of paragraph 20.8 Bipartite Settlements, 
Paragraph 20.8 reads as under :— 

"A temporary workman may also be appointed to fill a 
pcimnnent vacancy provided that such tempo ary 
appo'ntment shall not exceed a period of three 
months during which the bank shall make arrange¬ 
ments for filling up the vacancy permanently. If 
such a temporary workman is eventually selected 
for filling up the vacancy, the period of such tem¬ 
porary employment will be taken into account as 
part of his probationary period”, 

4. The service conditions of employment of the bank' 
employees are regulated by various settlements and agree¬ 
ments. We are hero concerned with Bipartite Settlement and 


in particular paragraphs 20.7 and 20.8 of the Settlement 
uated me r9-tu-lv0b. ibis Settlement ,s in supersession of 
the earlier Sttlemeni. P.uagrnph 20.7 defines ‘3 temporary 
employees. A temporary employee linytei -.his paragmph 
wouJd oe or three types, first vvuen a wotkm.tn is appointed 
tor a Dinned period for work wnich is of an essentially 
temporary nature and the post is Hseit temporary. Instances 
are laminar when employment is done because of the necessity 
to do a tempoiary nature of work, ft would be when, for 
example, a survey has to be made and citabl shmellt has to 
be created for a short time. The second class contemplated 
is when a workman is employed temporarily as an additional 
workman in connection with a temporary increase in work 
which may be or permanent nature, it is the lemporury 
increase in work which necessitates an appointment and ns 
soon as this exigency is over, there is no necessity of the 
post being there. In both the above cases, the post if tem- 
poraiy as Ihe work that *s fix be ‘lone is css.m'ully of a 
temporary nature. The third category is when a petmanent 
workman is absent because of leave or otherwise and a work¬ 
man is appointed in his vacancy during his absence. The 
workman absent here is of permanent character, but the 
person appointed is temporary because be only remains lor 
that period during which the permanent incumbent is absent. 
Paragraph 20.8 envisages a .different situation. The words 
•may also be appointed’ occulting in the paragraph would 
indicate that this is a category ot employees in addition to 
those mentioned in paragraph 20.7, Here a temporary em- 
pio.veo could be appointed on a permanent post but for 
a maximum period or 3 months. It is impel alive thut during 
this per od of three months, the management would be abb 
to select a person for the post. Oidiaarily 3 months’ period 
Should be sufficient to find a suitable person for the post which 
is of a permanent character. For th'S period when search for 
the permanent incumbent is made, the Bank is peimitted 
to make a temporary appointment, This appointment is also 
called temporary appointment which is more like an ad hoc 
appointment and can bo lor ;i maximum period of 3 months. 
When selection is done and the selected person happens to be 
the temporary appointee, Ihe period of employment.of such, 
cpiployee will be taken into account as part of the proba¬ 
tionary period. , The employment In par t 20.8 is, therefore, 
of a special typo' different from all th? classes mentioned in 
paragraph 20,7. 3he benefit available io the temporary 
employees in paragraph 20.8 is rot available to the other 
temporary employees indicated in paragraph 20.7. 

5. It would appear that paragraph 70.8 is not exhaustive 
of all the s Illation nor could it be said that the restrictions 
mentioned in paragraph 20.8 are so stringent that when no 
appointment could be made by the Bank with,n a period of 
3 months, it loses its power to make any temporary appoint¬ 
ment on that post. Tf the Bank is unable to appoint a per¬ 
manent incumbent on a permanent post .vitb’n 3 months, it 
is not devoid of power to appoint a man temporarily on 
that post to carry on the work of ihe Bank. These clauses of 
the Settlement have to bo reasonably construed to subserve 
the intention of the parties. We cannot lose sight of the 
fact that wo are not construcing an enactment but the 
terms' of Settlement and the rules pf construction applicable 
to Statutes may not apply here. I am, therefore, of the 
opin on that paragraph 20.8 reasonably contrued is not 
exhaustive nor it places a ban on the bank ■ to appoint a 
temporary hand once the period >'f three months is over. 
Such appointment when made would net be in violation of 
the Settlement. There may be cases which fall outside the 
clause. This is not to say that the provisions of Settlement 
under paragraph 20.8. could be circumvented by deliberately 
not appointing a person within 3 months on the permanent 
post. Tn such cases we have to see whether the Bank was 
tr'" ng to over-reach the provisions of par.igiaph 20.8 but 
when it was faced with the dTficufiv : n that it was not getting 
a suitable person within a period of 3 months, it could in 
the interest of the Bank, so that the work may go on, make 
such ad hoc appoinlment as was deemed expedient. 

6. The words ‘the bank shal! make arrangement for filling 
tie vacancy In paragraph 20.8 are instructive and imperative 
avd expect that the. Bank would make an appointment within 
3 months. But as I pointed out above, it may he no fault 
of the Bank that such appointment .could not be made within 
3 months and for the exigencies of the work another ad hoc 
appointment has h> be made. Now if the ad hoc appointee 
is the same who was earlier temporarily appointed, the ques¬ 
tion arises whether the total period of service under more 
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than one appointments by such an employee has to be taken 
into account as part of ins probationary period or any lesser 
period. Paragraph 20.8 lays err.'phasis that the temporary 
appointments cannot be made for mort than 3 months and 
secondly the Bank must appoint the permanent inumhent 
w mm this period, 'therefore, in computing me i.uitl t euou 
of employmeni of a temporary cmpJoice seising ioi ihe 
second time in such a situation would be wholly repugnant to 
the intention of paragraph 2(1.3. What would count lov.uuls 
h.s piopaiionary period in such a situation would be the 
period of service rendered hr him in ihe first instance which 
should' not in any case exceed 3, months. I he second em¬ 
ployment was made in a situation which would riot be 
coveted by paragraph 20.8 but wav contractual and will be 
governed by the terms of contract made m ill s regard such 
a contract not being inconsistent with paragraph 20.8, 1 am, 

therefore, of the view that though it ntry bo permissible to 
count the period of first employment or such temporary 
workman towards the part of his probalionuiy period it may 
not be permissible to count the period of employment of the 
temporary employee made subsequently during which period 
the vacancy on the permanent post remained unfilled whet, 
the total period exceeded three months. Since paragraph 
20.8 permits appointments of a temporary employee for a 
maximum period of three months, this could be lixed as the 
limit for the period of employment which can be taken into 
account in the probationary period. Therefore, where there 
is an employee who has served for Iwo tcims or more as 
temporary employee on a permanent vacancy, the maximum 
period of service that could count towards probatinary period 
would be thre months. We may proceed to determine the 
rights of the parties in this case. 

7. The main issue, in this case would appear a to be as 
to whether Nerkar had been appomted on a permanent post 
fr#m the very start. The employee $r the Union has not 
made any effort to prove this issue. The bank has taken 
the stand that he was not appointed on a -permanent post at 
all. In fact, in the opinion of the Bank there had been no 
clear vacancy and it is only after the vacancy had been 
created that they considered the case of the applicant for 
regularising h’s service- The burden to prove ihe Met that 
he was on a permanent post is on the woikman-Union as 
they asserted. This fact could have been easily proved by 
calling any of the Bank employee in the witness’ box along 
with the relevant record. In such a situation the assertion 
of the Bunk has to he accepted that, the employee : n the 
first instance was not appointed on a permanent post. Ac¬ 
cording to the Bank on 2nd of Tune, 1971 whpn the Bank 
again thought of appointing the workman on temporary basis, 
it was then that thev received the sanction for the post from 
their Head Office, II is because of tip's reason that they bad 
appointed the workman on probai'on with effect from that 
date and the period suKeqocnt to j: has been taken into 
consideration as probat’onaty period. This dispute has 
been raised by the workman after 12 years which undoubtedly 
is inordinate delay. The applicant-Union is not entitled to 
any Telief in this case. They have also cited Various instances 
wherein the Bank gave benefits to then- employees of the 
temporary period of oiliciation while computing the proba¬ 
tionary period. Merc menrioning these instances does not 
serve any purpose as we do not know the circumstances in 
whi'h the Bank had g’ven the benefit [o the workmen con¬ 
cerned. We Jo not know whollier they were similarly situa¬ 
ted as Nerkar. Moreover. I have to decide the case on the 
basis of paragraph 20.8 and these considerations would not 
avail the tJn'on, Accordingly, J answer this Reference bv 
saying that the Bank’s action was iustified when it continued 
A. S. Neikar with effect from 1-11-1971, There shall be no 
order as to costs. 

September 17, 1.984. 

JUSTICE K. K. DUBE, Presiding Officer 
[No. E-120I2/I84/82.D.IT (All 

New Delhi, the 1st October, |984 

S.O. 3215.—Tn pursuance of section 17 of the Industrial 
Disputes Aef. 1947 (14 ol 1947). the Central Government 
he-cby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal. Jabalpur (M.P,) in the industrial 
d'spute between the employers in relation to the Bank of 
Maharashtra, Nagpur and lheir workmen, which was icceivcd 
bv the Central Government op the 20-9-S4. 


BEFORE JUSTICE SHR1 K. K. DUBE fRETD.) 
PRESIDING OEMCTR CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAl.-CUM-l A1JOUR COURT. 

JABALPUR (M.P.) 

Crc No. CGIT/I.C (Rj(12) of 1983 

PARTIES : 

Employers in relation to the Management of Bank of 
Maharashtra. Sitnbuldi. Nagpur and thcii workman 
Miss Asha pande. 

APPEARANCES : 

For Union—ShrL Shidiastrabiidhe. 

For Management—Shri Khare. 

INDUSTRY Bank DISTRICT : Nagpur (M. S.). 

Dated, the 13th September, 1984 
AWARD 

The CcntraU Government in exercise of its powers under 
section 10 Of the Industrial Disputes Act, 1947 vide ils Noti¬ 
fication No. L-!2012( 186)/82-D.IKA), dated April, 1983, 
icfetred the following dispute for adjudication :— 

“Whether the. action of the Bank of Maharashtra, Sita- 
buldi, Nagpur in not including the temporary period 
of services pul ip by Miss Asha Pande, Steno-typist 
as part of probationary period with other benefits as 
per Bi-partite Settlement is justified ? If not, to what 
relief is Miss Asha Pande entitled ?’’ 

2. The dispute here is whether or not a period of services 
of the workman Miss Asha Pande as Steno-typist rendered 
prior to her appointment dated 22-8-1978 under order No. 
ZM'E|ST|4U 5 78 should be counted towards her probation¬ 
ary period. Tire facts relevant for our purpose, in brief, are 
these. Miss Asha Pande was appointed after her selection as 
a Steno-typist at its Zonal office at Nagpur bv an order 
dated 14-6-1978. Under this order her srevices were to come 
to an end automatically after two months. Asha Pande re¬ 
ported on duty on 19-6-19781 and served for two months when 
in lerrns of her letter of appointment, her services came to 
an end on 18-8-1978. On 22-8-1978, she was again taken 
in services under a letter dated 9-9-1978 bearing order No. 
M ME AST/KI’R /6185/78 for another period of two months. 
(V 27-12-1978 she was informed that she had been taken on 
' lob.'i'on on ibe 'w n ist of Steno-typist at the Zonal 
Olive w.e.f, 27-8-1978 and confirmed in the services of the 
bank after six months’ probationary period. It would b© 
seen thru A'ha Pnndc’s period of service between 19-6-1978 
and 18-8-1978 was not counted towards probationary period 
though period after 27-8-1978 was so done. The letter of the 
bank in December, 1978 indicated that only her laler period 
of seivice was taken into account towards the probationary 
period and the period of service rendered ynder the initial 
annointtn'pt w«r excluded. This is the controversy whether 
the Bank was iustified in doing so. 

3. The service conditions of employ,v.enl of the bank em¬ 
ployees are regulated bv various settlement and agreements. 
We arc here conferred with Bipartite Settlement and in par¬ 
ticular paragraphs 2D.7 and 20.1? of the Settlement dalccl 
19-10-1966. This Settlement is in supersession of the earlier 
Settlements, Paragraph 20.7 defines ‘temporary emp’ovee’. 
A temporal y employee under this paragraph would be of three 
r pes, fust when a workman is appointed for a limited period 
for work which is of an essentially temporary nature and as 
‘It cost is iNclf temporal''. Inst,nens are fiimdiar when 
employment is done because of tile necessity to do a tempo¬ 
rary nature or work. It would lie when, for example, a sur¬ 
vey has to be made and establishment has to be created for 
a short time. The second class, contemplated js when a work¬ 
man is employed temporarily as ■" — M't'onal workman in 
connection with a temporary increase in work which may he 
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of permanent nature. It is the temporary increase in the 
woik which, necessitated an appointment and as soon, as this 
exigency was over, there was ijp necessity of the post being 
there. In both the above cases, the post is temporary ns the 
work .that is to be done is essentially of a temporary nature. 
The third 1 category is when a permanent workman is absent 
because of leave or otherwise and a workman is appointed 
in his vacancy during his absence. The workman absent here 
is of permanent character, but the person appointed Is tem* 
porary because he only remains for that period during which 
the permanent incumbent is absent. Paragraph 20.8 envisages 
a different situation, Thtl words ‘may also be appointed’ occur- 
ing in the paragraph would indicate that this is a category of 
employees in addition to those mentioned in paragraph 20.7. 
Here a temporary employee could be appointed op a per¬ 
manent post but for a maximum period of 3 months. It is 
imperative that duiing this period of 3 months, the manage¬ 
ment would be able to select a person for the post* Ordinarily 
3 months' period shojild be sufficient to find a suitable per¬ 
son for the post which is of a permanent character. For this 
period when search for the permanent incumbent is made, 
the Bank is remii'ted to make a temporary appointment. 
This appointment is also called temporary appointment which 
is more like an adhoc appointment can be for a maximum 
period 1 of 3 months. When selection is done and the selected 
person happens to be the temporary appointee, the period of 
emplov^-ent of such employee will be taken into account ns 
part of the probationary period. The employment in para¬ 
graph 20.8 is. therefore, of a special type different from? a'l 
*be glasses mentioned in paragraph 20.7. The benefit avail¬ 
able to the temporary emplovees in paragraph 20.8 is not 
available to the other temporary employees indicated in para¬ 
graph 20.7. 

4, It would appear that paragraph 20.8 is not exhaustive 
of all the situations nor could it be said that the restrictions 
mentioned in paragraph 20.8 are so stringent that when no 
appointment could be made by the Bank within a period of 
3 months, it loses its power to make any temporary appoint¬ 
ment on that posl. If the Bank is unable to appoint a per¬ 
manent incumbent on u permanent post within 3 months, it is 
not devoid of power to appoint a man temporarily on that 
- rv t to carry on the work of the Bank. These clauses of 
the Settlement have to be reasonably construed to subserve 
the intention of the parties. We cannot lose sight of the 
Pet that we are not construing an enactment but the terms 
o f Settlement and the rules of construction applicable to statu¬ 
tes may not apply here. I am. therefore, of the opinion that 
parfl'-rnnh 20.8 reasonably construed is not exhaustive nor it 
places a ban on the bank try appoint a temporary hand once 
the period of three months is over. Such appointment when 
made would not be in violation of the Settlement, There 
may be cases which fall outside the clause. This is not to 
snv that the provisions of Settlement under paragraph 20.8 
could be c’rcumvented by deliberately not appointing a per¬ 
son within 3 months on the permanent post. Tn such cases, 
we have to see whether the Bank was trying to over-reach 
the provisions of paragraph 20.8 but when it was faced with 
the difficulty in that 't was not netting n suitable person within 
a reriod of 3 months, it could in the interest of the Bank, 
so that the work nl" v go on. make such adhoc appointment 
ns was deemed expedient. 


5. The words 'the bank shall make arrangement for filling 
the vacancy’ in paragraph 20.8 are instructive and impera¬ 
tive and expect that the Bank would make an appointment 
within 3 mon'hs. But as T pointed out above, it may bo 
no fault of the Bank that such appointment could not be 
made with'n 3 months and for the exigencies of the work 
another udhor appointment has to be made. Now if the 
ad lv'C. aonointee is the same who was earlier temporarily 
'mounted, (he ouestjon arises whether the total period of 
sp-vire under more than one apnointments bv such an 
employee h"s to be taken in+p account as part of h ; s pro- 
bationa'v neriod or anv lesser period. Paragraph 20.R lavs 
emphasis that the temporary apnointments cannot be made 
tor more than 3 month' and secondly the Bank tr^st appoint 
the permanent incumbent within this period. Therefore, 
in commuting the total period of employment of a temporary 
employee serving for the second time in such a situation 


would be wholly repugnant to the intention of paragraph 
20.8. What would count towards his probationary period 
in such a situation would be the period of service rendered 
by htm in. the first distance which should not in any case 
exceed 3 months. The second employment was made in a 
situation which would not be covered by paragraph 20.8, 
but was contractual and will be governed by the terms of 
contract made in this regard, such, a contract not being in¬ 
consistent with paragraph 20,8. I am, therefore, of the view 
that though it may be permissible to count the period of 
first employment of such temporary workman towards the 
part of his probationary period, it may not be permissible 
to count the period of employment of the temporary em¬ 
ployee rmdc subsequently during which period the vacancy 
on the permanent post remained unfilled when the total 
period exceeded three months. Since paragraph 20.8 
permits appointments of a temporary employe© for a 
maximum period of 3 months, this could be fixed as 
the limit for the, period of employment which can be taken 
into account in the probationary period. Therefore, where 
there is an employee who has served for two terms or more 
as temporary employee on a permanent vacancy. th c maxi- 
' mum period of service that could count towards probationary 
period would be three months. We may proceed to deter¬ 
mine thc rights of the parties in this case. 


7. The bank has denied that Miss Asha Pande was given 
the appointment on a permanent post. It has pointed out 
that the post itself came into existence nferwards and there 
was up sanction to the post earlier. Therefore, it was merely 
for the exigencies of the work; they had appointed her for 
a period of 2 mouths under their order dated 14-6-1978. 
There is nothing to disbelieve the bank through it did not 
produce the necessary order creating the post or the set up. 
Paragraph 20.8 of the Settlement does not, therefore, come 
force at all and no benefit of the service rendered under this 
appointment could avail the workman for counting the 
period of employment towards his probationary period. The 
workman however refutes this position. Though it is diffi¬ 
cult for the workman to bring thc evidence that she was 
appointed on the permanent post, -„he made no attempt 
whatsoever to prove it. She should have called some of thc 
officials in evidence with relevant record. The fact that she 
was appointed on a permanent post is asserted by her, there¬ 
fore, the burden is on her to prove the fact. The bank has 
given her two months starting with the order appointing her 
subsequently i.e. with effect from 22-6-1978 toward® her 
probationary period. What they have to compute is a period 
of 2 months of service of employment rendered by Asha 
Pande and this they ha? c done. 


8, The workman has cited 12 instances where the bank 
had departed from the practice in violation of paragraph 
20.9 and have given the benefit of the period of service ren¬ 
dered by the temeornrv incumbent bv counting such period 
towards the probationary period. These instances can serve 
no useful purpose sr what T am concerned to decide in this 
case is whether taking into consideration the Bipartite Agree¬ 
ment, Asha Pande is entitled to ha”e the nrriod of emnloy- 
n “nt rendered hv her in her first anopintment or second 
appointment counted towards nvobationarv period and I am 
clenrlv r f the view that frnlv period not exceeding two 
mon'hs could b e so counted. 


9. The reference is. therefore, decided by saving lhat the 
Bank of Maharashtra Sitnbuldi. Nngpnr was justified in not 
including the temporary period of service put in bv Miss 
A 'ha Pande a' part n r the rinbarionanr period under her 
first nnpointment. as such nunointment was not on perma¬ 
nent post. She was entitled to onlv two months period to 
k- counted towards nrobationarv period. She has been given 
•he advantage lo which she became entitled under the Bi- 
p-pti'e Seftl'-ment when she was subsequently appointed. 
There shall be no order ns to costs. 


JUSTICE K. K. DUBE, Presiding Officer 
[No. L-12012/186/82-D.IT.Al 
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S.O. 3216.-—Id pursuance of section 17 of ihe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jahalpur (M.P.) in (he industrial 
dispute between the employers in relation to the Bank of 
Maharashtra, Nagpur and their workmen, which was received, 
by the Central Government on the 20th September, 19S4. 

BEFORE CENTRAl. CiOVT., INDUSTRIAL TRIBUNAL- 
CUM-LABOUK COURT, JABALPUR 

Case No. t’G]T/EC(R) (23)/19R3 

(Central Govt, of Notification No. I-12012/188/82-D. 
IT(A). d(. 9-6-1983). 

PARTIES : 

Employers in relation to the Management of Bank of 
Maharashtra, Nagpur and their workman S- N. 
Fudnavis. 

APPEARANCES . 

For Union.—Shri Shahastrabudhe. 

For Management.—Shri Dongre with Shri Kharc. 
INDUSTRY ; Bank DISTRICT Nagpur (MS.). 

* AWARD 

The Central Government in exercise of its powers under 
section 10 of the Industrial Disputes Act, 1947 referred the 
following dispute for adjudication :— 

"Whether the action of the Management of the Bank 
of Maharashtra, Nagpur in relation to its Divisional 
Office, Nagpur in confirming Shri S, N. Fadnavis a» 
Clerk with effect from 1-5-70 instead of 11-6-1969 
on completion of six months service from the date 
of his appointment and denying him seniority and 
other benefits as per Bipartite Settlement is justified 7 
If not, to what relief is the concerned workman 
entitled 

The facts fn brief in relating to the dispute are those. 
Fadnavis was appointed as a Temporary Clerk by a letter 
dated 6-6-1979 for a period of ihrec months. The appoint¬ 
ment was with effect from 9-6-1969 and was to come to an 
,end automatically after the expiry of three months. Tn terrrss 
of the appointment letter, the said appointment came to an 
end on 9-9-1969. Bv another letter dated 10-9-1969. he was 
given an appointmen for one month with effect from 
11-9-1969. This period also came to an end bn 11-10-1969. 
Then on 13-10-1969 he was given an appointment for one 
month with effect from 13-10 69 on terms that this neriod 
shall also come to an end automatically without a notice on 
the expiry of one month. Bv a letter dated 17-11-1969, the 
period of appointment was extended bv one month on th# 
same terms, i.e. the appointment shall come to an end auto- 
maticallv after one month. The appointment therefore conti¬ 
nued. Thin appointment was to expire on 13-12-1969 but be¬ 
fore this, bv an order dated 9-12-1969, the Bank offered a 
regular appointment to Fadnavig on certain terms enumerated 
in their order Annexure W/5, By this order, he was to 
undergo a probations!v period of six, months front the date 
of ioininc which could be extended to nine months, if cons ; - 
dcred desirable bv the Bank. On 20th of Mnv. 1970 the 
Bank issued an order regularising the workman and confirming 
him with effect front 1-5-1970. 

2. After a lapse of nearly 11 years, cn 27-3-1981, tire 
employee made a representation that the period of service 
from 6th of June, 1969 till the date of rcgularisatlon had not 
been taken into account to which he was entitled under Para¬ 
graph 20-.8 of the Bipartite Settlement, that initial period of 
his appointment had to he considered and the employee claims 
that he should have been confirmed on completion of six 
months’ service from 11-6-1969, The dispute was then taken 
up by the’ Union of Maharashtra Bank employees and after a 
failure report by the Conciliation Officer, the matter a s stated 
above! has been referred to this, Tribunal for adjudication. 
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3. According to the Bank, the earlier periods of service 
could not bo taken into account as at that time, the employe* 
had not been appointed on a clear vacancy. There was, there¬ 
fore, no question of his being regularised on the said poit. 

4. The Management further asserts that even though the 
period of probation was for six months, the period of tem¬ 
porary employment from 13-1 1-1969 was considered while 
confirming the workman- The Bank did not consider the 
period of employment before 13-11-1969 a» there was no 
dear vacancy o r permanent post before that date. The work¬ 
man, however, challenges this position and says lhat he had 
nil along been working on the same post and doing the same 
work. There have been some artificial breaks in service but 
even then under paragraph 20.8 of the Bipartite Settlements, 
lie must get the benefit of his temporary officiation on a per¬ 
manent post. Paragraph 20.8 reads as under :— 

“A temporary workman may also be appointed to fill a 
permanent vacancy provided that such temporary 
appointment shall not exceed a period of three 
months during which the bank shall make arrange¬ 
ments for filling up the vacancy permanently. If 
such a temporary workman is eventually selected 
for filling up the vacancy, the period of such tem¬ 
porary employment will be taken into account a» 
part of his probationary period’*. 

5. The service conditions of employment of the bank env- 
ployees are regulated by various settlements and agreements. 
We are here concerned with Bipartite Settlement and in parti¬ 
cular paragraphs 20.7 and 20.8 of the Settlement dated 
19-10-1966. This Settlement i» in supersession of the earlier 
Settlements. Paragraph 20.7 defines ‘temporary employee’. 
A temporary employee under this paragraph would be of 
three types, first when a workman is appointed for a limited 
period for work which is of an essentially temnorarv nature 
and the post is itself temporary. Instances are familiar when 
emplovmen'|is done because cf Ihe necessity to do a temporary 
nature of work. It would be when, for example, a survey has 
to be made and establishment has lo be created for a short 
time. The second class contemplated is when a workman 
is emploved temporarily as an additional workman in con¬ 
nection with a temnorarv increase in work which may be of 
nermanent nature. It is the temnorarv increase in work which 
necessitates an appointment and as soon as this exigency Id 
over, there is no necessity of the post being there. In both 
the above cases, the nost is temporary ns thc work that is 
to be done is essentially of a terpnorarv nature. The third 
category is when a permanent workman i® absent because of 
leave, or otherwise and a workman Is appointed in bis vacancy, 
during his absence. The workman absent bere is of permanent 
character, but the person appointed is temnorarv because he 
only -emnins for that neriod during which the nermanent 
,’nri-.mb»nt i° absent. Paragraph 29 8 envisages p f nfferent 
situation. The words ‘trsav also be annoillted' 
occurring V the paragraph would indicate that this is a cate¬ 
gory of emnlnvees in addition to thos’ men'inped in naragranh 
20.7 Here a temnorarv employee could be appointed on ft 
nermanent post but for a maximum period of 3 months. It 
is imperative that during this period of three months, the 
management would be aWe to "dect a person for the nos*. 
Ordinarily 3 months’ neriod should he sufficient to fin'd a suita¬ 
ble r,e-son for the post which is of a nermanent character. 

For this period when search for the permanent incumbent is 
made, the Bank is nermifted to make a temnorarv appoint¬ 
ment. This appointment is also called temnorarv appoint¬ 
ment which is more like an ad hoc appointment and can bo 
for a rrrvxirnum Period of 3 months. When selection Is done 
and the selected ner c on happens to hr the temnorarv appointee, 
the neriod of employment of such empiovee will he, taken 
into account as nnrt of the probationary period, The em¬ 
ployment in paragraph 29.8 is. therefore, of a sneefai time 
rtim>rent from, ait the Hasses meptioned in naragranh 20.7. The 
benefit available to the temporary xmrlnvees in naragrpph 
29 fi is not available to the other temnorarv employees indicat¬ 
ed in paragraph 20.7. 

6 It would appear that paragraph 29.8 is not exhaustive of 
all the situations nor could it be said that the restrictions 
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mentioned in paragraph 20.8 are so stringent that when no 
appointment could bo made by the Bank within a period of 
3 months, it loses its power to make any temporary appoint¬ 
ment on that post. If the Bank is unable to appoint a 
permanent incumbent on a permanent post within 3 months, 
it is not devoid of power to appoint a man temporarily on 
that post to carry on the work of the Hank. These clauses of 
the Settlement have to be reasonably r.onstiued to subserve 
I he intention of the parties. We cannot lose sight of the fact 
that we are not construing an enactment but the terms of 
lettlcment and the rules of construction applicable to sta¬ 
tutes may not apply here, J am. therefore, of the opinion 
that paragraph 20.8 reasonably construed is not exhaustive 
nor it places a ban on the bank to appoint a temporary hand 
once the period of three months is over. Such appointment 
when made would not be In violation of the Settlement. There 
may be cases which "frill outside the clause. This Is not to 
■ ay that the provisions of Settlement under paragraph 20.8 
could be circumvented by dcliverately noL appointing a person 
within 3 months on the permanent post. In such cases we 
have to see whether the Bank was trying to over-reach the 
provisions of paragraph 20.8 but when it was faced with the 
Jifflcultv in that it was not getting a suitable person within 
a period of three months, in could in the interest of the Bank, 
so that the work may go on, make such, ad hoc appointment 
as was deamed expedient. 

7. The words ‘the bank shall make arrangement for filling 
the vacancy’ in paragraph 20.8 are instructive and impera¬ 
tive and exnect that the Bank' would make an appointment 
within 3 months. But ns I pointed out above, it may be no 
fault of the Bank that such appointment could not be 
made within 3 months and for the exigencies of the work 
another ad hoc appointment has to he made. Now if the ad 
hoc appointee is the .same who wa |earlier temporarily appoint¬ 
ed. the question arises whether the total period of service 
under more than one appointments bv such an employee has 
to be taken Into account as part of his probationary period 
or anv leaser period. Paragraph 20.8 lavs emphasis that (he 
temnorarv appointments cannot be made for more than 3 
month® and secondly the Bank must appoint the permanent 
Ipnjjpilvnt within this period. Therefore, in comnlllimr the 
total neWnd of employment of a temporary employee serv¬ 
ing for the second time in such a situation wouM be whol’y 
remiPnant to th>- intention of paragranb 20.8. What would 
count towards bis probationary period in such a situation 
would be the period of service rendered hv him in the 
Rent instance which should not in anv cam exceed 3 months, 
The second employment was made in a situation which 
would not he covered hv paragraph 20.8. but was contractual 
aud will be governed bv the terms of contract made in this 
reemrd. such a contract pot lining inconsistent with paragraph 
2n 8 t am. therefore of the view that though it m.nv b" 
permissible to count the period of first employment of such 
temporary workman towards the part of his probationary 
period, it may not be permissible to count the period of 
employment of the temporary employee made subsequently 
during which period the vacancy on the permanent post 
remained unfilled. Since paragraph 20.8 tsernyits appoint¬ 
ments of a temporary crnnlovee for a maximum period of 
3 months, this could be fixed as the limit for the period 
of emotovment which can be taken into account in the pro¬ 
bationary period. Therefore, where there is an employee 
who has served for two terms or more as temporary em¬ 
ployer on a permanent vacancy, the maximum period of 
se-xlce rhat could count towards probationary period would 
tr three months We mav proceed to determine (he rights 
of the oartlcs in this case. 

8 The Union has not led anv evidcuce to prove that 
Fadnavis was appointed on a permanent post. The assertion 
that he was appointed on a permanent post is made by 
the Union and denied by the Bank. This fact could be 
proyed by calling any bank employee in the witness box 
along with the record, No attempt has been made by the 
Union or the employee to prove that officiation of the 
emplovee prior to 13-11-69 was on a permanent post. A* 
against this, the Bank averted that the clear vacancy arose 
much later but they have given the benefit of th© earlier 


officiation to some extent to the employee. Though they 
are silent as tp when the clear vacancy aiose they have 
clearly denied the fact that tile appointment of Fadnavis 
was on a permanent post, in my opinion, the burden v.as 
on the employee-workman Union to prove this vital fact if 
they wanted assistance of paragraph 20.8. That being the 
case, the Bank's action would seem full/ justified. It may 
also be noted here that this dispute is very much belated 
and made after lapse of 11 yenis. It would not be desirable 
to disturb the seniority of other persons in such circum¬ 
stances. The persons on superior posts have already gathered 
.experience on such posts and it would not Ire permissible to 
demote them. The employee has also sought some assis¬ 
tance from the practice followed by the Bank in the cases 
of 12 employees. We are not told the fact* of those 12 
cas'es and the circumstances in which they had been given 
the benefit of the period of employment as temporary ser¬ 
vants to be counted towards probationary period. How'cver, 
thp applicant cannot r»ly on their cases and succeed on tho 
question of discrimination as full facts are not known, 
particularly as to whether the 12 employees were similarly 
situated as Fadnavis. 

9. T am, therefore, of the opinion that the Bank was justifi¬ 
ed in confirming Fadnavis with effect from 1-5-1970 on 
completion of 6 months' service, there shall be no order 
as to costs. 

14-9-84. 

IUSTICF K. K. DUBE, Presiding Officer 
[No. L-12012/I88/82-D. TI.A.l 
N. K. VERMA, Desk Officer 
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irtm 3 q?4Wf ot few tt wfwm a^RqV tV 

WfeTOTT ^t, Trjf afefeRT 'qfOTT fwftj OT^TW, TO 
wVfOT V W ffe T4OTfTTf Tt STTWr OT'W 

OTT TT TfqWTTW WOTTT fel I 

4 


9. Tfe fTOT TROTW, mPTW % T^Wlf', WTTW 

WTWW qtTr fTOTT Tf WW ffPjffT atm mV T, fwW 
OTTOT T^% OTTOT ^TT | OTTOT ^ WT% ^ OT 

ttt mV % waV OTTOTfVf V am ?t 4 wV qrnfe 

fVr frfw w ott Vto i T| qft wt tVt 

10. wfe fwV TR ,I TT?r J fVrwT wq fwOT wm^r 
t arm, wt wrVrT wVw wVr tVa fwaw V, 
t'Vott tt wttt tV t warn fewr | sftx qrfwqt 
T*f OT WIT f T TO fear TOr ^ WT, tsj T^T TT wr 
WTffr I I 

1 1 . fVfeT TOT arfTTT % WOTT *T fVrr 9T[ 
fVt ^TTOT TT T«Tr If 3T TRrT % WR fVfV 

feat or ferwr arfVt tt wt afe^w w at V $fet 
OT wot otV % toV 5V, Vrr trot % Vr tt 
WTOOTfeOT feafeT TT tfi'TT I 

12 . WOT TTPOT % WTW 4 feOfeT, ' 5 W ?TTT % 
Wfea TO OTW fTO WTOT Tt ijTW TT WTTT $T- 
TO TR V^fVTO/fefeT OTfVt .Tt TOfeR TOTT 
am ffe % otct few % TOctt ^fef?OT tVt i 

[to q[w- 35014 / 88 / 844 proq:Wo. 4 ] 

New Delhi, tue —"4n,l Septembei, 1984 

S.O. 3217.-—Whereas Messrs Lakshml Ring Traveller*, 
(C.B.E.) Limited 341, Avanashi Road, Coimbatore-641037 
(TN/11355) (hereinafter referred to as the said establishment) 
have applied foe exemption under sub-section (2A) of Section 
17 of the Employees Provident Funds and M'scellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred toes 
the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without makiDg any 
separate contribution or payment of premium, in enjoyment 
of benefits under the G^oup Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to a« the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Funds Com¬ 
missioner, Tamil Nadu and maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time <0 time, direct under 
clause (a) of Sub-section (3A) of section 17 of the said Act, 
within 15 days from tne close of every month. 

3. All expenses involved in the administration of the' 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment, of insurance piemia, tiansfer 
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of accouts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of 
tho establishment, a copy of the rules of the Group lnsur- 
ancc Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who ie already a member of the 
Employees’ Provident Fund or the Provident Fund of and 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group insurance Scheme and pay neces¬ 
sary premium ip respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that vhe benefits available 
upder the Group Insuianco Scheme are more favourable to 
the employees than the benefit* admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on I he death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the suid Scheme, 
the employer shall pay live difference to the legal heir/ 
nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fun,d Commissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu- 
nify to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under tho Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner the 
exemption shall be liable to be cancelled. 


10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any mode by the employer in 
payment of premium the responsibility for rayment of assur¬ 
ance beenfits to the nomiuces or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the emp- 


c r i! 2 'death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any 
case withm one month from the receipt of claim complete in 
Bii I'estpccls, 


[No. S-35014188[S4-SS-1V i 

Wo3TTo 3218—gTtKg 3ftX! gtggt 
fvTfarc, II WTTT, temgW,tegteh:-3 4 (tfo rfo; 
9827) (ftefr T=fg teqTg ffqT 

t) ^ 'pNt# teteg fate tefr ntete 'Jtwj gfcfggg, 

1952 ( 1952 gT 19) (fart Sgif *g% qggTrj ggg 
tpTT f£) gt gpr 17 TT TWpT ( 27?) 

^ anftr <$£ fiTT igrg % fsp-r 3^-^ fVj-jfj. g. 


teK %gftg STffTT tt =TFrrtrR ft ggT | fte aw 
WPi % "FiNkT, ftetfl difTT *iff'ff?Ti| 4T mfRffiT 
fair fsRT dT, HTCII'T tefag ’flTT f-TTT *Ft 
gttfT tete % BTSrY^T tefag “ftRT 'I'-hlted 
c3T t| I tetT fift gUTgiftelr % fvF{ "t 951^ 
grgg‘ f g aFjtfvi £ jft jfHTfTi fvrm t frpis 

tffRT tete, 1976 (f-fT^r ^git **F’te 

w |) % sniiff 

aig: tester gwr, ggg arMwr tef Wfr 17 tef 

ggtJTTT ( 3TTT rfffagtef TT TffTff gteT 

ten sn^itet te tefgfe: Y fitef % «tetg 

|ft, «TFR tet terg tet 3fgfsj ^7 f^pT 

ggg item 1 te itet cfgggff te gggg % vs &t t > 

' [1 

i. ggg wm % gwrgr if fggte"F srftPiTg 
■gfaw fgfa arr^r g.Tgrgg s^'r tfg) tentetef gtegr 
telx irg imr r® rr ggr ftetm % fterr Tffr tjftejte 

5T?R tetef ter tegte ITGfiTT, Rng-IFW TT fgf'W 

gtl 

2. FbCfil Ti, rft fTrfaTW RWFtf »RT Hctfafi RTT # 

grnfv ^ 15 fgg ^ vftgr wg 5ft *^rtg grgiR, 

aiftlffiTFR ^ MKT 17 # ^T-MKT (3«fi) ^ W* («fi) 
^ wvfR- gg-g-irinr >n: ^ i 

3 gtirr Ffitg % swbh it, 5 tpg- 

tfg vFawf. gr wr wit, fw <r«Bft vr sirgg 1w 
wtt, sftiTT ifrftFTR gg gwr, %wff tt wfnxg, Prfrapr 

RMTtf Tr fiTP-T wrfg 'ift t, fftg Wt fWt *grff "FT 

fKtftww sm fggn smKT i 

4- fadlWr fTWK STTT WgRTfeT 

gfTT % fggfff <1 rnp jffrr 'q'lT gg gr*fr ’JTT 

gKtgg fgw ttit gg gg gsftgg gft rtfg WT 
grfrgf gft ggrregr # ttptt it wfi «ft 

3t'ggfg, % $ggr ggg it agfw wit i 

s. gig grggrCt, W grggrft vriwgigfa' 

gggr gro ?7fgfgw % gtftg ^sz rrt iwt KTm 

Tv ’ 

"fit gfgtg fgfu g:r ^t wr gg% ggm if 
fggtfgg fggr wrr t gi, fggtggr gr^gr iftm 
T*f?tg % gg?g % if wg gw fnw gg 
wk gg^t gigg ifngrggr sftftgg 'gTTTftg gtw after 
fggg gir gw gi^rr i 

6. teg ggg gteg ^ ggte ^ggrttefr tef gggsET 
Tigg 4 r /ig 5n% It gt, fggtegi grteggi gtet ggftg % 
wftg ^tegrftet git ww iggte if ggfgg w % 
gft gr# gt wwtt gfter, fgg% % grggiftef 
% teg gTtjffgr g^gigrte % stetg ggggg gg 
giTggf it tesigr snjgw te, ter ggg Ttete % ^nter 
^r^ig f i 
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[WT-U-RTO 3 (ii) ] 


'*rTvr tot Trrrcr; wrgsrT ia las-f/wtfaroro 2L uots 


7. RHjffTO sftTO it fwt TOR % pi 

••ft, *rfa fv*ft TORTOprt Tjpj tt ?r Ff^tR % mfrr 

^ totor rr totor % rtr & to totto^ rr tort 

ir RTOT fFft TOT RTOT FRlR ^ TOftR ftRT m, 
fronTOr TORrorot tot fafroro ^Tfr^/^rnr fa^fRRT to 
rIrto: % tot r Rtrot ttort % w % totrt tw 
TO 4km RiTTO I 

8. Rpjf^ti sftRT RtftR % gmi r to£ to rttt- 
sr, mlWRfTOR ftfg- tutor totttot% 75 rrrirr 
% fTOTT R^f fTOTT RFtrt R’fr; R^I froft RRWR r 

RRRlf’TO % feR RfR^ RRTR T?^ TOV TORTRTO 

^r, RRt rlIttof RfroR f^rffcr to^tr, tot tojrtrr 
Ir ir ^ TOfrofufr Rrt rrrt ^fcTOR ftor nrror to - 
jjIrrtor rrrt rto 1 

9. Rfe frofr tottoi-r, ?to % to^tr! TORRfa 

^firor ^flrr frorR Rft rr ^rnjf^P aftRi tr^tr %, fror 

prm r^r totto ^ft % witR hto to% f, to 

VT TR^R % RKftR TOTTOlTRf TOt RTOR ^ TO?T 'i rp TT 

fafft ftf% R tot jft ret £, rT tot ©r to toT to RTOft 

» I 

10. Rfe fip»ft tototrr fTOffron ir Irrr 
R rtt’fl' % '*ft'pr, -to RrRfRr vftRR tffRT Ieer frorR 

rftfRER TO RTOR TO?t it WH T§RT % «flT 

^rftrrft ft torrr $ to* frorr TOrr % ft yz 

ft TO RTO* | I 

11. fRTOTOF JTT sftfRRR % TOTE it fror rpr 

fiprft “RfR-spR Rfr ??tt it, rr rtor! % rtr tRRf%r- 
fRRt TO fRfspp TOfeff ^ TO-Rf^ Rf ^ 3 : R (ftirfftTft 
lit R*TO r^itR % RTOTR pfpr, sftTO RjTTOtt % RTOR 

VT RRTTOfiTRT tRiTtRsp TOT ^tTO I 

12. 'RTOT ?TOtr k rrst it ^sf^q- 

% RtftiT TOif TOR ffTO R?T^T^t ftit TT RR% 
^ RTO tR^fTO ilf/Mm: TOfiRft TOT RVRTfqr ttoT 
^ R?TO TOTroror if Ifk TO^TO TOTO it RTOftR TOTOf 
*rtro fRTOT ir sftrowR Rfro toto ^rir % tor for ip 
^fVerc *fi-iro 1 


[tfo 9|R-350 14/90/8 4-TTR TTR.4] 


rr' S mnr? 21 ir'~ WhCrc: t'’ Messrs Kudremukh Iron Ore Co Ll 
II Block, Koramangala, Bangalore-34 1KN/9827) (hcreinaft 
referred to as the said establishment) have applied for eTen 

Pro^nfFutrf° ! , \| 2A, n 0f SeCtion ^ “ ^pTo>“ 

of™ K d i f 1 Miscellaneous Provisions Act 19so ( 
of 1952) (hereinafter referred to as the said Act)- 

Ss ?*£ s ? 3 r ? H ^ 

benefi^aLTsiWe° rC .nS U1 th blf F° S ) UCh <!mpl °y i:es 

test 


Now therelore. in ettercisc of the powers conferred by 
sub-seciioD (2A) of section 17 of the said Act and subject 
to the conditions speedlcd in the Schedule annexed hereto, 
the Central Government hereby exempts the said establishment 
from the operation of all the- provisions of the said Scheme 
for a period of three years. 

SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident fund Com¬ 
missioner, Karnataka and niaiitGin such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from lime to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-seclion (3A) of section 17 of the said Act, 
within 15 days from the cloBe of every month. 


3. All expenses involved in the administration of the Group 
Insurance .Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transier of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. . 

4. The employer shall display on the blotice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Ccntial Government and, 
as and when amended, alongwith a lianslation of the snjient 
features thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance tho benefits 
available to the employees under th; Group InsiiraD.ee Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits, available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this jcheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/ 
nominee of the employee as compensation. 


8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka an4 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident f und Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view, 

9. Where, for any reason, the employees of ihe said-estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
•the exemption shall be liable to bo cancelled. 


10, Where for any reason, the employer fails to pay tho 
premium etc. within the due date, as fixed by the’ Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 


11 . m case or cieram:. 


- - any mncie oy ine employer in 

payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of tho emp- 


ciMte VC T -r t 1 mc memner* covered under tl 
Scheme the Life Insurance Corporation of Tndia shall ensu 

hei^ P h P M me u ° f t , he surl ] ns<lure ‘ J t0 the nomincelLeg 
heirs of the deceased member entitled for it and in m 

tatete"' m ”"' f ™"«» f tete; 


[No. S. 35014(90)/84-S$-IV 
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Tr ,m . 32 1 Ftoe?^ 

?HT£ iitt. T, ErttEE RTTO, 19 3, EEe fRRiRE, 
ERi-4Q0021 (ER. 454 l) TOeT ETOft TpiR 

Et H TOTO, ir FTOE | ?TTt (ER. 

2 5 66) % strto toeT I (Rrr tot toe err 
TOE TORE •*%! TOT ft) ^ TTTrft tt[er FeFe 
sfTT SpPt'E TOTO EfREEE, 1 9 52 ( 1 9 52 ET 19) 

(fjr^r tow tot% qrorE toe srflsrfETO eei tot ft) 
OTTO 17 Eft TOtTfTr ( 2 E) % STEVE 0E FTO 
grrit % fsr<r ttree ffTOr ft; 

STtT 3NT<f TOER Ef TORTE ET EEr I FE TOE 
TORE 4? EEETtT, FEET WE iffTOR ET TftftTO 
ET EER IEQ, fWr ?T, TTTOfRr EtEE 4TET fEEE TO 
TTTffTE ERl TER % TOTtE *fRE ERr EWE 
E5r Tit I STTt TOT^iFTR ^ ffR S Tift 
TO ERR H REE STTOR f 'TO EEElft fETO 
sftET rR 19 76 (RE 3TO TOiT TWIcT TOE TOW 
TOT ER t ) % STSftE TOTTO f; 

ee EEfrE etett, tot srfafETO Et trrrr 17 

fpt TOETiTT (2T) STTTT TOTT TTFEcRT ET W>T ET7T 
|(T iftT TOT TTR3' *TE^ it fEfafoe Tcft % SRR 
T?pt fir, TOcT TETTE E> sfh TOT# $KTt Et Et 
E~R E. (*.?. 2566) % ETOTT WEt fc, cfTOT E't 
jpt STOfa % fTOT TOE TeR % E<ft TOEEft E TREE 
^ 05 ^rft & I 

c> 

*rw^ 

1. TOT RTEE E TTOJ T f‘EERE JTRftTE StFER 

fER RETO, ER$ ET ^Tt FEET^r ETOTT STTT qif 
ret teet tot tTiT-ror % far rrrft ^i'wir wit 
EWl TO TEErT, TTT-6W EE fTtTOS ET I 

2 . fTOmrE, tiit firdTTE ETOTO Er TOTE T[?T eV 
TEtfTO E 15 1W E vftTT TETO EEEt TO ITOTO 
TTEIT, TET EfTOTOT TO OTTO-17 TO TONTTO 

(3e) % TOr (e) % eTOt pet-ito to faftn: 

E^E I ' 

3. T'TOfTE TOto eTOt E TETTT it, fTOTE ETO- 
tt etTOt ei TTr E[Ti' j fETETOTO to tow [eto 
Ewr, TOrr TOrTOm et tttt, etoTO et totte 


5 . EfT Eif wr ETTOfr, to EifErfr eFeto TOfa 

Er irr tot ?rrTOT4 - T % ttot ett f^TO pert 
TO TOe^T fTffer ET TOT TO TO ^T% if 
IetoNt f^TO TOcrr | TOr, i t r toto TOto 

fTOr E TTTOE E EE it TOTTO TrT TEET ET TEJ)r 
TOt tttTO etet wwe srrtTOHT TiTcfTO TOet eWt 
f^TO et tot ew i 

6. EfE TOT tTOe % 5f£rW EETrfTOft E~t TO*' 
EjET EPT^ TO'tf TTT f TO, fEETTE ’TIEfiTE TOm 
teTO e eTOt ETErfroff e't totttot e:ett ir sTOw 

E7 if Et TR RTRi ETET fTOitT fE ER'ErfTOT 
% fTO TTOfiTO- TO.ET TEW E HBPf TOW EfTO 
TO^EiETO it TOsJE E4ET TO, TT TOFq PeTO E ETOe 
5iE^E I I 

7. EP^fTE TOro TEtE t fi,;TO TTTT E 

Et, eFe fETO EETOTO: Et EcE ET SR ^eTOt % 

eTOt TrTOr tee tot tee e ee | tt eetotTO e't 
TO TTt ir ETO -TOTO TO Etf EET 'RtW E EtfET 
TOw TO, TOepee Etf^ift E Mm Eifw/EiE fE^fTO 
TOr EfTO'T §r EE TOTO teet e eett e ettet 

TEE ET TKlE ETET I 

8. ETJjiEE TOet TOte e totoTO ir Elf Et 
itTOro, se^ITOe ieIege fEfa ateet, arrof % 

STTOKE E fTOT TOfft fEEl ET^ET TOt E?T fElft 
TOftTO E EETrfTEt % fw ET EfcTEPT EER E?E 
Et TOETETT TO, TjO 9lTOEE TOER Met IfTEtffr, 
STEET E'TETET TE ip ^'4 EE'TrfTEt Ef ’TEEt E%3- 
EtE TEE5 +TO ET EfERET ETOT TOTf 1 

*3 -a 

9. ER fEET ETTEEE, TETEE % EEEpTO, WTcftE 

TO*r EPTr fTOiE et to EiEffE. TOet tew e, 

fTOt TEfEE < 1 $^ STEEr EET % ST!ttE E^ T? ETt | 
ET TO TEtE % EatE EiEErfTET e'T WE ?TE E1% 
er^ f%TO TOTO % ee TO srrtr |, et e? t? Et arr 

eeTO % i 

10. EfE f%TO EITEEE, IEETEE TO fEEE TrW? 
% EtqT, 3TT ElTcfR EtEE EtET fEEE fEEE ET, 
EtfEEE 't-T ERE TEE it TOTO TfTET t sftT EpfTOt 
ET 'JP4EEE TO 7TTE fwr ETEf t El, ®<i T% Et ^TT 
EEffr k i 


fEftRE EEm Er TOR STrfE Et t, fH Trip EET 
R£ff El EEE fEETEE 5rTr fEEr RfEET | 

4. fTOtEE, EEftE ETETT 5TTT EETOPee EfEfeE 

^ c, * 

eRt TEtE % fEEET Et pr; ppfE Rt TO Efft TOE 
EWtEE fEET ETE- W TO EWl'EE Et srftr TOT. Elf- 
ETfTEt ^ft EfE^ET Et ErET it TOEt PJ®T ERt ET 
SfTOfE, TETEE % ^TOT % ET EEfTO ETET 1 


ii. (eere sttt etWee % eete ir fEE ee 

trot RREE Et RET it, TO PJE E^TEt % EFE 
fEsfWTOt ET lEftJE ETfTO’t ET ET eFE E? ^ 

Et Ef TO^t Ef TOE TEtE % StTOfa ?Tt, EtEf EEEt 
E ERE ET TOTE^ER fEERE TT fTET I 

12 - TOpT TElTO E TfTO it t^ERE, TO TER e" 
SpftE SiR ET% fEtft TtTOT Et TJR ET TO% 
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vtTtq Tt IfTTS '■ 13, 108 4/lTtftTT 21, 130 6 


^t^tt qrq fqfMqqf/Mf-FF qrf*qf ti 
T^ q tt qqiq q?rurr *1 tAt qfffT ffifrr q qiqqtq 
sftqq sftTrr fqqq q twist vm q.w gw % qrq 
faff % tftqT qfa[irqq sRqi I 

[q. tTTf-3 5 014/8 5/8 4 ’Tiin^r-j] 


S.O. 3219.—Whereas Messrs Hoechst Pharmaccuticls Ltd., 
Hocchst House, Nariman Point, 193, Backbny Reclamation, 
Bombay-400021 (MH/4M4) including its factory at Mulund, 
Bombay-80(MH/2566) (hercinalte: leferred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employee’s Provident funds & 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to ns the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of Indit in the nature of Life Insurance 
which are more favourable to such employees than the bene¬ 
fits admissible under the employees’ Deposit Linked Insurance 
Scheme, 1976 (Hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of (he powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the SCHEDULE annexed hereto, the 
Central Government hereby exempts the said establishment 
and its factory covered under Code No. (MH/2566) from the 
operation of all the provisions of the said Scheme for a period 
of three years. 

SCHEDULE 

1. The e® er in relation to Ihe said establishment shall 
submit such returns to the Regional Provident Fund Commi¬ 
ssioner, Bombay, maintain such accounts and provide such 
facilities for inspection, as the Central Government may direct 
from time to time. 

2. The employer shall pay such inspection charges as the 
Centra] Government mH.y, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government dnd, as and 
when amended, alongwlth a translation of the salient features 
thereof in the language of the majority of the employees 

5. Whereas an employee, who is already a memeber of the 
Employees’ Provident Fund or the Provident Fund of an es¬ 
tablishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to the 
employees than the benefits admissible under tile said Scheme. 


7, Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on 'he death of an employee the amount 
ayable under this scheme be less than the amount that would 
e payable had employee been covered undef the said Scheme, 
the employer shall pay the difference to the Legal heir /nominee 
of the employee as compensation. 


8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made wilhoiU the print approval or the 
Regional Provident fund Commissioner, Bombay and where 
any amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Uummissionci shall 
before giving his approval give a icasonable opportunity lo 
the employees to explain their point of view. 

9. Where, for any reason, the employees of -the said esta¬ 
blishment do not remain covered under tlic Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme arc reduced in any manner, the ex¬ 
emption shall be liable to be cancelled. 

10. Where, lor any reason, the employer fails to pay the 
premium etc. within the due dale, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased mem¬ 
bers who would have been covered under the said Scheme but 
for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under 
the Life Insurance Corpora/ion of India shall ensure prompt 
payment of the sum assured to the nominee/Legal heirs of 
deceased member entitled for it and in any case within one 
month from the receipt of claim complete in all respects”. 

[No. S. 35014(85)/84-SS-1VJ 
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S.O. 3220.—Whereas M/s, Jaipur Golden Transport Co. 
Ltd.. Roshanara Road, DelhiT 10007 (DL/309) (hereinafter 
referred to as the said establishment) have applied for 
exemption under Sub-Section (2A) of Section 17 of the Em¬ 
ployees’ ProvideDt Lunds & Miscellaneous Piovis.ons Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And Whereas, (he Central Government is satisfied that 
the employees of the said establishment are, without mak¬ 
ing any separate contribution or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of Life Insurance, which are fore favourable to such em¬ 
ployees than the benefits admissible under the Employees 
Deposit Linked Insurani-e Scheme, 1976 (hereinafter referred 
to as th£ said Scheme); 

Now, therefore, in exercise of the powers conferred by 
Sub-Section (2.A) of section 17 of the said Act and subject 
to the conditions specified in the Srhedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Delhi, maintain such accounts and provide, such 
facilities for inspection, as the Central Government may 
direct from time to time. 

2, The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (aj of sub-sect on (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3, All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges, etc. shall be 
borne by the employer, 

4, Die employer shall display, on the Notice Board of the 
establishment, copy of the rules of the Group Insurance 
Scheme as approved by the Central Government as and when 
amended alongwith a translation of salient features thereof 
in the language of the majority of the employees. 

5, The employe- shall arrange m respect of an employee 
who leaven the establishment and joins another establishment 
covered under the said Act, to transfer to the Insurance 
Fund in respect f the other establishment, the proportionate 
premium to the c adit of the outgoing employees. 
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6 . Where an employee, who is already a member of the 
Employees’ Provident Fund or the Frovidppt Fnud of an 
establishment exempted under the said Act is employed in 
his establishment the employer shall immediately enrol him 
as a member of the Group Insul mice Scheme rind pay neces¬ 
sary premium in respect of him lu the Lite Insurance 
Corporation of India, 

7. The employer shall ;urange to enhance the benefits 
available to the amployees under the Group Insui uuee Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Gooup Insurance Scheme are more favourable to 
the employees than the benefits admissible under the »nid 
Scheme, 

8 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payble, had the employee been covered under the 
said Scheme the employer shall pay the difference to the 
legal heir/nominec of the employee as compensation. 

9 . No amendment of th c provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner Delhi and where 
any amendment is likely to effect adversely the interest of 
the employees ,the Regional Provident Fund Commissioner, 
shall before sving his approval, give a reasonable opportunity 
to the employees to explain iheir pont of view. 

10. Where, for any reason, the employees of the establish* 
ment do not remiain covered under the Group Insurance 
Scheme of The Life Insuiance Corporation of India as al¬ 
ready adopted by the establishment, or the benefits to the 
employees under this scheme are reduced in any manner, the 
exemption shall be deemed to have been cancelled with effect 
from that date and the establishment shall be treated a* 
covered under the said Scheme. 

11. Where, for any reason, the employer fails to pay the 
premium within the due date as fixed by Life Insurance 
Corporation of India, the policy is allowed to lapse, the 
exemption i* lible to be cancelled and the employer proceeded 
against. 

12. In the case of default, if any, made by employer in pay¬ 
ment of primium etc, the responsibility for payment of 
assurance benefits to the nominee/legal heirs of deceased 
members who are covered under the Scheme will be that of 
the employer. 

13. Upon the death of the member covered under the 
Scheme, the empJayer in relation to the eaid establishment 
shall ensure prompt payment of the sum asspred to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India, 

[No. S. 35014/76/84-FPG] 
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S.O. 3221.—Whereas Messrs The Hydciabad Alluiyn Metal 
Works Ltd., Sanatnagar, Hyderabad (AP/182) thereinafter 
referred to as the said establishment) have applied for 
exemption under sub-section (2A) of Section 17 of the 
Employees’ Provident Funds & Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making anv 
separate contribution 01 payment of premium, in enjoyment of 
benefits under the Group Insurance Scheme of the l ife 
Insurance Corporation of Ind'a in the nature of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees’ Deposit Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
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conditions specified in the SCHEDULE annexed hereto, the 
Central Government hereby exempts ihe said establishment 
from the operation of ail the provision! of the said Scheme for 
a period of three years. 

SCHEDULE 

1. The employer in relation lo the sa d establishment shall 
submit such returns to the Regional Provident Fund Commis- 
iosner, Andhra Pradesh and maintain such accounts and 
provide such facilities for inspection, ns the C entral Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Acts 
within. 15 days from the close of eCery month. 

3. All expenses involved in tile administration o fthe Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc, shall be borne 
by' the employer. 

4. The employer shall display on the Notice Board of the 
establishment, ft copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwith .1 translmicn of the salient features 
thereof, in the language of the majority of the employees,' 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available lo the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said Scheme. 

7. Nothwithslanding anything contained in the Group insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that would 
be payable had employee been covered under the said* Scheme, 
the employer shall pay the difference to the legal heir/nomince 
of the employee as compensation. 

8 . No amendment of the povisions of the Group Insurance 
Scheme, shall be made without the pr'or approval of the 
Regional Provident Fund Commissioner. Andhra Pradesh and 
where any amendment is likely to affect adversely the 
interest of th 0 employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said establish¬ 
ment do not remain coveted under the Group Insurance 
Scheme of the L'fe Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, Ihe 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed bv the Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
beneflls tn the nominees or the legal heirs of deceased mem¬ 
bers who would have been covered under the sa ; d Scheme 
but for grant of this exempt ion. shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme (be Life Insurance Coperation of India shall ensure 
prompt payment of the sum assured to the nominee /Legal 
heirs of the deceased member entitled for it and in any case 
wbhin one month from the receipt of claim complete m all 
respects. 
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gg Rnrcf ir Trfaw tr^r | wr mfwrCt fwr gpR 

sffar rM 1976 (fa% 3Rit W% TSRRr gW FtM 
Wft tot k) % Wcfrr mf toto f ; 

to: tosR rntwrc, gw wfufroR wt «tr 17 
R gwu (2w) arcr tor mfwqt m toR writ 

grr %f\x TOR ‘JTRTT TO^Rt if fafafeR TOf % TOR 
gg% gq;, gw xtor wt <frg w? #t toRt % fro; 
gw mfR w w 4 t 3 TWf v toTO •; ^3 -.(fr § 1 

TO^^ft 

1 . gw pur % tiro it fwnf'F mxftiw vrf^r 
Mr tojw, gwr iMt wr toft fTTOpTOf wrr sftr 
rrir $narr wtt tot ftr(tw W fwq fLn ^Ftoto tor 
mRr wt %qfR trcwn:, rtorto to tHIros wt 1 

2 . frontx fiit fattfror mrrxf wt toto jm 3 t 

wfR % 15 fR % tftcn; g-?nr 55 'tR ^fr %^Pw 
mmx, gw ^t ukt 17 ^ wtwkt ( 3 ^) 

% (^) % WofR WTW TT fdffte 1 

3. gnjf^l wtTTT ^PJ % STVTTWT it, 1 w£ 5 PcTjj-g 

ir^mf vr ^gir wwr fw^fwrf i%zn stri, 

jftrrr wtfwg w 33 wxft, wawf ^t ^rt^t, Ffttw^r 
TfllTT gwq 1 ?nf? tft t ^ W<Tt ^tt ^TT 

fwttwp 3TTT FfRT gTO^rr I 

4. fwfrwp, g37frR jm wetted ?rnjf^ 

^mr RttiT % fWW-RT W~\ 34T ^tFt, ITK ^ ipvft g^it 
wjfnR fwwr rttt ^ ^t^ftwr qtt s% irsrr «Ff- 
^TFwt "ft dj*tw •Pi' wrar it gg^t ^q- wfi ^rr 
5T^T^, WPR % gW-'TJ , qT JT?fW •P^TT I 

5. JiFr qtt^ 3m 'prf'qrtt, ftTfu jft m 

33 strt Iwr wm ^tt 
3rf?j ^t ^ ^t t, mr% p«rm ir 
fmttfwr FfRr^rRTrt Kt, fmrrmp, m?jf^ aftm 
%■ PT^T % WT it WFT fTFT JW ^pt^f sftr 
mrnr yiw rftfmR viTOftq' ^tmr ^Vm fmrtr **ft 

iR'CT ^pipi' I 


6. qf^ 3W wptg % snfR w^l'lfwf =Ft 3'PREr 
tpiq-^r ggm srxtt | m, fWrgw m^jf^ 4tm pqttrr * 
m-fm Rtfwfmt wA ^q^KT wpff if mjfq'd mr % 

'fr mg °qqwr ^rorr ftmir ftr •pmnrfmtt % 
ftrtr Rnjf5=p ^ftt Rttn % ;mfR gmrsff qirq^ mr 
m^t it 5pp£=r ^f, wr g^ mttR ^ WEftg 

7 . ttFjf^p sfnrr mttg it f^ft mtr % 

tft, 1%tft Tgmft qtr qr w twtrr «p mftg 
rn^t rr mr it w | pfr qRwrft 3tt wr 
ir ttR 5t?ft, if? ^ w mfR %■ srtffg ?mr rft, 
fmftsiw qqtmfr ^ fafmp qTt%/ mqFT?rD i? ft wfir 
mt ^ wr it ^Rff Rnft ^ *Rn: % qmq3 tw q;t 
RTR !frRT I 

8. tmjffip tfrm RfR % gwiff it ?ft 

mftwr, m^fifpp -»rf«rR fgftr rn^jw, grrr linin' % 

CTtr? qfr fw-rr g|t Fwr m[^r wf feff 

ttsftmr it RRrfmt % %d qr qvn<r <r®3 

ft™ fT d^t, ar^rqr 'fffspar ftrfix wm, strt 
mpftmt iR ir qR^rrfxift r wrt qfR^>r 
fpmt r ^fwqw RT i 

9 . qfx f%?fr qrrrnRifr, ?«Tm % wwft ■qrofR 
sftmr ^tm f?m qtt mr mij%r #pn rnttir %, fwit 
wpr q^r rrt wpt ft tor gff x? | m 
W Rfa - % TORfpfHlfRt qtt 5TTR ^tir m% fpR% 
feft ftRr iffFT^T si# |; fftq^^qftm mfifr 

ti 

l o. xfx f%?ft wrmm, fmftw mt fmR ?rnft^ 

% iftdT, 5ft vrrafR 3ftmr sftar fmPt fmtd 1 ^:, 

sfrfiRir •PT tRR qrR it TOTR T?dT %, tfk MlfMXfT 
•Pt sqwr g) 3TR ftRT mdT | ?ft, ^3 3g ®Ft RT mptft t 1 

11. fwrt'jRT gni iftfirmr % q^r-f if ffpif 
f%gt sqfefR spt wr it, WT fJd-tKiq’i *F HRPdf- 
firfmff m Maw qifiM wr aft qfc q? ®3 q *t 
wf fttft m gw f#r % TORtt frit, sfrm wrwfr % 
a'anx wt gwRiFtR fmrtwp t? gtm i 

12 . gw srpr w g#Et ir fwftww, ?tr rM 
% irtRr TOt qrit twt gqgq qtt ^ ?t3 93 
gw 5 *: mwMfwMff /fqfwp 2nfwt wr sftwd tw 
•pt tMr gmd'i ir stV 3 ?tt % wqfk ^ftwr 
^tm fwt it ;ftmw w 9 ir gtg % tot ftR % 

gFdftwr wim i 

[Prsqr. rrg-35014/94/84Wtnttt'4] 
New Delhi, the 22nd September, 1984 

S.O. 3222,—Whereas Messrs, U.P. State Spinning Mill* 
Company (No. 1) Limited, Akbarpur, Faizabed, (UP/6678), 
(hereinafter referred to as the said establishment) have applied 
for exemption under sub-section 2A) of Section 17 of the Em- 
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ployecs’ Provident Funds & Miscellaneous Provisions Act, ■ 
1952 (19 of 1952) thereinafter referred lo as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
seperate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life In¬ 
surance Scheme of the Life insurance Corporation of India 
in the nature of Life Insurance which are more favourable to 
such employees than the benefits admissible under the Em¬ 
ployees” Deposit Linked Insurance Scheme, 1976 (hereinafter 
referred to as the said Scheme;; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the SCHEDULE annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Uttar Pradesh and maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance o accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and. as and 
when amended, alongwith a translation of the salient feature* 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of ah ei- 
tablishmcnt exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium iu respect of him to the Life Insurance Corpoiation 
of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 

ayable under this scheme be less than the amount that would 

e payable had employee been, covered under the said Scheme, 
the employer shall pay the difference to the legal heir/ 
nominee of the employee as compensati on, 

8. No amendment of the provisions of tile Group Insurance 
Scheme, shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner. Uttar Pradesh and were 
any amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give n resonable opportunity to 
the employees to explain their point of view, 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption it liable to be cancelled. 


11, in case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased num¬ 
bers who would have been covered under the said Scheme but 
for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/Legal 
heirs of the deceased member entitled for it and in any case 
within One month from the receipt of claim complete in Bill 
respect. 

[No. S'. 35014(94)/84-SS.IV] 

Tf.OT. 3223-RRFr^.Rt- falRR 

T.-l favf, RtfRRT RR?!, RRTR40 (STRUCT) (jj.'ft. 
6727) (f^R RtfRTR RTF RTTTR RRT 

RRf|) % TihTfr vrfarar ftrftr rOt Rsftot saw 
RfaffiRR, 1952 ( 1952 RTlo) TR% 

tsxtft rMrrr Tfrwrt) jjrt 17 40 
^TRRT ( 2<p) T RtflT fori tsRR % fapT tqr#5T 

fw I; 

srk TFSlR RTTR RR RRTRTR RRT ^ fa? 

WEFT % +4A!O', foRO <|«PF RfRTTR JR jfffRJRT 

TT RPRR fqrtr faRT KTRlfFT #TR sftiR 

fRRR 40 RT»j 1 fT sfmr rtOr % snfTr ROrr RYrt % 
r tft* rst f rVt t^r q^RiPwlr % frq; 

# TFT* RR TFTTf R RftlRT $ ufl RFfRrfr 

Mr *r*nr ^Ort ftTt 1976 (faR *rr 
Tffi T?TJpRt) % Rtftr cFf XFJtfR $ ; 

Rff: TRTR, Tffi RfRpFRf 4* RRT 17 

40 TWRf (2T) SRT RRtT TT JRftR RT* 

fr RR TR'R RTHLS SIR^fT R f4TTfVR Riff % XftftR 

%'i Ttfi Aim Tt eftr 40 rjtRj %■ 

Refi ?TtR % R'4f T RRTfi R *?ft 

1. RR1 TRTRR % RRR R ffiRWfi RlOftlT RftRR 

fRftf 5TFJTF, RRTR*R Tt f*4Tf®FR ^RT 

00 %RIT RJfiT RRT fTCTeTR *7 fOpT t?Rt JjfRRTlf a TFT 
4RRT RTTR, RRR-RtTR R fOfer RTt I 

2. trrtrt. Or 1rt)srt w'i tt rfrt rtr tV 
RRffFT T 15 f*R % R4 r rtTr tfRRI 3 ft 
RWR, RfU rMtRR 40 tJTTf 17 40 3RRRT (3T) 

*7 (rp) % srtfRr rjft-rrr tt tOfTR tp* 1 

3. RfRT Fplh T Rstitto R, f*fff% RRFnR 

■RJsITRf Tf RST RFR TT fw 4RRT, 

RtRT RrfRRR TT RTFT, RJ3TRT 4R R^TTR, OfttaRT 

RRTOr Rttr RTf* 40 r40 ^rri 4R 

fdRIAT 3TTT fTRf AHTfiT I 

4. fRRtRT, RTTR 2RT R^RVfTR RFjf^T 

4tRT f4^R % fRRRt 40 tr^T afR Rk RR TR^T 
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wtEH f^-qr srnT ire foifoT qri qfo wi qfo 
= 5 rrfw 9% ^f®rr qff wr R t^fot srrtfr ; Er 
wm % ^cn-qf qr reffoi qfon 1 

5 . qfo qqr^rft, sfr qnfoKl nffor frfy 

971 RF SrE STfafoTR % qmfi ^ MT^T fokft Smfi 

>pT frT^q- ftrftr qrrq^q ft etft f, % 

foitfw fori urai | n't, foifoF, nr^jf^ «Tnrr w’m 
% % w % sieet htr sfo qfoT sfrr ^Ffol 

rupt sftftrn stTOffif for wfor foE 

*for 'for 1 

6. Rf? Tnt fom % ntfor qfoiffoi 39 *i*h 

w? wifo ^Ttt f nt, fomrE nnjfjfP sftRT fofa % 

srJfo qforfofi Tt w ■feitt % % 

«• 

qft qpr qft aqaiTRT qfoT fo# fo fo^nfoi % 
fo fofo q>ri fofo % sfor qfo 

'TTReff % ’crftfv ¥Tf^t ff, %I TIE fofo % 5nfH 

srfo 1 1 

7. -nnjfo for -.forr if fotfi Rtet % ft% fit 
qfe fotfl fofol 4% tjed tt sqfofo % ntffo Efo 
■eef tstr tr qr'i | 5ft T'fotf *Pt ^tr ssit if 
?for ?M, ^ 33 -jrt: fofo % for foi nt, fofo 
qforfr % fofo focforfofffoft Ft Rfopr % 
nq if fof T^rff % sr*n: % srcnsn; tfe 99 wr 
Ffo 1 

a. EEjfo fo fofo % if «p>f «ft 

fofttrr fofor vrffo ffo eej^, w* fol % 
■fo *fofor % for fo fon Tfiti.qr qVt fo feft 
wf«tn *r qrjfqrfqff % %t tt qftPFft sr?rn=r t?h 
qft tf'RtRnr ft nfi, RKfro Rfwr fnfq qnrt^, 
smr wntffT't %if it ^ qrfqrft?ff qft smr 
qq w $r *t>r ww: 1 

9. irfe f'P .f 97 ,-oirTO, wrq % ^ 4 ^f vnntR 
^ftnn jftqr f?m qft qn' ^ t^ff^F sftqT %, 
t^Ttn 93 % 5 FRT ^Tt I W?R 9 ff 3 TT% f, qt 
w ^ snJtn 5 F%qTf%qf 9% mto ft% m% <tnq% 
font ftfo % *P*T ft 5IT% |; 4 nt Rf 93 ^ 5TT tp^ft 

10 . qfo fotft tnrcrnn fotfo^r nn fotn rnrfrq 
% nfoc %t nmffo Tfm ^for fonn forn qrr, 
sfrifom vr tfon if Tf=rr f, sfk qrforrfr 
«Pt ®tw ft srfo fort qnttt f ft, m: x$ qft 
nwtf 1 

11. foqfoqr atTt sftffom % tfam if fotr nxt 

font fofot nt tttt %, nn ^n trafot % nro fon- 
nfofof nr fnfor mffof *pt %t nfa n ft 


nf ffrft tft nn; ntfor % nnrnn fin, ntm ^pfot 
% *fo n.T nrrinifnesr fofRt: t?: ftm 1 

12- nni wpt % % fww, ?tr fotn % 

sratn m% nr% font qtt jjtn fin qr nn% 
3$3TC nrnfnffofoit/fnfOT nrffoft qft^tm?nr wt 
9T fom ernrort % nfo nqfo ^?rr if vrreffo %foT 
ntm fon n nfonpet wn srT<n ffo % trm for % 
ntfrc. ^fofimn ^pfor ! 

[nwr: Trn-350i4/i06/84-nnoTTn-4] 

S.O. 3223,—-Whereas Metsis, U-P, State Spioning Mill« 
Company, (No. 1) Limited, PX), Somaiya Nagar, Barabanki- 
23 (UP/6727) (hciciuafter referred to as the said establish¬ 
ment) have applied lor exemption under subjection 2A) of 
Section 17 of the Employees' Provident Funds & Miscella¬ 
neous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said Act); 

And Whereas, the Central Government is specified that the 
employees of the said establishment aie, without nmkink any 
separate contribution or payment ofpremium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Lite Insurance Corporation of India 
in the nature of Life Insurance which are more favourable to 
such employees than the benefits admissible under the Em¬ 
ployees’ Deposit Linked Insurance Scheme, 1976 (hereinafter 
referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the SCHEDULE annexed hereto, the 
Central Government hereby exempts the said establishment 
from tho operation of all the provisions of the said Scheme 
for a period, of three years. 

SCHEDULE 

1. The employer in, relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commi¬ 
ssioner, Uttar Pradesh nnc. maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to tunc. 

2. The employer shall pay such inspection charges as tho 
Centra] Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved m the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, Ehall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and. as and 
when amended, alongwith a translation of the salient feature* 
thereof, In, the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an es¬ 
tablishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of hini to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if he benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under -the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on, the death oE an employee the amount 
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payable under [bis scheme he less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay Ine dilTereucs to the- legal heir/ 
nominee ol the employee as compensation. 

8. No amendment or the provisions ol the Group Insurance 
Scheme, shull be made without the prioi approval of the 
Regional RroviUeiu i und Commissioner, Uttar Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employees the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees lo explain their point of view. 

9. Where, for any reason, the employees oE he said esta¬ 
blishment do not remain coveted under the Group Insurance 
Scheme of the Life insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed ta lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the noplinee or the legal herirs deceased 
members who would have been covered under the said 
Scheme hut for grant of this exemption, shall that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs' of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[F No. S. 35014(106)/84-SS. IV] 

dToSTT° 3224.—Rdd fa-fa TUR! ifa ysfs fadyayr, 

afa afar arday arraaa (araraT) (gtfrr- 

afad)-4375 (JTo<T%/4375) (ftlt IW ^ifa dma 

maa raraa dar aar £) a dfaaiyt afa^a ffaffa fay 

S'fafa dd^d dffafdaa, 1952 ( 1952 dT 19) (fait 

^aa aafa araia yaa affafyaa d?r aar |) ar 
etto 17 ar yqurrr ( 2 a) fa waty ae fytr tsrrfa % 
ftr atTaay faar ft; 

fay fafaa yyary tpp tpfprq'R' ft aar % fa yyy 
raita fa afaarfr, faat ^aa fatara m fafyyy ar 
data fTT fddT ft, dTTdta fadd sf)aT fyaa at 
dlfafad fadT LdfaT fa Slfay fadd fadT fa aq fa 
TRt | fay fay aRyrfrfa % fat a arafa 

dd TTdtf t arfad BUjaRcT £ aft tpfa^yrfr fafaty^aa 

fadT rdfa 197 6 (fat *dt ^dfa qTdTrf ydd ffad 

df[T ddT |) fa fatty v4 fa$a | ! 

dd: fadfry a^dR, yaa srfafdTd fat srryr 17 
fat yadTTr (2d) rrer add dffaryf ar data qrfa 

fay ?dd jdTdsr fajftfa t fafyfaR; wf % anffy 
Rd «4Tyy far dfd dfa fat 3fdfa % fa^ 
ddd dd-d % dWf dddfiff % ddffd t 0d faff | 1 

faFJdt 

' 1. ddd ddTTd % ddVT t fddfad? dfafad? dfyey 

fyffa dfddd, ddr j : afar fat tfar ffardfadf ttmark 


RdTd TtdT afr te'fd dddTd, ddd ddd fdfd^d 
dt I 

2 . fddfaT, Td fdffad ddRt dT dtd dTd tr 

ddrf-d % 15 fad’ % thR ddTd dfar afr %faFd 

dCTTT, ddd dfafddd # ETTdT 17 dV dddTU ( 3 ^) 

% (d) dddtd ddd ddd qr fdfae dr't i 

3 . dr^fad didT dfid % ddfdd d, fad% afdfad 

falTdl dTT VST arrdT, faddfadir dT fadr arrdT, 

afar dlfddd TT ddTd, t^Tafr dT aRdLd, IdfrhTd 

dwfaf ddTd drfa ft t, fad art dtr atfaf an - add 
fdafad irrd faar arraar i 

4 . faafaa, %fara dTdrd aru snjfarfad drtp- 
fad fad fara % fdaaf art aa afa, fad ara arfa 
ddt tfadd fddT ard>, aa dd dfada fa far aar 
dtarffar fa a^d^rr fa am t ddfa a?td araf 
dT edjara, rw d tjaar q^ qy aafaa d'tdT i 

5. afa dfa far at afar, fa dtarfr afaca fdft 
dT dT aaa affaraa d erfaa aua fddV ww 
fa afata fdfa dT qfat fa atua ft, add ^aiaa t 
fdtrfaa fdar dim | at, faafad, arfa^d farr ^faa 
% dd*a a a>r a dddT ara aua at d^ar far 
dddi aian mia^rd aVfaaa anfaa faad atdT fdda 
far tau d^rr i 

e. afa aw left fa erfad ddarfVfa fat add^a 
dTat afrt ■-ara % d> fddrad dra%d fadT dfaa 
fa erfad dtaifafa far ada^a drafa a dtjfaa da 
t afa far aid far wrayar fafar ffar fd dtafaaa 
fa fat arafrd trar ^faw fa rnfad aam^d diat 
ad draft t tFtd dddd fa fa add rfala fa dfad 
afara § i 

7. arafaa faat ?fata a fddr ata fa fad 

at afa fddt dtarfr fat amj ay aa yfata fa afaa 
dfaa yda ad t da ^ fa afaarfi' far ad asrr 
t t^a faeft, aa aaa ?fata fa afad faar, fa, 
fdardd damyt fa Way: arfya/difaafafnfa far 
faddy fa aa a fafa ydaf fa 3ddy fa array rda 
dt tara d^ar i 

8 . dtaffd atar yfata fa awfa t fait at 
afaaa, atfadd afa^a fafd erraad, yrry afar fa 
■jd m^atad fa ffaar aft frar draat fay afa ffatt 
afafad fa daarfrfa fa f^d qy fadda aata aa^ 
far aaiddr fa afa, atfafad afa^a fdfa erraad, aayt 
arjataa far a fa dfaarfyfaf far arar fatyfarr etr 
dyfa dr faad^fd eraay farr i 

9 . afa fddt drya arr, mad fa dfaaryt, arfata 
faaa atar faaa dt yd dtaf^d afar - yfaa fa ; fyfa 
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wi <f.r rprar: wjTf 1 ;i, msJ/wrfs«(rf ui/ieofi 


SqTTF 'FFf STFFT FFT % 3T?fM Ffff FI ^ % FT 

^rq- % anffa F^FifFTt f’i tift FTF fiff 
f%# fifa if w ?nni t; Fr ff ^ Fr ft fffi 

I 1 

1 0 . Ffe fwf WTO, 3F 1FFF FRjTJ 

% fVctf ft btffVf ftff fpti fFFF fffFF ff, 


Scheme as approved uy the Central Government and, ns and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an esta¬ 
blishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
memeber of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 


TVfFFF FT HFTF TFT 5f sRPTiH T^TT fV< FTfHFV 
sp-j- ^FIFF ii FTF fffFr FTFI I FT, HE f* ft 
FFrft t 1 

1 1 . ffiF'TFF sfFT sfifFFF FTTF if fdF FT 
EirlTODT FT FFT if, FF ^cf TLRFt % FTFfFtftrfFFr 
if! FT FT Ffa FF ^ ff F$ WVffl 

rff t?q?T *FTF % apF^F $%, ftft froi % SFIF 
tfd FFFFrfFvF faFTFF if im i 


6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees undei the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount pay¬ 
able under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay (fie difference to the legal heir/nominee 
of the employee as compensation. 


12- FFF TFTTF F FFF if fFFfFF, ^F Iff 
%3 FhVF FtF FT% fFHT FFTF F r F?F tf(F TT FFF 

ft ’fw fff 

qff FFTF FFTTFI F afa TFT T^IT T FD^F F^F 
^hTT fFFF % FFT FRF % TTFT faff 

% vfTFfT fM>FF TFIT I 

[FFFrT^-35 014/103/84-^ ^- 4 ] 


S.O. 3224 .—Whereas Messrs Jay Shree Tyies & Rubber 
Products Vill. & P.O. Khadsara, (Karchana) Allahabad (UP/ 
4375), hereinafter referred to as the said establishment) have 
applied for exemption under sub-section <2A) of Section 17 of 
the Employees’ Provident Funds & Miscellaneous Provisions 
Act 1952 (19 of 1952) (hereinafter referred to as the said 
Act); 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution .or payment of premium, m enjoyment 
of benefits under the Group Insurance Scheme ot the Cite 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable to 
such employees than the benefits admissible under the Em¬ 
ployees’ Deposit Linked Insurance Scheme, 1976 (hereinafter 
referred to as the said Scheme); 


Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the 
Cental Government hereby exempis the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commi¬ 
ssioner, Uttar Pradesh ani maintain such accounts and provide 
such facilities fo r inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the. said Act, 
within 15 days from the clo'e of every month, 

3. All expenses involved in the administration of the. Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne by 

the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 


8. No amendment of the provisions of th c Group Insurance 
Scheme, shall he made without the prior approval of the 
Regional Provident Fund Commissioner, Uttar Pradesh and 
where any amendment is likely to affect adversely the Interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view, 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered undor the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall he liable to be cancelled. 

10. Where, for any reason, the employer falls to pay the 
premium etc, within the due date, as fixed by the Lite Insu¬ 
rance Corporation ol India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased members 
who would have been covered under the said Scheme but for 
grant of this exemption, shall he that of the employer. 

12. Ujxin, the death of the members covered under the 
Scheme the Life Insurance TVrporation of India shall ensure 
prompt payment of the sum assured to the nominee/Legal 
heirs of the deceased member entitled for it and in any case 
within ope month from the receipt of claim complete in all 
respects. 


[No. S. 35014(103)/84-SS.1V] 


3225.—F-fuiFK, nmW 
FFTF FTF^FF 119/7, FTf FT Tiff, WfTFTF-3 (TFT 
F^T 1 1437) (fF% rift FTFTF TO FTFff 

tft |) % TFFrfr fTf^f ffffa sfa ffH 

FfaffiFF, 1952 (l952 FT 19) (fFTt 
toftf tft FfMFFF F?r oft £) ft stht 17 ft 
iTFJFr (2F) F sratff HF FFI % feTP Bfi^FF 
fFFT t; 

3f\F TFFFFT FFIFTF tfr 'TFT i fF' 

WT qvr % F^FFt, fFlft TFF FfTTFTF FT TtfFFF FT 
HFTF fFF fFFT ffT, TFFlF filFF F7FT fffirF Fl 
PTRffF F’rFi *FVF F oPFTf F>FT % FF F 

qffqF T3T I 3f\t FFTITtFI % fFF TPF 
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TO FT*?4f 4 arf&F mjFTT f 4f F4TTT1 P44 t T^FaE 
41m tfIt 197 6 (f44 smr tof twit tot t4Et 
ftt mil I) 4 arsfor t?| ut^4t |; 

to; %4it ftfr, tot arpTlwr 41 mm 1 7 
ft TOtrm ( 2 f) tfj sorer wItto! ft sr4rr ft4 
grr 41 t tot totts '^414 fTfafr^ wf 4 scriT 
T§4 g-tr, ^T WITT FT TfT t 4 41 emptf % fm* 
tot tfEt % *nfr totto! % ttt t 4 tjjt tpfl & 1 

1 . tot wttt % 44t 4 Ftt'itf tttEitf vtFtto 
firfAr stitot, tott new ft TOTptFTTPmrr w#Tr sftr- 

TTOr T’tm mtr fr^wr I? fmr 44* 

STITT FTTl 4l %-rlT OFT! T, mPT-WTO TT fafoz 
FT I 

2. pTTTTF, 1*4 FtPHET 5PTlTf FT SlpTF TIT? 41 

mrrPm % 15 frr % 41 tt tott Frm 41 f4et 

TTFl T, TOT ^llTiT'TT 4* TTTT 1 7 41 TTTTTT (3F) 

4 ttto (f) % mwmmr tt Pupto ft i 

3 . tt^F^f 4tm c4Et % spotto 4, fjra% mrlrT 
dwrrfi ft TFr mm FmrFmii ft stt^t f^wr arm 
41m 41Fmnr ft tow, wfi41 ft mTTT, fT^iror 
srmfr tott srrfa 4* | eet tt 4 mft crrrff ft 
fttftaF-ffrTr few ttctt i 

4. P44tff, %*sfa stfit t.ti wpufar m^f^r 
41m t 4ET % Inarm 41 TO STpT, 41 t TO FTpl TOT 
TTfffmr f4m tte et w 44m 4* srfr tot f4 - 
ttFttI 41 t^twt 41 mm 4 tof! tjw tit! ft 

*TTTTO, WITT % ^r-TT-T^ TT TOfET FTTT I 

5. tPt 4rf 4^r wV*, 4 t F4m4t «rpT<Kr fTfsr 
tt m wt T’l’jfTmr 4 ^sftrBFsrw frm wrmr 4r 
Tf4w fTftr tt q^rr ?(* ersw |, wm4,fTir> 
fmr fmrr TTTr | efr, fmfrmr, ernjfjfF 4 ett f4Et % 

% mr 4 ottt ttr grw tfttt 
• jett mwT sfrfETir hif 414 41m mm fTmr 4t 
4rer 4n i 

6' rfir to msi'T 4 mf*T Tr4qTft:4f 41 mnrw 
T,nrr mi 4 t' 4t, fTtrimr 41m wtr % 

mit-T TRTTfmrt tt Tsrarrf 4 erRfrn ft 4 

^fg: 41 7Tl4 41 STTFTT TFTT fam f4 TTTTf'Wl % 
144 41m mfm % arm mrmsr 'Tim m 

Timt 4 TfTT TmT ff, 41 to o41t 4 vtfm 

4t4t t l 

■Ji 

7 . err^fpr 41m ^ 44 ? 4 f441 mrr % 4r4 §tt 
41, rfr nrmn 41 tt to f4tt % 5ie4t 
mmr FTO TO TTO 4 TO t 4l TOTifl 4r to tot 
4 44t 4t4t, tt m tot t41t % arsftr ?>Tr 41, 
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fTTTsrT tt4ft 41 % farm mfTO/mmTffrol ft srffrrT 

4 FT 4 Tim FTOt % EFTT % WTJWT ztH Tr ETTT 

TNTf I 

8. TTTRf^r 4lm t44i 4 totoj! 4 4lf 41 
44tto, T4f?nr wItw fTm mm, tot tttt % 
^4 totIto % farm t^I fTOr m-qm 41 t fmfl 
44tTO 4 FtfmfTTl % fmr tt tItow m-riT tf4 
41 4ttttt 4* t? 1, snritnr «rf4«r frf«r ( ttttct, 
TOST TTT 41 TfTTTTT TTOT TTT I 

9. Tfr Ft41 titotot, wtto 4 totitI, anTFfm 

4tto 4fm fnTT 41 to TTimfrm 41m t41h %, fro 
wm T^rf *)Tmr mmr ^ amfm T^l tt m4f, m TO 
t4Et 4 TOTT ‘ T'tfmfTOT 4 t Tim m4 Tim 
fTOfr frfr 4 tt ?1 Tre f, ; 4l t?; t^ 4t mr tttot 
t i 

1 0. Tfar fTTl FTTOTO, fTOTTO TO fTTT TlTW 

% 41erT, 41 wtt41t 41tt 4tm famr f4mr tt, 
TlflpTT TT mm TITO 4 TTTH TTO* 4lT TlfTOft 
41 mpTT 41 44 fr-TT titt ?1 m, t^ 4r mr 

mrrfl t i 

11 . fTOlmr ff.Ti TlfmfT 4 4 tot 4 nm; te 
fmt sTfermr 41 tot 4, to to te 4 4 m^Mflr- 
fmff TT fTpETT TlfTOT 41 4 t TpT Tlf ®T T ^1 Tf 

err tot t44t 4 mm 4im ttott % 4ttt 
w TOTTTfmr Ptoitt tt 4m I 

1 2 . tot wm 4 44 t 4 frmrrF, to ?41t 4 
ar^tr mr4 tt 4 Erm tow 4t opt 44 tt tt% 
^TOTT TTflfTOlFfTm Pti'-cTF TffTmf 4T TlmflT TFT 
Fr tttt tttttt 4 41t tttf tot 4 'titott 41m 
41m fmrm 4 4lmzT tfi ttt ^r-r f ttt Pto % 
41tt tMtot Frm i 

[mm TT- 3 5 01 4 /1 05/84, ~TOTO •' 4] 

5 O. 3225,—Whereas Messrs Allahabad Tvasheiriya Gramin 
Bank, H.O. 119/7, Bal-Ka-Bagh, Allahabad-211003, 
(UP/! 1437), (hereinafter referred to as the said establish¬ 
ment) have applied for exemption under sub-section 2A) of 
Section 17 of the Employees’ Provident Funds and Miscella¬ 
neous Provisions Act 1952 (19 or 1952) (hereinafter referred 
to as the said Act); 

And whereas, the Central Ciovemment is satisfied that ihe 
employees of the said establishment are, without making any 
separate contribution or payment of premium), in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Ufe Insurance Corporation of 
India in the nature of Life Insurance which are more favour- 
able to such employees than the benefits admissible under 
the Employees’ Deposit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of th'cc years. 



(Mrll—sw 3 (ii)] RrddTr 5 prcr:s«g«n: 13, 1 984 /tiTifirsrfT 21, 1 s0b 



SCHEDULE 

1. The employer in relation to the said establisnmeiit shall 
submit such return's to the Regional Pimidrmt Fund Com¬ 
missioner, Uttar Pradesh and maintain «uch 'accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time, 

2. Tlie employer shali pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A1 of section 17 of the said 
Act, \ykhin 15 days from the close of every month. 

3. Al] expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission oE returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, nlongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium In respect of him to the Life Insurance Cor¬ 
poration of Tndia. 

6. The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance 

Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 

benefits available under the Group Insurance Scheme arc 

more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Uttar Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before pivinc bis approval, give a reason¬ 
able opportunity to the employees to explain, their point of 
vieyy. 

9. Where, for nnv reason, the employees of the said 
establishment do not remain covered urder the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of Tndia as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall bo liable to be cancelled. 

10. Where, for any reason, the employer fails to nay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if qny made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased mem tiers who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the #eath of the members covered under the 
Scheme the Life Insurance Corporation of Tndia shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for il and in nnv case 
within o m month fran the jo etrl p t of claim complete in all 
respects. 

|No. S, 35014(1051/84-SS.1V] 


2983 


Tt {Mvft, 2 4 facTtSR:, 198 4 

TI. m . 32 2 6 .—RET 

reiti, M fcesft 75) (far 1 Tim rrrft, 
err 5*rm *FfT ert |) ft RRfTTft rMe fafa tftc 
SFfiW . uftlftEE, 1952 ( 1 952 »fir 19) 

fhrft $ER 3ERT T^ffT TRE Td ; M $ I 

TT Rid 17 TTOTTt ( 2T) % WM 03 far RTE 
% fvTTT RfRER fqpqT |j 

sftT ECFTT fil TEHEE ft EET $ fa? 

FETRE % SfiRETTt, fdft <pPfT TfVETE ET iftfaRE TT 
FdTE fdf fad ft, RITE Pi oftRE RtET ffEE tpt 
EiEffE EM TptE % EtflE aftRE EM % EE E 
TIER "3d 3* f iffT tf# RETETfdff % fvRT R RER$ 
EE tfifEET % EfURi RT’JRyE I ET EEElft fR$E EfE$ 
RtET WfftR 1 976 (ITT EEE ETElR ERR FETE 

ret tm it) ^ srsftE df' eejTr f; 

EE eMe ETETE, ERE WfUfERE Rt STTTT 17 
Rt ERUTTT (2R) RTTT ERE EfaERT Rf Wt TT?t 
fir sftv eee TRinft it wi\ % stutE 

Tier ftT, ERR FRTEE RT EfE RE Rt *fEfa % fEE 
ERT TRIE R EEt EERiUf % TREE e 03 M & I 

1. ERE FEtEE $ ERU ii fEttlER ETsflTR Rfatwr 
MU ETREE, fcvEt R> T?fr fRRTfblRt R EET sft? $E. 

ERET ERT fTflCTN % faE eeT qfRUrrr REtE 

FTTT TT TTTfT, TTR-TTfi - TC TT I 

2. fWtTT, fT^ttad RRTTt T1 TdT FIT Tt 
% 15 fllT % RfilT TO T^TT 3ft %3#tT 

TTdT, TfT ETfferfTtrR EfTTI 17 =^t (3^) 

^ W*? (T.) % Wftr TRT-TRiI RT ftriTO: RT? | 

3. TTtjffRl RtRT % ITOiTT ®T, fRT% 

drmr tt rm dd, tt tfot fthT rtot, 

Rtrr tftfRTR TT TdT, TT Tddf, fTfthT'-'l 

OfRiLT TTTT NT ? 1 % R 1 T TRt WTRl Tf TfT 

fdf.RT 53~f fdIT RTERT I 

4. fnRFJrT, d^ttl T7TTT ITTf RTRlftT 
TfRT TPtR % ftmrff tfit trsp srffr, tjrR TrY dfT 
tstteft Fm ^ttf wtar ^t ufn ott fiiRTr- 

fdri t^twi R?t RiTr R Tiwt tett w 
R tlTTT, dTPFT % RTd-Rf RT JT^fURT TTET I 

5. TfR Tli TTrr TRRlft, oft TR^ft RfTKf fafa 
RT dRT RfUfTTR % REFT 03 RET fTRl ?RT 1 R 
Tt RfRtR Mu “PI Rf# fl IRRt fRTRR if 

MflfoTT fR'RT RTcfT ^ eft, fMlofC, THjffT sffRT 
t'hl’H % ?T 'i tlN 1 TlR 


865 GT 84—7. 
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wVt tof! ft ft fi-fwt jftfTOF fttfIf sftaF fVft 
fTOF fT fto f?ft i 

6. Fft tot r?If % srafa FFFifTFf Ft ftoto 
ftfi? fttf 5TT?f | Ft fwtaR? srtjf^F Ffar tf*f % 
FFTt FF^TfTFf Ft TTOTO TffFFT t TTTfFcT FT F 

\$t Ft tr Ft htftot fttt faro fF FRTOfTFf 
f f^ptT ^friTr tf)tt % stetPt stokt ftft to 

qimf toft ft, sfr TOcTTFtr%TOtF TOita 

t ' 

7. gr^f^F sflirr tfIr *r fFrft «rr?r % 

7ft, n\% frot Ftrortf Ft «R to Ftffr % gtffr 

TETO TFT *TO W it FT $ 5ft FTTTft Ft 
ftt t tt<tf (TErt, TOfT % ^rtfPr 

5 ran afr, [torf Fg^Tt f f?faF grfTg/gpTpwfagt 

F> JTffTFT % FT if FTFT TFgf % *TRT F FTTFT TFT 
Fr TOR FTFT I 

s. Tr^f^F Ttrr tfIt % TOrojt if F"t£ »ft 

¥f?rm, TTFftffF BfFR fafa WFFT, fTTOt % ^ 
w^jftro % fror F?ff fror fittt tftT T$f font gtftro 
fr TOFrfTFT % f?F TT tIFFT 5RTF TO^Ft TOTFFr 
£T T^t, JTTFfiffF VifffR f^rffer TOFFT, VTTT T^fpFT ^ 

ft ^ FFFffTFT FT «TFT FfcFTrR TTR FTO FT 

FftcTFffF TOtiT FTl I 

9. tFt FftT ftttof, totto % Fff^rrrt, grnftr 
FlTT Ttrr TFTT Ft TO FUJ^F *ffRT TfW % ( 

TOTTF TfT TTFT FFT | STEfa Fff T? TTft f, TT TO 
TFrF % tfsftF FTFrfTTt Ft STR ?>F Fi% FRF fTOt 

ftfa ft ft Trrft f; art t? t^t t?I tit tftT 

$ I 

10. TP? fFTt FTTTOF, fTTTtFF TO FTTT TrftTT 

% TtcTT, 3)T TTTcftT FtTT sftTr OtTT fTTO FT, 

sftfTTT FT TTTTT FFt if TOFT T^aT |, TftT TrfTTT 
Ft ftftcT ?T ftt fTOr fttt $; ?ft wz t? fT ft 
TFdt $ I 

11. fTTTTF STTT sftfTTT % TTOT ft 

fFTt sTfTFT Ft TOT if, TO‘ t^TT TTTFf F TTO^lf- 
fFfTTt FT faiTF FrfTOt FT aft Ff^ FS 'SZ F it F$ 
5‘t-tt Ft TOF TFtF % FFTTT fTTF, FtFT FTFTT % TFTF 
FT FfTTTrfTFF f'FTTFF TT ?>TT I 

12. TO *FtT % TEftF Tl% Ff% fFFt T3TF Ft 
if_fF FR TT TTTTftF aftFF FtFT fFFF TO% ^FTTT 
FTTfFTWfFTt/fF(lTF FrftFt F> FtFTFF TFF FT FFTF 
F5FTFT F FIT FcTF F?lT F 1 F«ft T?F3ft F FT fF^ 
Fq FTFT % TOF gt^t % FF Frg % FtFT gfFpTOT 
FTFT I 

[FFTT FF-35014/1 ll/84-FF F^-4] 


New DeJht, the 24th Sc^cmber, 19K4 

S.O. 3226.—Whereas Messrs Hindustan Trefab Limited, 
Jangpura, New Delhi-110014 (India) (D1.-75), (hereinafter 
referred to as the said establishment) have applied for ex¬ 
emption under sub-scction 2A) of Section 17 of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Fife 
Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour¬ 
able to such employees than the benefits admissible under 
the Employees’ Deposit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 

Now, therefore, la exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said # Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi and maintain such accounts and provide 
such facilities for Inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspeclion charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall he 
borne by the employer. 

4. The employer shall display on th c Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwilh a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
h ; s establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium* in respect of him to tne Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance- the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirfnominee of the employee as compensation, 

8. no amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Delhi and where 
any amendment is likelv to affect adversely the Interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu- 
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ranee Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shal be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In cape of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of. this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme fhe Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee|legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects". 

(No. S-3J014(II1)/84.SS.1V] 
TT O 5Tf© 3 22?.—(TUFT T Tift TjJ 

ftor £ fa. ftrrft mr. 26, fftRrrftt 

tpt sfmPfi?rr-9 nftz 6° 2 'ft-68, 'rffterr 
"tpi# tfpRt (ftt© ftto fm) ppftr ft© 7 -^ 
shiv- 2, TTTfn- 5 4 •Trh'f' rut-t % tp-tit fftHTTn 
sftT tft srgfmi m tth c r< jft vf 

| ftp Twft 'bfacn ftrffer sftc srafttf groFtr wftrfftTH, 

1952 ( 1952 'FT 19’) % TW HT-cT WFR TIT 

HR faff ©rrft Rlfacr | 

m: HCFTT, : 3 S RT HfftfftilT tfft VTTTT-1 ?Fft 

^T-yTTT-4 STTT SET?! ^Tfafpft 'FT SHlftT W gF TT(T 
% TTftT TTT WR *61 HR TTffr I I 

[ft© tT^-3 5 01 7/64/84-^0^0-2] 

S.O. 3227.—Wher^ds it appears to the Centraj Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs T. M. In¬ 
dustries, 26 Biplabi Pullndas Street, Calcutta-9 including 
Unit No. II at P-68, Pabitra Ganguly Sarani (C.l.T. Road), 
Scheme No. Vll-M. Block-2. Calcutta,-54 have agreed that 
the provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should be 
mad© applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

fNo. S. 35017(64) /84-P.F.II] 


'FTo Hi© 3228.—HTT1T Tift ^ 
iftcTT | fa HftH <?© Itt? THTH 

io, TTftTTTT tt«t jt^T^m- 612001 , erfftn 

: fr T EF wm % fftftrHn ftk TurTrfftftf Tft 

^ tth <r ft? trf | fa Tnf’ftrft 

Rfacir fftfft ftftT JRfftttf- qftrftrq'R, 1952 

(1952 TT 19) % Srq^etT T*Tm Tift HRffTT 
HT-7 Tlfat I 
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r ©r: ftRrftr htttr, sth 5ifftfanr T?r etiti-i Tft 
^rmTT-4 5TTT RTH WfTTTT VI SRftl TTH JIT TTcT 

srfftfaTH % httht het tit ©rnj; triT $ 1 
[lie q^r- 3501 9 / 290 / 84 -^ 0 ^ 0 - 2 ] 

S.O. 3228.—-Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs J&J. Tex¬ 
tiles Cloth Merchants, 10-Nageswaran North Street, Kum- 
bakonam-612001, Tamil Nadu, hav e agreed that the provi¬ 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment: 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of th© said Act. the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S.35019(290)/84-P.F.II] 

TTo 511© 3229.— 1 fcsfor Fn7PTT Tift !T5 Rrffa 
| fa ftaft ttpctt friHii HftFjft 30 , Tifto 

TTTTrrr-l 4 ftTc EFlfTR 4 /lift, fftjfa 

THWT-1 2 5ftT tfftrfl, 113 , Rcftf sfpiTT TW, 
^TTplT-l 5 ft fft«TcT TftR TftTTH % fftftTHT ftfa 

TIHTlfW tfift TgWWT TH 5TRT TC H^TcT ?T fif % 
fa THHllft 'flfT'H fdfft 5ftT 

1952 ( 1952 IT 19) % WW F«r,'TT fft 

HTT fftt) 'Tift | 

5TcT; ft-flff rrCTlT, TTtT IffHfTTH *fft RTT1-1 «bft 
HTEfTTl-d STTT TTfl ^fTtlfti «PT Spm *Rft ^ TTff 
SlftrfaqH ^ 3Wtr UTITTl «p'r HTH TTtft | I 

. (ft© TH-35 017/63/84-'fto^<Eo-2) 

S.O. 3229.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employee* 
in relation to the establishment known as Messrs Snxada 
Homoeo Laboratory. 30, Creek Lane, 'Calcutta-14 including 
Sales Office at (i) 4| 1, B Nirmal Chunder Street, Calcutta- 
12 and Laboratory at 13 Munshi Bazar Road, Calcutta-15 
bavc agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Acr, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No, S. 35017(63)/84-P.F.II] 

^r© sir© 3230 .—htt.it jp> tr? jrcfar 

?Tar | fa «ft ttMt Hfftr ft© 23 , 

ft*rmt Ffte, H!TTH-2, HfftH TTT 

FTTTT % ftmtHT ?ffT ; 6tfviTfaftt 

TTH TT Tf | fa 

fHfft sftr T'pftft 33W HftrfftTH, 1952 (l952 TT 
1 9) % TTTHT TTT WTH «fit vflrj f*Fir sirft I 

5fti: HTTTT, 5TRffftim HTTT-i 

HTtTrTr-4 JTTl HTxl HltEfftr TT JFtfRt HTH 

HTH TTHR Tft Wrtj; 4iTfft % I 

[ft© ^-35019/291/84^0 ^o-2] 
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S.O. 3230,—•Whereas it appears to the Centra] Govern' 
ment that the employer and the majority of the employees 
in relation to the cstabilshnsent known as Messrs Sri Venka- 
teswara Turning Works 23, Mangapathy Naicker Street 
Chinthadripet, Madras-2, Tamil Nadu have agreed that the 
provisions of the Employees’ Provident Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of ’952), should be made 
applicable to the said establishment ; J ‘ 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S. 35019(291)/84-PF.I1] 

35T o NTo 3 231.—Eft ^ STefa . 
| fa RETT sflo tTJTo TTN tfttrft trag apo STT^tJ 
fao 112, Ml T+vsiuf TtN, TdlArl 1-54 EYET 

WIEN % m3 faofTNF TEETfalf Tt Nglfair 2TT 

mtct it e^en irf $ ft; teettt Efarar fafa n>t 

Sf*pW EWE NfafaEE, 1952 ( 1952 'FT 19) % 
NTRE NfcT TEPR *F> NtE fa*t NT^ NTi^ | 

NT ET-FTT, ERNfafalE- WTTT-1 

ETOTTT-4 STTT NTcT STfarET *FT CTEriT gl* t3*KT 

NfNfaTE % TRtT tJtRT TET'ET tplf NT^R!# | I 

[TT° tJfl-3501 7j6Sj84-itoTTVo-2] 

S.O. 3231.—Whereas it unpears to the Cenlial Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs B.M. Paul 
Choudhury and Co. Pvt. Ltd., 112, Nat'keldanga Main Road, 
Culcutta-54 huve agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said esta¬ 
blishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

[No. 8.35019(65)/84-P.F.II] 

TT° NTo 3232.—TTUFTT *Ft EN NiTlN 
(JETT | fa E*TE sf-ffaTT^ tr#FeHTvT Ef%E Ft-WI- 
fafrrf? RfTTTrt (tTE)- 613 704- 
REfaTE ETENT, erfafa cTfaTPf RTN RTEN> 

TETTT % TT5T5 fatflNE? NTT ®p4^Tfaff ^ E3EWT cE 
ETE ET NiJEE ft E^ | faTRNTTt NfafN fEfa nTt 
• sfaW NWT NfafalE, 1952 (l952 EE 19) ^ 

TEEN TEE TETEE NT NIE^ faE NTri Nrfar I 

NE: ETNTT, TEE NfaPlEE # NTTT-1 # 

TEETTr-4 TERT NETT Nfafaf EE EEfa TTE ?E SEE 
ifflTfadF ET TW4T1 TEE FUTfCET Eft TT^ TTEf | I 

[TTo ^-35010/289/84-^0^0-2] 

S.O. 3232.—Whereas it appears in the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Kulikarai 
Agricultural Service Co-operative Society Limited, Kulikarai 
(Post) 613704, Nannilam Taluk, Tanjore District, Tamil 
Nadu have agreed that the provisions of the Employees’ Pro¬ 


vident Funds and Miscellaneous Provisions Act. 1952 (19 
of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S. 35019(289)/84-P E.I11 

Tfa Nfo 3 233.—NENiTt T 1 w aftET NfafEEE, 

1948 ( 1948 Tf 34) E?t NlTf 1 Efrt TEtTTTT ( 3 ) 
ffTTf NETT Wfafaf EE HEFT "KTE fri, RTEET 

tTeFTSlTT 3 0 fNERE, 1984 EE TE fTT^fa % EE if 
fEEE TTcfT farfal TEC NfafENE % NKErN 4 
(tfTTT 44 5ftT 4 5 % faTPT ^TT 9r?N JT^FT # ^TT 
•ETTt %) qtT 5 NTT 6 [fTlTT 76 Tt TTNTTT 

(l) NIT HTTT 77, 78 , 7 9 NTT 81 T fTTHT 5]'T ^ 
R^TT 4TT NT |] % TERT TTTIRN TT'HT % 
faRfafao NT F TTtT Si*rfr 

"faTT EriCTCT N rETJIfft. % TTTTT 

NTT fTSTHt U1TT, RTT^T TTfC, TTTfNt, 
TT'ETr NTTT ®IE tSTffT % N75fT NTd' TTN 
NT” 

[Tfo 1 THo-3S013/i4/84-C[TottNo l] 

S.O. 3233.—In cxer.'.ise of the powers conferred by tub- 
settlon (3) of section 1 of the Employees’ State Insurance 
Act, 1948 (34 ol’ 1948), the Central Government hereby 
appoints the 30th September, 1984 as the date on which’ the 
provisions of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI [except sub-section (1) of section 76 and sections 77, 
78, 79 and 81 which have already been brought into foicel 
of the said Act' shall come into force in the following areas 
in the State of Uttar Pradesh, namely 

“The areas within the revenue village Haldwnni Kbas, 
Manpur North, Lalkuwan, Pargana Bhawa r Chhah 
Khata, Tebsil Huldwani District Nainital.” 

[No. S-38013/14/84-SS.I] 

TTo NTo 3234.—WNTTt TE*T RET NfafatTE, 
1948 ( 1948 *FT 34) *Ft TrTT 1 EWTT ( 3 ) 
&TTT N’TTT Tfaftfr STPFI tTElN TT% JTJ, TTTTTT 

^flTT 3 0 ’facTt-dT, 198 4 RT ET Tpffa % F 
fEET TTtfr I, farfar ETC NfafaTE % NtSETT 4 

(ottt 44 n\t 45 % farm nt q^N qct 

NT =RfV I) ?ftT NSETT 5 NtT 6 [HTTT 7 6 t3T- 
TTTTT (l) NTT TJTTT 77, 78, 79 NtT 81 % fUNUT 
NT STRri Tt NT NNt |] % NERtT TrTT 

TCtw TTR % faRfafatT NR F NTtT fW, NETT ;— 

( 1) WfPTT N?T Tt EETTlfaTT ffafT % N^T 
NTE ETN NN NtT 

[2) favTT %Xili FT TTRTT cTNT dgcftN E4tTTT 
iT cfTE TTNTN ETT % N^TT NfE TT% Nt I 

[TT° TJIT-38013/ 15/84-T^TT°tTTT 0 i] 
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S.O, 3234.—In exercise of the powers conferred bv sub¬ 
section (3) of section lof the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the 30th September, 1984 as the date on which the 
provisions of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI [except sub-section t 1 ) of section 76 and sections 77, 78, 
79 and 81 which have already been brought into forcel of 
the said Act shall come into force in the following areas in 
the State of Uttar Pradesh, namely :—- 

“(1) The areas within the Municinal limit of Sandila 
city and 

(2) The areas within the revenue village Som in the 
Pargana and Tehsil Sandila District Hardoi.’’ 

[No. S-38013/15/84-SS.i] 
Tf fawNf, 25 fadTST, 1984 

NT . Nr. 3235.-- TGETT % NTfafTt TT^T 
Nfal NfafTTT, 1948 ( 1948 NT 34) Nit ETTTT 4 
% law (w) I: nntgt % ’sft nItn Ntfarr, nnt 
T faN, TTTN TTNTT, NT NT 'JTNfT fiNTTN, NT fa- 

ntt nt>.«tV nig. <?. TjrNfTTRT % gnr ng nt- 

NlGt GTR Nfar fNTT % TTTNTN % TN T TUT 

fafe fan | ; 

NcT NT TGNTG, NTTNfat GUT sfTVT Nfa- 

faNT, 1948 ( 1 948 NT 34) Wt NTGT 4 % NNTGT 
if, TTGT tiGNTG % TcTJN NT TNR-PT Tt NftT^TT 
T^NT NT. NT. 850(N) faNfa 21 NNNGfG, 1980 

if fasrfafarT TTfar NiGrf NNfa :— 

GNT NfNgNTT T, "Nlfafa TGNTG 5TGT STGT 4 
% T3<TZ (tsf) % Ntffa TlTfafaRi" Nfafa % Jfr# NT 2 

% tint *pV srfaffa % gtr tt fTRfNRrT srfTfR 
vil NTTtfr, NNfrf 1— 

"nV NfTN Ntfarr, 

NTtf TfaN, NCR TfCGTG, 

NT NT gTNTN' TNTNT, 

NT fNTTT, Nf fayvft l” 

[T«NT T-16012/7/S4-t(N.Nrt. 

Ifa. tn.-iJ 

New Delhi, the 25th September, 1984 

S.O. 3235. Whereas the Central Government has, in pur¬ 
suance of clause (b) of section 4 of tbe Eroploytes' State 
Insurance Act, 1948 nominated Shri Anil Bordia, Additional 
Secretary to the Government of India, Ministry of Labour 
and Rehabilitation. Department of Labour, as the Vice-Chair¬ 
man of the Employees’ State Insurance Corporation, in place 
of Shri R. K. A. Subramanya; 

Now, therefore, ip pursuance of section 4 of the Emp¬ 
loyees’ State Insurance Act, 1948 (34 of 1948J, the Central 
Government hereby makes the following amendment in the 
notification of the Government of India in the late Ministry 
of Labour No. S.O. 850(E), dated the 21st October, 1980, 
namely 

In the said notification, under (he heading “[Nominated 
hv the Central Government under clause (b) of section 4", 
for the entry against Serial Number 2, the following entty 
shall be substituted, namely :— 


‘Shri Anil Bordia, 

Additional Secretary to tbe Government of, India, 
Ministry of Labour and Rehabilitation, 

Department of Labour, 

New Delhi. 

[No, U-I6012/7/84-HI(SS.I)i 
T$fccNf, 24fTTRr, 1984 

Til. NU 3236 -—ThNttT TUT cftTT NfafaNT, 

1 948 ( 1948 NT 34) Nt EITTT 3WGT ( 3 ) 

3TGT NGN wfNNTT NT TtTT NGGN gtf, %T&N 
TGNTG gcfTyrRT 3 0 fTTRw, 1984 NT TT Trffa % 
GN T f-TTN TTrfT %, fNGTNT ENT NfilfTNT % NSqTT 
4 (NIGT 44 NTT 45 N fanT TfT fft NfN Wt 

nt Nqrt |) Nfa nktit 5 «ffT e (otgt 7 6 Nft 

ETEtlGT (l) N>G OTGT 77-78, 79 Nk 81 % fTNTT 
NT N^N ^T SPJN N?f NT NNTt|) % 3TNTOT TNT NN’TT 
GTR % fTRfafaT NN if spjtT |fif, NTfa 

"cf^rTN T«TT fNNr TrTr if TTTTT • 

TIN ITTINT, TNT, fhTTr, fNNTJT 
(TNI NtefrfNE TJTNr NTTTT % N?NT 

Nrir ntn nn” 

[T. TT-38013/l6/84-tTir. C[T.. l] 

New Delhi, the 24ih September, 1984 

S.O. 3236.—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the 30th September, 1984 as the date on which the 
provisions of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI [except sub-section (I) of section 76 and sections 77, 78, 
79 and 81 which have already been brought into force] of 
the said Act shall oome into force in (he following areas in 
the State of Madhya Pradesh, namely :—, 

“Tht areas comprised within the revenue village of 
Pamaya, Seva, Tigra, Vijaypura and Industrial 
Estate Banmore, Tehsil aud District Morena”. 

[No. S-38013/J6/84-SS.U 

\ 

fNeTt, 27 fTcTNT, 1984 

NT. NT. 323 7.—tTsffT TTNTT *fiT , TN Ncffa 
tflNT | fa TTT fa fNNN TNT TTN RffWNTN,. 

TINTNTfaN . ^faT TlTr^ fafTTT, TTTvTJT, NTNTJ 
NTNNf NNTf faf^^TT, NRfTNT TrW GNTTT % 
fTNfapfi NtT NTTNTfarf ?/f N| TWI W NTTTT TfTTT 
T# | fa TTNTft Tf^T farffa NtT Nlfal TINT 
NfafNNT', 1952 (l 952 N 19) % W( TNcT 

iRTNT Nit TTT far tt^T Tlfav I 

NT: NTTTT, TNT NfafNNT NT NTTT-1 Nf 

TWIG-4 TET TNN NTfNNNf Nil NNTT TT?T §![ TNT 
NrNfNNT % NTTNN TNT ?NTNT Tf NTT NTcft | I 

l 

[T. TN-3 501 9/3 22/84-^0 ^ 2 ] 
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S.O. 3237,—Whereas it appenis. to the Central Govern¬ 
ment that the employer and the majority of the employees in 
relation to the establishment known as Messrs The Vijaya- 
nagar Large Sized Primary Agricultural Co operative Credit 
Society Ltd., Kamalapur, Hospct Tq. Bellary District Karna¬ 
taka have agreed that the provisions of the Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 o£ 
1952), should be made applicable to the said establishment; 

Now. therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment, 

[No. S. 35019(322)/84-PF.ll] 

et. ft. 3238.-~%3fcr rori et e? eete 
I left I far FEE TIFT EW HTfar^r, etetftet, fEEE- 
■ ew-7, ew fff test eife wee % 

FEJ fEETEE Ffa EFFTfWf Ef EW HE ETE FT 
e^ee ?;r tii | far ef'eri ^rfapnr fEfy ftt eete 
EEE y FfarfaTEE, 1952 ( 1952 ET 19) % EWE 
ete wet «ift ^rrE fanT ^rrfa EiffEi i 

fe: ewe -a tett, eee FfyfEEE Et urTr- i et 
OT 9TTT-4 STTT EEvT Wfaffal ET TEfE E7% |E EET 
FfafafEE % EEjy yrffp WITTE E> 5TPJ; ETgft | | 

[ST. ^E-35019/32l/84-4t.EE.-2] 

S.O. 3238.—'Whereas it appears (a the Central Govern¬ 
ment that the employer and the majority of the employees in 
relation to the establishment known ns Messrs Roma 
Krishna Talkies, Patamata, Vijayawada 7, Krishna District, 
Andhra Pradesh have agreed that the piovislons of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section J of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No, S. 35019(321)/84-P.F.Il] 


ET. 5C(T. 3239.--% f 3ffar EHETT Et E? SRffa (flET 
| fa! FEE ERfafEE EEtEE tray r?TTy TWEET EE 

JjfaTC HETE , F^ElE TTTTTfr, £rET|SITC-2, 

ffw fee etee wet % eef fEEkrE ttVe 
EEF rfW Et EKEW HE ETE FEEfEE §t t far 
EEFfat FfEE fafy «ffa FEW EEfy FfyfEEE,, 1952 
( 1 952 E[ 19) % TEfy 3FE ?EPTE ET ETE fartr 
Frf^t i 

fe : l^stE grErT, eet FfarftEE Et fitm qt 
ewet 4 stlt fee yfayyr Er FEfa eet ft 
FfyrW% TEfy WETEt vTI^ ELfft | I 

[4. y;y-35019/320f84-Tt^ -2] 


S.O. 3239,—Whereas it appears to the central Government 
that the employer and the majority of the employee in 
relation to the establishment known a s Messrs Scientific 


Glass Apparatus & Glass Ampoules Unit, Industrial Estate, 
Chandulal Baradari, Hyderabad-2 nAtdhra Pradesh) have 
agreed that the povisions of the Employes* 1 Provident Funds 
and Miscellaneous Provisions Act, 1952(19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the sai d Act, the Central 
Government hereby applies the provision* of the said Act to 
the said establishment. 

[No. S. 35019 (320)/84-P.F.II] 

ET. FT. 3240. - EWE ELER El ET TEA ?>ET 

| fE fee e#e h^ee (eeett) Et-Fpfafay 
ytyfEfr fyfyj?, etfte eft et- i , ete etee 

WTE E EES' fyqtEE EEETfTEl ET Ef B W HE 

FTE EE EfTEE ft Ef | fE EEFlft wfEF fEfy FtE 
STEM EESfaT FfyfaEE, 1952 ( 1952 ET 19) E 

EEEy EEE WEE Et ETE ffa ElffE I 

FE : EESfal EEETE, TTE FfyfEEE Et ETTf 1 Eft 
EE-OTET 4 SECT FEtT Efarfaf ET EEtE EXtf gTI EqE 
FfyfElE E EEEH EEE WEE ET vfT^ EEEt 11 

fao 35019/319/84-440^.2] 

S.O. 3240.—^Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Press Workers 
Industrial (Workshop) Co-operative Society Limited, Gopal 
Street, Cannanore-1, Kerala have agreed that the provisions 
of the Employees Provident Funds and Miscellaneous 
Provisions Aot, 1952(19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Sect’on 1 of the sliid Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No.S. 35019(319)/84-PF.II] 

ET.Fl. 3241.—^T^FLErE ET Ef EEtE ftET 
| far EE# EfaElft EfevTT^FE EiE Ef^TEeF fyfF EE 
50, EETTEfaE 4tf, fFE?ETTErE-3, FytT W 

2-1U-3 LTETETETEE, ET#TTET-9 EE fWE TTE% 
C ETE FlfEET EfaE ElEE WTEE % EES' faEfFE 
EEFTfaFf # Ef EEET ETE ET EfEE fT Ef | fE 
EEETfT FtEF fEfy Ffa EEfaf TEEE FfyfEEJT, 
1952 ( 1952 ET 19) % EEEF WT WEE Et WJ 
fanr FTf|CT | 

FE %yftE ETETT, SEE FfatfaTEF F?t FTTr-l 4?t 
3EWTTT-4 ETTI EEtT EfacIFf ET 5TFTE 
ETt EEE FfyfEEF % EEEET EEE WEE ET FTE 
ETEtt I 

[E qyo-35 019/318/84-EtlTE 2 ] 


S.O. 3241.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known qs Messrs Godavari 
Fertilisers and Chemicals Limited, 50, Sebastian Road, 
Sccundrabad-3, A.P. including its Plant Office at 2-11-83, 
Ramanayyapet, Kakinada-9 have agreed that the provisions 



[TOT II—OVT 3(ii)] 


hKd TT ewS : 13 , 19 S 4 /t(iH jani" 21 , 190 6 


2989 


of the Employees Provident Foods r.nd Miscellaneous 
Provisions Act, 1952(19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-Section (4) of Section 1 of the said Act, Ihe Central 
Government hereby applies the precisions of the said Act 
to the said establishment; 

[No.S. 35019(318)/84-PF.II] 

f[. Rr. 3242.--%ffR RTOTO ff ERTR pfTcTf 
| fa? RRR RtTORR TOT kffR, Rif RfT TOTR 

ft?, Itortr, att-et srkr rcet totto t tor 
frofTO? tfk TR’TrpRff ft to toe to tor to r^rr 
»i$ t fa? TRErft Mr fn ufff tor sr RffcrftRR 

1952 ( 1 952 19) f TORST TOR TRIER ft RrR 

ff rr RTR Rrfa>I I 

ATrT: fff? RTTR, TOR RfalRZPT ft OTTf-l ft TO 
UrTT-4 5TTT RFR RfaRRf TT ERIE TTcT fR ITT 
RfaffEE f TOERI TOE TRIER ft RlE TTEt % I 

[fe ^-3 5019/317/84-^.^-2] 

S.O. 3242.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees’ 
in relation to the establishment known as Messrs Production 
Centre Canteen, Survey of India, Uppal Road, Hyderabad, 
Andhra Pradesh have agreed that ihc provisions of the Emp¬ 
loyees’ Provident Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, fho Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(3I/84-PF-]I] 

TT. 5ff. 3243.™ffk RTTTT' ff E? ERfR flRT 

t ff ere wrtjjr ff, 172 , rwt TTvrrf, qmft-i, 

RfEERr? RTET TOTTR f R*ER fffWT flT TE- 
Rrftff ft torttot to tor tt espe ft Ef | ff 
TERTTf EfTOT fRftT ftT srfff TORE Rf&fREE, 
1952 ( 1952 TT 19) % TORE TOE TOrERff RrR 

ff IT 5n% 1 

ER: fffr RTTTT, TOE eMreE ff E7TT 1 ff 
TOETTT-4 5TTT SEE EfaEEf TT REtE TEf |tr 
TOE EfHfETO % TTTff TOE PETER ff RTF TTET | I 

[ff. TO 35 019/31 6/84 TfTO-2] 

S.O. 3243.—Whereas it apeats to the Central Govern¬ 
ment that the employer and the majority of the employees in 
relation to the establishment known as Messrs Amu da Cafe 
172, Anna Salai, Pondicherry-1, Tamil Nadu have agreed 
that the provisions of the Employees’ Provident Fund and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore. In exercise of fhe powers conferred by 
sub-section (4) of Section 1 of the said Act, the Centr'd 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(316)/S4-PF.I1] 


TT. Er .32-14.—fftE RTOTT f[ ER STeVe fTET 
| ff TOR EPEE sfffEEfTR TTf bTOR, Er-IEET'E 
STOUTER nfvTr ' if ETi ETE- 5 0002 0, TOFT RTR RfET 
PETER f EFTS fRETET V\X TEEfffTT ft Rgf&TT £E 
ETE TO TORT fT Rt I fT TRRTff RfTOR fRfR Ek 
ETlf TORE EMEER, 1952 (l952 TT 19) % 

RRTO TOR PETER ft RTE fTf RTE RTf^m | 

ER: ffw RTTTT, TOR EffffEEE ff RTO 1 ff TO¬ 
RT TT 4 STXT TO if RffTElTr SfRlRTTOTO TOR EfufREE 
f TORE TOR PETER fT RTE TTET I I 

c\ ^ 

[Ro PR 3 501 9/3 1 5/84-RT RT 2] 

S.O, 3244.—Whereas tt appears to the Cenral Govern¬ 
ment that the employer and the majority of the employee 
in relation to the establishment known as Messrs Sobam 
Engineering Corporation, Azambad, Industrial Area, Hydera¬ 
bad-500020, Andhra Pradesh have agreed that the provisions 
of the Employees’ Provident Fund and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provbions of the said Act 
to the said establishment. 

[No. S-35019(315)/84-PF.lT] 

Tr. Rl . 3245.— fftR R\TTT ft Rj? SPRfR ^r|T 
| ff f RR ^RTTI R^rrff TO fRRrffRT, 5TTTO 
fpfrff, RTRTT fRFTRl, fTOT RT-RTRf, TR^T RlRT 
RRPTR T R«TR fRRTRT R*r< TRRTfTRf ff RgRW 
TO RTR TO R^RR ?t Rf | ff TRRTTf RfRTO fRfa 
RfT Sfff TORR RMrTO, 1952 (l952 Tf 19) f 
TORR TOR TOTRRft RiRTtit ^rR Rff^tr | 

RR : fffR RRTTR, TOR RfSrfRRR ff RT7T-1 ff 
TORTTT-4 STTT rTR RfqRRf Tf RRTR TTO ^R 
RRR RfirfTOR f TOTOR RRR TOTTO ft Rr 5 ]; TRRf 11 

[R. TO 3 5029/3 14/84-Rf TO-2] 

S.O. 3245.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. Rythara 
.Seva Sahakara Sangha Niyamitha, Hacholi Post, Siruguppa 
Taluk Bellary District, Karnataka have agreed that the pro¬ 
visions of the Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to thp said establishment. 

[No. S-35019C314) /84-PF.II] 

TT 0 RT 0 32 46 ,—ffk RTTTT ft R?T RcftR flRT 
| ff fRR RfRRRrf TOR TO fof, PR- 1 5, ffsff 
t'St'jlRR TOTO, f l-EuRTTjRT, R5TR- 51, RfffR RTO 
RTRT WEFT f RTOJ ffftRT RTO TTOTfaff ff 
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TgffaTf TT TicT TT T/Tn gT l fa TTTrft Tfr^T 

frffer sftt 5T#3i tttet srfafTTT, 1952 (1952 tt 

19) % TWJ TTT XTTTT TT far ^ TlfaF | 
war: T^Vq TTTTT, TTd Wf&faTR ERTT- 1 
t! gwir-4 grrr ttft Tfafai tt ttw ttcT 
TTT TfSlTTT % TTTT 3TT FTT7T TT RTt»T TTTt & I 

[T° TT- 35019(313) / 84- c ft<’iT 1 Ti°— 2 ] 

S.O. 3246.—Whereas it appeaic to the cCntral Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. Tamil Nadu 
Betal Nut Packers, 1,-15, SIDCO Industrial Estate, Kodun- 
gaiyur Madras-51, Tamil Nadu have agreed that the provi¬ 
sions of the Employees’ Provident Fund and Miscellaneous 
Provisions Act 1952 (19 of 1952), should be made appli¬ 
cable to the-said estabilshment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of tho said Act 
to the said establishment. 

[No. S-35019 (3 ] 3)/84-PF.I1] 
TToSiro . 3247—.TTTTTTT Tg SRfl'eT^teTT % 

fa tfortf tft‘ 1 sffafer, 2 - 2 - 1146 / 20 /s ft Trarfsr, 

tTWT-5 00044, 51FKT TiTT WET % 

flwrfanr ttffa TFT.fTtfr spr rt ttt r Tgrr 
ffr t# $ fa Tp”fiT> wfaar frfir %ftx jttM tgrrafer 
arf^rfH’strrr 1952 (1952 «rr 19 ) % Tr>rerTTT ?«rm 

*f>1 TIT fair ^ Trfaq; i 

«r?r: hwr, ttt TfirfarT # ErrTi- 1 

TORT- 4 STTT 5T?yT TfaTTf TT RTfa Tr^f gtr gtfrr 
TftrftTT % tttt ttt wet tt vttt TTTf | 1 

[To 3 5 019/312/84-'frotI'Ec- 2 

S.O. 3247.—Whereas it appeals to the eCntral Govern¬ 
ment that the employer und the majority of the employees 
in relation, to the establishment known as Messrs Pressto 
Products, 2-2-1146/20/8 New Nallakunta, Hyderabad-500044, 
Andhra Pradesh have agreed that the provisions of the Em¬ 
ployees’ Provident Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to tbe said 
estabilshment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4‘> of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019(312)/84-PF.1I1 

*fil°m°3243-.%?fftr TIT Tg TTtT glT] | 

fa ifcTT $fTTT 'NJ'TTsfTT, SufojfforTo srHf'EK, 
^TTrTTT-500037, 51EW TlTTWET % TWg 

fartTE Tfa T^TTfarl tT Tgrrw sgr ttt «r TgTT 
gt *r£ | TrTrfr Tfafa frfa rftx irfan- tns scify- 
fH^rrr, 1952 ( 1 952 ti 19 ) % wu ttt wtt «rr 
wft fag sitt Trfgg i 


S.O, 3248.—Whereas it appear* to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. Indian 
Enterprises, I.D.A, Balanagar, Hyderabad-500037. Andhra 
Pradesh have agreed that the provisions of tho Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said esta¬ 
blishment; 

Now. therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies tile provisions of the said Act 
to the said establishment. 

[No, S-35019(311)/84-PF.IT1 

TTe?tTo32 49 —Se$TT iff SRriRT gfal 

£ fa Itet 13 5, sffasiRosfK 

sntr tit, TTEfcn -1 to i, 233 , Tfafrrtm 

frr, TTT3T-1 5flT rfa(T To 2 TF-TtfTr TTvfrTTTr, 
^tttt (q’oTo) Trw witr % flirra fafRT 
TTTrf^r t! tt ?nrT r f?ttt Tf % fa 

TTTlff ftfmt (Tfa ifafa 3TO ^ifafalT, 1952 
( 1 952 TT 1 9) % TTTS1 TTT TTTTT ?TTT fa^5TT% 
^Tfar I 

m: TTTTT, TTT «fafTTT Tf tJTTT- 1 

3WT1- 4 TITT 5PRT HlfalTl TT TTTT T7.T gfr T*FT 
TifafaTT % W1 TTT.WFT JpT ^TrT TTTf & 1 

[To ITT- 3 5 017/66/84- ^otTepo- 2 ] 

S.O, 3249.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Deton En¬ 
gineering Concern, 135, B. R. B. Basu Road Calcutta-1 
eluding works No. 1 at 233, Belilious Road Howrah-1 and 
works No. 2 at Balitikuri, Kalitala, Howrah (West Bengal) 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in .exercise of tbe powers conferred by 
sub-Section (4) of Section 1 of the said Act. the Central 
Government, hereby applies the provisions Of tbe said Act 
to the said establishment. 

[No. S-35017(66)/84-PF-II] 

T[omo32 50-,%?f|TTTTTT ! P , rTT SpTfa ftelT | fa 
TTT T1TT STfaTT 5 7, TTTTT XT?, 

TTTeTr- 23 TrTT FTT’TT % fFTlf fTTt'TT wlT apT- 
‘nfart Cf TTTWr TIT TT T?TT gt Tt $ fa 
FTTlff ¥ffar faf IT sfafa TWJ iffafaTT, 

1 952 ( 1952 Tif 19) % TTT7J TTT PTRT Tt 
fall TTT Tlfar I 
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?Tn: Tran 7 7W srfafaw ¥Y Tin i ^ 

Tram (4 j gm ramiT i?r twit 7:7% fT 

Tra ^rmrara ^ rarag ttt ranr hit nra ^rai 
i? ! 

[tRV r.^-35i)i7( «JIT)/H-i/<fr^nrtpo- -)] 

S.O. 3250.—Whetcns it appeals to the Central Government 
that (he employer and the majority of the employees in re¬ 
lation to the establishment known uv Messrs Ware House. 
Ottmth, 57, Diamond Harbour iioad, Caleutia-700023 have 
agreed that the provisions of the ltmpli.oces' Provident bunds 
and Miscellaneous Provisions /Net, 1952 119 of 1952), should 
he made applicable to ihc said establishment; 

Now, there!ole, in exercise of the powers confened by 
siib-seetion (4 1 of Section t of the said Act. the Central 
Government hereby applies tbe provisions of the said Act to 
the said establishment. 

[No. S. 35017(62)/84-P.F. Til 


5. 1.122 11-4-79 21-4-79 OTT gftf 

^ tsr, 

rarm, ?np- 

faPTr uprare i 

0. 1347 1 1-4-79 21-4-79 P TT OThT? TTIHT 

mraTvf, wnr 

TTHn, TTpspC 
tHTpr. f^HT 
HTTi 1 ? I 

7 1925 24-5-79 9-0-79 TTT SZffVTT 

c\ 

tpFb cPTiZ, 7ff3t 


7Tn wo 32 si—%fffhrpr-pR, 5f:4^r -nfara Met 



rtf. fefntrr, 

?ffT snpfaT ^Wra iTfuftpiF. 19S2 f 195 2 TT 1) apt 
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3 5 09 
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wV 
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3 5 10 

7TT tftf^Tqr, 


3F hlfTOiffP', 



m i 


fsTR ’JTTTTS 

14 

3511 

3-10-79 13-10-79 WT WT 3PPFT 


(faSP - ) 



^t-FTTf^T RTC 29 ' -’' KS 

1 7-1-82 6-2-82 

WT gfr-STT^' 


3512 

'5TT=r r - n / T ’PP 7 i, 


TTT wfr, 



fW cl 0 8 14 


STFFCtp-Fr. TPT- 



( faffTT ) 


HfFqr, 

15- 
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fa AT TOR 1 


3lk 
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16. 
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35 16 

r Cfr fjRf TT- 22 ’ 5<J 6 

27-1-82 6-2-82 

4*ET TfPTFT 


’TK (fafTTT) 

17, 3927 1 5-1 1-79 1-1 2-79 

f^T Wt, ?7T#V 


T"R7 

■R, fafTF 

2TTR % flK, 
PTf^T, I 


nf,, SEPTr 

PTfa^TT, fif^T 

tr?r^K (%p-) 

18. 3929 1 5-1 1-79 6-12-79 4*ET mfriiv-M 

qiW^^TRr- 
R! ^ftf^n;, 
Pjptt ‘JH 4 r<f 

(fasp - ) 


23. 2085 1-7-82 24-7-82 SSfrjTR 

pjftfpErf'^T 

2T#5T % qr?!, 
TffJ WTPT TT 
15 9, srfrqr 

(f^P ) 

[tf.RT -35019/342/83-^0 tt^c-IJ] 

fwr ^prer, f^rfurwr 


S.O. 3251. In exercise ol the powers conferred by sub-section (4) of section 1 of the Employees’ Provident Funds and Misce¬ 
llaneous Provisions Act, 1952 (19 ot 1952), the Central Government hereby rescinds with immediate effect the notifications mentioned in 
the Schedule annexed hereto. 


SCHEDULE 


SI, S.O. No. and date of notification Date on Name and address of the establishments 

No. which pub¬ 

lished in the 
Oa/eltcd of 
India Pari II, 

Section 3 , 

Sub-scction 

(ii) 


1 2 3 4 


1. 644 dated 7-2-79 

2. 749 dated 13-2-79 

3. 750 dated 13-2-79 


17-2-74 

24-2-79 

24-2-79 


M/S Industrial Fuel Company, Katras Road, Dhanbad. 
M/S Bajranghali coal Company, Govtndpur (Dhanbad). 
M/S Sharma, Beehive Plant, Totulia, Nirsa, Dhanbad. 




fwr 1.1.—Trnr :t( ii) J 


■flT^r tt rTtrw■ u, t t-is.i/VrfsrT 21. Lyon 
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1 

2 

3 

4. 

814 dated 20-2-79 

3-3-79 

5. 

1322 dated 1 1-4-79 

21-4-79 

0 . 

1347 dated 11-4-79 

21-4-79 

7. 

1928 dated 24-5-79 

7-0-79 

8. 

2777 dated 25-5-79 

11-8-79 

9. 

3500 and 3501 dated 3-10-79 

'.3-10-79 

ID. 

3502 and 3503 dated 3-10-79 

13-10-79 

11. 

3504 and 3505 dated 3-10-79 

13-10-79 

12. 

3506 and 3507 dated 3-10-79 

13-10-79 

13. 

3509 and 3510 dated 3-10-79 

13-10-79 

14. 

3511 and 3512 dated 3-10-79 

12-10-79 

15. 

3513 and 3514 dated 3-10-79 

13-10--9 

16. 

3515 and 3516 dated 3-10-79 

13-10-79 

17. 

3927 dated 15-11-79 

1-12-79 

.18. 

3929 dated 15-11-79 

1-12-79 

19. 

507 dated 27-1-82 

6-2-82 


508 dated 17-1-82 

0-2-82 

1 

101.3 dated 29-1-83 

12-2-83 


50n dated 27-1-82 

6-2-82 


2685 dated 1-7-82 

24-7-82 


New Delhi, the 27th September, ’984 

S.O, 3252.—In pursuance ol section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ccntml Government 
hereby publishes the following award of the Central 
Government Industrial Tribunal, No. I. Bombay in the 
industrial dispute between (he employers in ielation to the 
management pf Od and Natural Gas Commission, Raroda 
and their workmen, which was received by Ihe Central 
Government on Ihe 19th September, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I BOMBAY 
Reference No. C GIT-9 ol 1983 
Employers in relation to the Management of Oil * 
Nalui al Gas Commission. Barcdn, 

AND 

Their Workmen 

APPEARANCES : 

For the Employers.—Mr. H. S. Pai. Advocate.- 
For the Employee.—Mr. M. B. Anchuij, Advocate. 
INDUSTRY ■ O.N.G.C. STATE -. Gujarat. 

Bombay, dated 30th August, 19R4 
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jM/S Bajrangbuli Hard Coke Industries, Totulia Post Office 
Nirsoebalti, District Dhanbad. 

M/S Pavvan Harr I Coke Industries, Rutanpura, Posl Ofllee 
Gobindpur, District Dhanbad. 

M/S Vinod Coke Industries, Village Kapasara, Posl Office 
Muguma, District Dhanbad. 

M/S IclulLi Coke Plant. GT Road. Terulia, Post Office Barwa, 
District Dhanbad. 

M S Sharma and Company, Tumbadaha Ciovindpur, Dislrict 
Dhanbad. 

M/S Pandra Hard Coke Industries, Post Office Panduiu (Via) 
Nirsa. Dislrict Dhanbad. 

M/S Black Diamond Industries, Kapuriu Bridge. Post Office 
Maltida, Disv. Dhanbad. 

\J/S Premier Hard Coke, Kharkin Enterprises, Post Office Pandra 
(Via) Nirsa Disli. Dhanbad. (Bihar). 

M S Mahuda I laid C’oke Manufacturing Company, Kapuria 
Bridge, Post Office Mahuda. District: Dhanbad. 

M/S Patlipuira Industries. Posl Office Ciovindpur, Dhanbad. 

M S Shree Dwarka Bee-hive Plant. Post Office: Egarcoo Distt. 
Dhanbad (Bihar). 

Vl/S Shree Ran Sail Industiies Po-.t Office : Pandra, Distl. Dhanbad 

M/S Prakash Udyog, Post Office Pandaia, Disit. Dhanbad (Bihar). 

M S Nhelawat t. oke Manufacturing Company, Tuudi Road, 
Posi Office: Govindpur, Disk Dhanbad (Bihar), 

M S Oriental Coke Industries, Post Office: Govnidpur, Distt, 
Dhanbad (Bihar). 

Vl/S Pradip Coke Industries, Ratanpur, GT Road, Post Office: 
Govindpur, Dislt. Dhanbad (Bihar), 

M/S Bee-hive Coke Company, Anand Bluwan, Post Office: 
Jbaria, Distt. Dhanbad. 

M S Gopal Industries and Comhany, Posl Office: Kumardhubi, 
Distt. Dhanbad. 

M/S Auromu Coke Manufacturers, Opposite Viluir Talkies, Jharia, 
Dhanbad. 

M/S Industrial Engineering Company, Near Vihar Talkies, Post 
Box No. 159, Jharia, Dhanbad (Bihar). 

[No. S -35019/342,8 3 - P E-It] 
CHITRA CHOPRA, Director. 


AWARD 

This is a reference under Section. 10(1)(d.) of the fmlns- 
t! ia: Disputes Act. by which the action ol! the matuigoment 
of ’he General Manager. Oil & Natural Gas Commission, 
Itaioja and their workmen. 

The reference is awarded ns follows : 

SCHEDULE 

"Whether the action of the Diicclor (Mech. Engg.) 
Central Workshop ONGC, Buroda in terminating 
the services of the workman Shri D. R. Vyas, 
Khalasi Gr III, vv.e.f. 29-5-82 is justified 7 Tf 
not, so what relief the workman is entitled to ?” 

At the hearing (he partfes informed that the matlcr is 
settled. The workman is presenj in person. He has signed 
the settlement. H.c accents the settlement. T accept the 
settlement and make an award in Terms of this Settlement. 

Apa'd accordingly. 

R. D. TTJLPULE, Presiding Officer 
INo, T.-30012/1/83-D. ITI-B] 
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S.O. 3253.—In pursuance of section 17 of the Industrial . 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby .publishes the following award of the Central Govt. 
Industrial Tribunal No. 1 Bombay in the industrial dispute 
between the .employers in relation to the management of 
Mansar Manganese Mines of Messrs Manganese Ore (India) 
Limited. Nagpur and their workmen, which was received by 
the Central Government on the 19th Stptember, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I AT BOMBAY 

Reference No. CGIT-6 of 1983 

Employers in relation to, Mansar Manganese Mines of 
M/s. Manganese Ore (India) Limited. Nagpur. 

AND 

Their workmen 

APPEARANCES : 

For the Employer.—Mr. Nair, Advocate. 

For the Union.—Mr. Gupte. 

INDUSTRY ; Mining. STATE : Maharashtra. 

Bombay, dated 28th June, 1984 
AWARD 

This is a reference under Section 10(1 ).(cl) of the Industrial 
Disputes Act, relating to the action of dismissal of one 
Shri Pentiyya Malyalwar, Compounder employed at the 
Mansar Mine of the Manganese Ore (India) l imited (here¬ 
inafter referred to as “the Company). 

2. The employee was a compounder in the Company’s , 
mines arid was attached to Mansar mines and was transferred 
to the Company’s mines at Chikla by an order dated 6th 
August, 1978. Onrthe 2nd of September 1978 he wasjreported 
to have committed an act of misconduct and was chargesbeet- 
ed by a chargeshect dated the of .September 1978. An enquiry 
was held and the employee concerned was dismissed bv an 
order dated 14th of November 1979. The employee has 
raised a reference and the matter is now before the Court. 

3. The employee filed a statement of/claim saying that 
he was in the employment of the Company from 1st of 
April 1965. According to him he is not guilty of the 
misconduct with which he is charged and that on that day, 

■as a matter of fact, while he was proceeding to the canteen 
near the garage he heard some noise and went near there to 
find out what was going on there. There he found one 
Suresh. an outsider, in one of the vehicle; of the Company, 
the workmen alongwith others tried to persuade Suresh to 
get out of Ihe vehicle but they failed. According to him 
three persons were examined in the en.tuirv proceedings, viz. 
Anthony. Ammu and Damodan the driver of the vehicle, 
but they did not confirm any of the charge's framed against 
the workman. He says that Ammu 'who was examined has 
stated in his cross-examination that compounder Pentiyya. 
the dismissed workman was nea r the ambulance when Suresh 
broke the wind, screen of the ambulance and Malyalwar 
attempted to persuade Suresn not to break the wind screen 
of the ambulance. The workman also poinled out that in 
respect of the same incident a complaint was made to the 
police and a prosecution was commenced against him and 
Naidu before the First Class Magistrate. Ramtek. That the 
employee was acquitted which acquittal order was produced 
btfore the enquiry officer. He. therefore, claimed that the 
findings o f the enquiry' officer were perverse, preconceived 
and that he should be reinstated with back wages. 

4. The Company filed a reply to these contentions and 

contended that on 2nd September l c r 7 v 'b.. .C- T V.niyya 

had gone tO' the Manager in an . ■> \\ ■ . d c ■■ *ii\v and 
asked the Manager for conveyance '•• '■(' ■ > On'i!> ! I, was 
told that 'since be had obtained an advance from the manage¬ 
ment he could not be provided a conveyance. That the 
workmen thereafter went to the workshop with his friend 
Mr. Suresh Naidn. Both were fully drunk and that Naidn at 
the instigation of Malyalwar itfempted to take rmt tb° 
ambulance which was parked. It then described the incident 


which took place on that day and set cut the ebargesheet 
saying that the misconduct committed by the employee was 
under clause 10 sub-clauses (b) and (c) of the Company s 
Standing Orders, viz. •'theft, traud or dishonesty in connec¬ 
tion. with the Company’s business or property and damage to 
employer’s goods or property" and "acts subversive of disci¬ 
pline’’. That the enquiry was property held. A show-cause 
notice was issued to the workman and after proper enquiry 
he was dismissed from the service. It contended that the 
legality and fairness of the enquiry may be decided first and 
if it is found otherwise, the Company may be allowed to 
prove the misconduct. It was its case that on account of the 
behaviour of the workmen ‘and the ether circumstances of 
the case, the management has lost confidence in the workman’ 
and therefore it was not in the iuteiest of the industry to 
reinstate him. According to it he was usefully engaged after 
termination of service. 

5. A rejoinder was filed by the workman to this reply 
who contended that clauses 10(b) and (e) were not attracted 
and that the employee’s alleged misconduct did not cause 
any damage to the property of the Company. In cider to* 
attract the clause the employee must himself damage the 
property. The charge “acts subversive of discipline’’ was. 
vague. 

f>. Accorring to him, the findings tailed to take into ac¬ 
count certain sstatements of the witnesses, particularly the 
circumsance that Anthonv stated that his written state¬ 
ment was not correctly recorded and that the correct state¬ 
ment was that Ammu and Pentiyya both separated t her quarrel 
and that both Ammu and Pentiyya stopped or attempted 
to stop Suresh. He also contended that certain answers even 
to the enquiry officer were also not taken into account as 
well as the evidence given by Ammu and Anthony as well 
as Damodar. These statements, the workman says, will go 
to establish that the workman did not instigate Suresh but 
tried to stop him from breaking the wind screen of the ambu¬ 
lance. On the basis of the evidence it was his further case 
therefore that he was not guilty of Ihe misconduct alleged 
and the finding of the enquirv officer was perverse and 
prejudiced. 

7. At the hearing of the reference it was intimated by 
the workman that he did not want to challenge the enquiry 
and whether it was fair or proper. Mr. Gopte on his behalf 
also stated that he did not want to lead anv oral evidence 
and the matter was heard and argued 

8 . The Company produced the enquiry papers before the 
Tribunal. Tt did not however produce the written state¬ 
ments of the three witnesses, Anthony. Ammo and Damodar 
which were used during the enquiry. It also did not produce 
the Standing Orders by which the workman were governed. 
Thev were then required to produce the same and both 
the Standing Orders as well as the written statements re¬ 
corded of the three witnesses have now been produced, 

9. As is pointed ouf earlier tbe two charged framed 
against the workman were under Standing Order Nos. 10(C) 
and (h>—“damage to employer’s goods and property” and 
“acts subversive of discipline”. The two Standing Orders 
which are produced are the one which was in force from 
23rd April 1946 until certification of the new Standing 
Orders which are now inforce from !6th Tung 1979. The 
certificate is given at the efid of tht Standing Orders. 

10. It will he seen fiom the above ■‘bat on 9th September 
1978 when the charsesheet was delivered the former Stand¬ 
ing Orders were in force the inquiry wys however com¬ 
mended on. 3fith June 1979. There does not appear any 
provision for savins the previously commenced 
inquiries. No new charge sheet was delivered nor miscon¬ 
ducts under the new Standing Orders were specified. The 
misconducts under the two Standing Orders are not identical. 
Besides there are some other material charges. I shall however 
deal with that aspect of the matter at a latter stage. It would 
be sufficient to state here that ~!obody seems to have con¬ 
sidered the effect of this situation, the inquiry and the charge 
misconducts. 

11. The chargeshee 1 * however narrates the incident wm? 
"Xtensivei- nnd refers '<■ the workman as well as Suresh 



Nauru being drunk. I hen conversation with, the Mine’s 
Manager und later go ng U> the workshop. fire damage to 
the properly of the employer seems to be only in connection 
with the damage caused lo ambulance in bicaking ils wind- 
st'ieen. The acts subversive- of discipline perhaps refers 10 
ihe acts charged against I lie woikman of unamhoiixcdly taking 
out the ambulance and atlempt to drive away the o-lhei 
Company’s vehicle, \ 13 . lltc fcnclid. Since ihe pmceduie 
adopted at the enquiiy is not being challenged and the only 
question which is laiscd is m regaud to the peivcisity of the 
findings and the quantum of punishment. The only question, 
therefore, which 1 ti.i.e to deal with is whether Uie findings 
are supported by the evidence and whether on the basis of 
tc findings the conclusions drawn by the enquiry ollicer could 
be reached or otherwise, 

12. the findings of tile enqtiuy ollicer are also pi educed, 
t (c has summarised wb.it bus been stated by each of the 
witnesses viz. Anthony, Ammu and Damodar. I shall pie- 
sent.lv point out from tie written statement which have been 
uses in, this case what they contain. It will be seen that all 
the three witnesses were not present from the commence¬ 
ment of the incident and were not present Irom the beginning 
to the end. Both Anthony and Ammu have stated that the 
workman appeared to have been, drunk. There is no other 
evidence about his conditions. That slutcment ol course, is 
a surmise and their opinion. No other acceptable or reliable 
evidence is led as to the condition of the workman being 
drunk. Assuming, however that the workman was dnmk. for 
the purposes of the enquiry it is riot icltwmt as no charge 
is based thereon. Anthony staled that the workman stood 
on tlte bound of the ambulance und that Naidu wanted to 
take it out but could not do so. The workman is said to 
have uttered a threat that all the vehicles of the C'ompany 
will be jammed and instigated- Suresh to drive out the 
vehicle, Suresh then went lo another vehicle called Fttclkl 
parkld at some distance and attempted to drive it away but 
could not. Suresh then returned to the ambulance and later 
lading in the attempt t s take it out smashed the wind 
scieen. The enquity otlieer does not say, that for this purpose 
Anthony stated before him that the workman instigated 
Suresh. On the other hand, he referred to the tact that 
Anthony stated that the wothmun tried to strip Suiesh. when 
“he was £oing to break the wind-scieen". The only circums¬ 
tance which seems to have weighed with the enquiry officer 
expressed and perhaps taken into account by him which is 
noted bj him is. that the workman was present at the spot 
when the above incident took place. 

fit. As regards evidence of Ammu, the only other addi¬ 
tional tact brought out in his written statement is that 
“Pentiyya instigated Suresh to drive away the vehicle Undid 
He 'then rcfcis to the fact again un stated by Ammu that 
(he workmen was present at the spot when Suresh htoke the 
windscreen and that Pentiyya did not stop Suiesh when the 
fatter was going to break the wind screen. The evidence ol 
Damodar was similarly summarised and he >s said to have 
.stated that it was Pentiyya, the workman who drove the 
Euclid, that it was at Penrtvya’s instigation that Suresh went 
to damage the ambulance, that Pentiyya was seen near tho 
ambulance when Survsh damaged the ambulance. He then 
set ou-t what was stated bv Damodar m his cross-examination 
and (he fact that Damodar had admitted thal Pentiyya stop¬ 
ped Suresh when he went to break the wind-screen 

14. As (he enquiry m this case commenced when the new 
Standing Orders came into force, it would have been really 
nec.es.siny to serve a new chat geshcct and spell out the mis¬ 
conduct as contemplated by the new Standing Orders. The 
new Standing Order in paia 29 classifies misconducts into 
minor and major. What v as the misconduct in 10(h) under 
the old Standing Orders vi^,. kurt subversive of discipline'' 
leully Joes not find a place in the misconduct enumerated 
in the nev\ Standing Orders Somethin;, which comes nearer 
to,i‘* is to be found in clause Bfijfixj while -the other part oL 
misconduct under 10(h) is taken care of in B(vii). As regards 
misconduct which was covered by item 10(c) under tb e former 
Standing Orders finds a place in B(x) in the new Standing 
Orders party in the following terms 'causing damage to work 
in process nr to any property of the management wilfully or 
through negligence or carelessness”. Tt i s only with great 
difficulty that the misconduct <( at subversive of discipline’’ 
can be brought under item B(l). 




15. Another circumstance in which the two Standing Orders 
ditier is the procedure relating lo punishment. The foimer 
Standing Orders did not provide for taking into account spe¬ 
cifically the previous record of the workman. This is now ex¬ 
pressly provided under tile new Sanding Orders which is 
incorporated in para .11(f). It says that "No order of lemoval 
or dismissal Irom service shall be made by an authority 
lower than the appointing authority of the woikman. In 
awarding the punishment, the ntangement shall take into 
account ihe gravity o| the misconduct, the previous record 
of the workman ana any other extenuating or aggravating, 
circumstances that olay exist.Ihere is no corres¬ 

ponding provision in the former Standing Orders, It merely 
grants to the workman, an opportunity to expain the circums¬ 
tance alleged against hint before an order of punishment 1» 
passed. 

Hi. The order passed upon the enquiiy officer’s findings 
in tins case by the maangement is produced. It is dated 14th 
November, 1979. A show chuss notice had been given to 
him on ihe 15-th October, 1979 informing him that the findings 
were received of the enquiry and that the Manager finds 
that the charges levelled against the employee have been suffi¬ 
ciently proved. He (hetfine called upon him to show cause 
why he should not be dismissed. The order of dismissal 
followed .and is dated 14td November, 1979. If appears 
that cause was shown by the employee. His explanation is 
dated 29th October. The Mines Managci, however, m his 
older makes no tcferettcc to it and also does not say that ho 
has eonsideied it or has considered the previous record of 
the workman., or further that there exist an extenuating 
circumstance so as to consider any other punishment against 
him. He merely reretts that an enquiry was held reasonable 
opportunity has been given and proceeded to hold him 
eiul'.v under Section 10(c) and (hi of the Standing Orders, 
Considering the misconduct as serious, he dismissed him. 

17. Apart from me defect in not conducting the enquiry 
under the prevailing Standing Orders, and apart fiom tt 
detect oT not serving him an appropriate charge-sheet in ttok 
new circumstances spelling out the charges, major or tniiioi,. 
under different clauses of the new Standing Orders, it lit 
clear that the Mines Manager is bound lo adopt the new 
procedure prescribed by it before inflicting tnc punishment 
under the new Standing Orders. If the Standing Orders 
effected a change which is more favourable to the workmen 
at that time, wfien the question of punishment is lo be 
consider the mitigating circumstance! and the explanation of 
the benefit of that more favourable provision of the Standing 
Older. As I pointed out Standing Orders have been inforce 
from June 1979. They requite the Mines Manager, who is 
the appointing authority to consider the previous lecorcl, to 
consider the nntigat'ng circumstances and the explanat'on of 
the workman before award punishment. The orders show 
that he has not applied h's mind to anv of the matters and 
then passed the order o f punishment, Since nothing has been 
done in this case 10 that effect on thal short ground the 
order of dismissal cannot he said to he justified and Ns to 
be set aside. 

18. Reverting to the findings of the enquiry officer, after 
a summary of the evidence he set out his conclusions. To 
reproduce them in his words they arc as follows: 

(1) Pentiyya was at the spot when Suresh damaged the 
ambulance; 

(2 1 Pen' vya was under the influence of liquor at that 
■time; 

(3) Pentiyya had instigated Sliri Suresh to drive the 
ambulance and (he End id; 

(■I) Because of •nstipalion Sliri Suresh damaged the ambu¬ 
lance; 

(5.) lindevoiir in <jtnp Shri Suresh when he was about 
to damage the wind-screen was made at the last 
minute only afvr enough provocation 

it may at once be sin'-n! that the ciieumxtanecs that Ptmiyya 
was under the influence iff iiquoi is an irrelevant circumstance 
as no chaws have b?.-n framed against hint of disorderly be 
havioiir or diunkcnngxs The first conclusion that Pcntivvu wits 
at '.he spot when Suiesh daniaced the ambulance and the con¬ 
clusions, at 5 4 and (5) can In- taken together. A' regards the 
third '.oncluson that Pentivya had instigated Suresh to drive 
tlie ambulance* and Vnci'd can id. best be considered as ; 
misconduct which cun be said to be an act subvcisive of el is 
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cipline. I have already pointed out that I have not been able 
to hnd tinder clause 29 B ‘-act subversive of discipline” classi¬ 
fied as a misconduct involving major punishment under the 
Standing orders prevailing from 16th June, 1979, 

L‘l. It was uiged tor the workmen that ihc misconduct of 
damage to employer’s goods and property presupposes that the 
workman must hinisefi cause damage. It does not include any 
instigation or abetment of causing such damage by another 
person. As the charge u s it stood, there is scope undoubtedly 
for tins contention. 'Die Standing Orders which were applicable 
when the charge was issued do not specifically include insti¬ 
gation or abetment which the Standing Orders subsequently 
Nought iplo force from 16th lime incorporated. In para 29B 
Ow) “abetment of or attempt at abetment of any of the 
above acts of misconduct” lias been mentioned as itself a mis¬ 
conduct. Needless to say however that the workman was not 
charged with abetment or attempted abetment. He was char¬ 
ged with the act of damaging the property of the Company. 
The findings of the enquiry officer therefore are a-t variance 
Mth the evidence about the misconduct. Instigation drive 
'iway the ambulance or Euclid is not instigation to damage it. 

20. Apart from that though this by itself would introduce 
a grave infirmity in the enquiry proceedings-. I am unable 
to und that here is any evidence winch call be pioperly accep¬ 
ted which would go to show that the employee instigated or 
Ihettcd in the act of causing damage to the ambulance by 
Surest] Naidu. There is no doubt evidence to show either in 
Ihc written statement of the witnesses of their oral evidence, 
lhal Pentiyya instigated Surest) to take out either of the vehi¬ 
cles and drive them away, But there is no evidence to show 
that he instigated him to damage the vehicles. On the other 
hand the available evidence goes to show lhat he attempted 
to stop Suresh from damagitig the windscreeu, The enquiry 
lifficer himself admits that this is so. but says that he had 
tufficiently instigated Suresh before hand. Instigation to do 
bne thing is not instigation necessarily to do another. An in¬ 
itiation may be responsible for the result if the person in- 
itigating knows or is likely to have known that the tesult is 
bound to flow or is a likely consequence of the act instigated. 
If the vehicles had beeu damaged when it was atempted to be 
laken out or when it was being driven, then it is possible that 
instigation or abetment may extend to the fact of damage 
Much may be considered as a result of the abetment. Here 
Ibe ambulance at that time was not attempted to be driven. 
The ambulance could not have actually moved out. What 
Suresh seems to have done is, frustrated in his attempt to 
Itart the ambulance, he came out and hit at the wind-screen. 
Even assuming there was instigation fo drive away the vehi- 
rle, it cannot follow from this that there was instigation 
to hit the wind-screen. On the contrary, there is absolutely 
•to evidence to show that the employee instigated Suresh to 
tommit this act of vandalism. 

21. There is further difficulty in the way of accepting these 
lindifigs and the legality thereof. The employee as 
1 stated earlier had been prosecuted and tried by the Judicial 
Magistrate, first Class, Ramtck. He was charged for the 
offence by the Magistrate under Sections 448 and 427 or 
I.P.C. and found not guilty of having damaged the ambulance 
nor having committed arty trespass. He was acquitted of 
lhat charge and therefore held to have not committed any 
mischief with regard to (he ambulance. If the enquiry officer’s 
findings were to be accepted, thai finding in. the face of 
the acquittal recorded by the First Class Magistrate in case 
No, 1173 of 1978 cannot be sustained. It is true that a 
copy of the judgement was not available when either the 
enquiry was completed or the order of punishment passed. 
But that does not make any difference when the action which 
is being called in question and its justification is required to 
be adjudicated in a reference. Fentiyva therefore cannot be 
held to bavo committed any misconduct which was the subs¬ 
tance of the criminal charge against him, 

11. Even if that is so there is dear evidence against the 
workman of behaving in an indisciplined manner and con¬ 
trary to the instructions to the Orders which must be there 
regarding handling of vehicles. As I indicated with some 
difficulty the act committed bv the employee can be brought 
under misconduct specified in para 29B(i). The punishment 
awarded to, the workman is on account of both misconducts 
in “causing damage to the property and goods of the emp¬ 
loyer” and “acts subversive of discipline". It is unnecessary 
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to repeat what 1 have said earlier above. Even, if the act of 
the employee is liable to condemnation und may call loi 
s>>me punishment, the punishment meted oul to him of dis¬ 
missal against him cannot stand at all. 'the appointing autho¬ 
rity while imposing punishment has not awarded punishment 
separately for the two misconducts, so that an attempt could 
have been, made to save one of the punishment under the 
misconduct found or held guilty of. Since thal is so the 
order of punishment must also fall with it. The result theie- 
fore is, that it must be held that the action of the manage¬ 
ment in dismissing the employee i.s i;njustified and set asidi. 

23. As regards relied to file workman though I have lound 
that ihe order of dismissal is not justified, I am unable to 
think that the employee's conduct was not such that no 
punishment could he imposed upon him. Nor ! am able (o 
think that he should, ns a matter of course, awarded back 
wages and re instatement though ihc employee would become 
entitled to reinstatement and back wages on his dismissal 
being set aside. I do not think that all back wages should 
be given to him. Neither party led any evidence to show' as 
to what Ihe workman, was doing since 1979, In the circums¬ 
tances, however, I am inclined t.) grant only Imlf back wages 
■to him. Bcs files the relief which the workman will bo entitled 
would be reinstatement with immediate effect und within a 
fortnight from the onhlication of this award. 

24. Award accordingly. 

R. D. TULPUT.E, Presiding Officer. 

[No. L-27012/10/82-D.lll-Bl 

New Delhi, the 29lh September, 1984 

S.O. 3254.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial- Tribunal Chandigarh in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Messrs A. G. Company, lease holder of Pali (Stone) 
Pali (Sand) and Badkhul Slone Quarries in Faridabad Dis¬ 
trict 'Haryana), and their workmen, which was received by 
the Central Government on the 14th September, 1984. 

BEFORE SHRI I. P. VASISHTH, PRESIDING OFFICER, 
CENTRAL GOVE, INDUSTRIAL TRIBUNAL. 

CHANDIGARH 
Case No. LD. 146/83 

PARTIES : 

Employers in relation to the Management ol Messrs 
A.G. & Company, Faridabad Haryana. 

AND 

Their Workmen 

APPEARANCES : 

For the Workmen—Shri Adarsh Kumar, 

For the Employers—Nemo. 

ST ATT : Haryana INDUS ! RV : Mining 

AWARD 

Dated the loth of Sept., 1984 

The Central Govt., Ministry of 1 abour. in exercise of 
the powers conferred on them under Secton Klflnd) of 
the Industrial Disputes Art. 1947 hereinafter referred to as 
the Act, per their Order No. T -29011(24)/83_D.TII(B) dated 
the 29th of Nov. 1983 referred ibe following Industrial 
dispute to this Tribunal for adjudication 

“Whether the demand of the workers of Pali (Stone) 
Pali (Sand) and Badkhul Stone Quarries of Messrs 
A.G. & Co. Earidabad for raising the present talc 
of Rs, 71 per 150 Q.ft, stone per truck to Rs. 10C 
per truck is justified ? Tf so. to what relief are 
the workmen concerned entitled ?’* 

2. The petitioner Union represents th"'employees of M/s. 
A.G. & Company, leassces of Btidkhul Stone Quarry in 
Faridabad district in Flhryann. As a prut of their functional 
obligation they are required to break stones of various 
tvpes and quality if Rs. 71 per 150 O.ft, It was felt that 
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the payment was short of their labour and entitlement, 
•ince the Management was making huge profits and the job 
itself was quite strenuous. They, therefore, they raised a 
demand for enhancement of the “rates” and a the Manage¬ 
ment was found unresponsive despite the intervention of 
the Conciliation machinery, hence the Reference. 

3. In their Claim-statement, the petitioners complained 
that the Management was making the following unwarranted 
deductions from every slab of Rs. 71 earned by them while 
working for a truck load of 150 O.ft. 


(i) 24 feet hole @Rs. 2.50 per foot : 

Rs. 

6.25 

(ii) -1/4 kg. explosive 

1.25 

(iii) 1 detonator 

1.00 

(iv) Battl 

0.50 

(v) Cost of removal of soil 

15.00 

(vi) Dewatering charges : 

3.00 

(vii) Thekadar/Jamadar Commission 

5.00 


Total Ri. 32.00 


4. The petitioners pleaded that the Management was 
earning about Ra. 500 per O.ft. on exploiting their misery 
and so such so that even the basic amenities like Medical 
aid etc. were not being provided to them. They, therefore, 
demanded an amount of Rs. 100 per 150 O.ft, i.e .one 
truck load broken stones without any deduction. 

5. The Management adopted a very evasive attitude to- 
wards the proceedings. Time and again they served with 
the process of the Tribunal but after seeking many ad¬ 
journments, on one or the other pretext, they finally showed 
their reluctance to join issue on the plea that the matter 
was already subjudice before Supremo Court since 1982. 
Significantly enough no supporting material was produced to 
assume the pendency of the dispute before the Hon’ JudRes 
and It goes without saying that no stay order was projected, 
rather the very fact that the dispute was referred flo 
the Tribunal by the Appropriate Govt, in late Nov., 1983 
goes a long way to demolish the proposition of any judicial 
restraint on the instant proceedings. 

6. In support of their, case the petitioners submitted the 
affidavit of one of them viz. Chuni I.al son of shri Lachman 
which appears to be in tune with the Claim-statement. 

7. On a careful scrutiny of the entire available data and 
hearing the petitioner’ Union I find sufficient force in their, 
contention that the Management have no legal or moral justi¬ 
fication to effect any deductions from the preveiant rate of 
Rs. 71 per 'truck load i.e. 150 O.ft. of broken stones, 
because a bare perusal of the impunged details would show 
that such type of expenses are normally brone by an Em¬ 
ployer; after all it is his responsibility to provide the 
facilities and material for the breaking and removal of stones 
from the Quarry. 

8. All the same, the petitioners’ demand for enhancement 
In the rate of Rs. 71 to Rs. 100 per 150 Oft. is not sus¬ 
tainable because even in the affidavit of Chuni Lai there 
is nothing to reveal which could prompt the Tribunal to 
draw an inference that the present rate was fixed on a lower 
side or as to how the Management was exploiting the frufts 
of their labour due to under payntent, 

9. I. therefore, partly sustain their cause and return my 
Award with the direction to the Management to forthwith 
stop the illegal practice of effecting the above mentioned 
deductions from the preveiant rate of Rs. 71 per truck load 
(150 O.ft.) of stone. 

Chandigarh, 

10-9-1984. 

I. P. VASISHTH, Presiding Officer. 
[No. L-29011/24/83-D.m(B)J 

New Delhi, the 1st October, 1984 

S.O, 3255.—rn pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
herebv publishes the following award of the Central Govern- 
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ment Industrial Tribunal, No. 1, Bombay in the industrial 
dispute between the employers in relation to the mangement 
of Messrs Shreeram Durgaprasad Ores (Private) Limited, 
Tumsar and their workmen, which was received by tho 
Central Government on the 19th September, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. 1 AT BOMBAY (CAMP ; NAGPUR) 

Reference No. OG-II. 8 of 1982 

Employers in relation to Messrs. Shreeram Purgaprasad 
Ores (Private) Limited, Tumsar. 

APPEARANCES : 

For the employers—Mr. M. M, Verms, Advocate. 

For the Workmen—Mr. H. C. Rishi, Advocate. 

STATE : Maharashtra. INDUSTRY :Mimng. 

Nagpur, the 9th July, 1984 
AWARD 

This is a reference under Sec, 10(l)(d) of the Industrial 
Disputes Act, by which the action of the mangement of the 
mines owned by Seth Umaahankar Agarwal of M/s. Shreeram 
Durgaprasad Ores (Pvt) Ltd., in not re-employing persons 
whose names were mentioned in tho Annexure to the re¬ 
ference was required to be adjudicated. The reference reads 
as follows : 

SCHEDULE 

“Whether the action of the management of M4ssrs, 
Shreeram Durgaprasad Ores (Private) Limited, 
Tumsar in not reemploying persons mentioned in 
the Annexure in employment while filling up the 
vacancies in March 1981 is justified ? H not, to 
what relief aro the workmen entitled 7” 

To the reference is annexed a list of 268 persona to whom 
employment was not offered and to decide what relief they 
would he entitled to, if the action of the management in 
not employing them is not justified. 

2. On behalf of tho employees a statement was filed by 
Siddarth Manganese, Khadan Kamgar Singh (hereinafter 
referred to as “tho Union”). The Union made a number 0 f 
contentions which do not strictly fall within the terms of 
reference. It nointed out that the mines are owned by Seth 
Umashankar Durgaprasnd Agarwal who appointed Shreeram 
Durgaorasad as a Raising Contractor. It contended, therefore, 
that Seth Umashankar is the principal owner and employer 
though the employees were working for the Raising Con¬ 
tractor Company. The work in tho mines commenced some¬ 
time in 1976. It then referred to its contentions with regard 
to wages which were pnyable but were paid less nnd were 
less than the minimum wages, noh-issue of pay-slips, em¬ 
ployee* cards, etc, nnd the strike which according to it 
was resorted to after the demanda made in the charter or 
demand* failed after negotiations between the employees 
and the employer. 

3. Coming to the controversy, it stated that a notice wm* 
issued by Seth Umashankar Durgaprasad under Sec. 25FFA 
on 1st Noveniber, 1980 giving reason* for the notice of 
closure of Bhandarbodi Mines giving therein reasons for 
closing down the mines with effect from 7th January. 1981 
and that the services of the workmen would be terminated, 
numbering about 290. 

4. According to the Union the reasons were not genuine 
nor were substantial and that the action of the employer 
was mala fide in that the Company wanted to get rid nf 
the employees. The workmen were not paid retrenchment 
compensation before the closure of the mine* and some 
signatures and thumb impressions were obtained from the 
workmen. As I pointed out. these con tentions except that 
a notice was issued under Sec. 25FFA are not germane 
to the subject of the Sbference. The Union then refers to 
the notice dated 10th' March. 1981 some of which were rent 
by post to some workers and were signed by the Secretary 
of the Company, that there were vacancies for 150 miner* 
and that worker* should report for work from 10th to 13<h. 
The said notice, it is alleged, was dated 20th February, 1981 
but was not put up on the notice board at all on that day. 
Only some workers received by post the notfee of the fact 
of intended opening of the factory. The workmen were ac- 
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tually living in Bhaqdnrbodi village and the Company knew 
about it. Letters were deliberately sent to them to their 
far off villages so that tney will not be delivered, to them 
in time. 

5. Some of the workmen thereafter went to the mines to 
report for work on 14th but were not given work and new- 
workmen were employed. They were brought from Sioni 
Canel Works who were outsiders while ex employees were 
not given work. According to them three days were too 
short for reporting and that those dates were fixed delibe¬ 
rately so that the workers would not be able to join. It 
also stated that none of the workmen had resigned from 
the Company’s employment and the signatures and thumb 
impressions which were taken on blank papers seem to have 
been used for fabricating these false resignation. Therefore, 
the Union prayed that the Company should be diiccted 
under Sec. 25H to re-employ all the ex-workmen, without 
losing lien on their jobs. 

6 . On behalf of Shriram Durgaprasad (Pvt.) Ltd, (here¬ 
inafter referred to us ‘"the Company”* a written statement 
was filed even before the statement of the Union. That is 
why some of the references in the Union's statement contain 
a denial of the submissions of the Company. The Company 
raised the contention that Seth Umashankar Agarwal who 
la the proprietor is not a party to the reference and there 
are no workrnen employed him; that it is only the Company 
which Is the Raising Contractor which employed a number 
of workmen. The Company then slated that it would be 
outside the scope of the reference to decide the contentions 
regarding closure of the mines. It said that the Company had 
to tlose the mines as the surface was overburdened and its 
, removal was costly in comparison with the ore available. 

The walls had also Collapsed which had resulted in the 
coverage of the ore-body with heavy debries. The mining 
operation* Were tilting dangerously towards the public road 
and the government had not granted permission for diver¬ 
sion of the road. Further excavation was not possible; the 
ope also contained high percentage of phosphorus thus 
tusking its marketability difficult. The proprietor therefore 
decided to close down .the mine in accordance with Sec. 
2JFFA on 1st November. 1980, Later, however according 
to the Company when it decided to reopen the mine on 13 th 
fiarch, 1981 letters were sent to thj workmen. About 45 
workmen find already resigned. 51 notices which were rent 
to the workmen which were returned. Those were sent to 
the addresses of the workers with the Company. Two of 
tfiem reported for work and wore accepted on duty and 
the remaining did not report for work. 

7. After the receipt of the Union’s statement a rejoinder 
whs submitted by tne employer Company in which various 
submissions of the Union were sought to be denied includ¬ 
ing those which were not relevant to the terms of the re- 
ferente. It may hbwover be stated that according to the 
Company Seth Umashankar Agarwal was represented by a 
person named Mr. Arora and that the employees were not 
direct employees of the employer Seth Umashankar Agarwal. 
Mr. Arora also did not employ these employees and was 
there merely in supervise the mining operations of the mlTTes 
on behalf of the owner. With regard to the Union’s state¬ 
ments which are relevant to this reference by way of this 
rcjoipder the Company contended that beside sending letters 
by registered .post “all workmen were informed of the re¬ 
opening of the mines and given opportunity tc report for 
duty”) Apart from the registered letters, it sent to the 
addresses given to the Company, it said that “the rest of 
the workmen were personally contacted as they were work¬ 
'd? near the mines". According to it the mines were re¬ 
started in, a small way and the requisite number of employees 
needed were only 150. It has not taken “into employment 
other than those who were previous to the closure” employed 
Ip the mjnes. While offering employment it has taken to 
account seniority o r the workmen. It then contended that 
(he provisions of law on re-emplovment of the workmen 
had been strictly adhered to and that the reference is not 
for reinstatement but for re-employment 

8 . Oral and documen'ary evidence was led by the parties 
in support of their contentions. 

9. As I have stated rarlW and as will appear from the 
terms of (he referece the Tribunal is called upon to ad¬ 
judicate upon the action of the Company in not reappointing 
the scheduled number of persons and whether it was justified. 
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The question, therefore, whether the employer, after closure 
of the mines, was bound to re-employ the concerned em¬ 
ployees naturally fall* for consideration. The Union however 
wanted to widen the subject of the dispute by contending 
during the course of the hearing and attempting to lead 
evidence and argue the question whether the closure itself 
is justified and bona fide. 

10. After discussion of the matter, which had been pre¬ 
ceded by a discussion earlier on 16th April an order was 
passed on 27th lunc, “that evidence may be given only to 
establish and show which particular workmen according to 
ihe Union had approached the company for work and 
offered themselves for work”. Coming to re-employment it 
may be stated that it was urged that it arose on the basis 
of Sec. 25H; that also appears to be the thinking behind 
(he drafting of the terms of this reference. 

11 . The Company’s submission before me was that it had 
given a notice of closure of the undertaking under Sec. 
25FFA. That section does not contemplate any procedure 
or provision for re-employment and the action (hereunder 
is not controlled by the provisions of Sec. 25H of the 
Industrial Disputes Act. The second contention 
raised was that the employer had appointed only ope mines 
manager and a maximum of 150 workmen could fie appointed 
and were needed. Under the relevant rules and provisions 
the re-employment had to be restricted to that figure. The 
Company bad employed 109 out of the schedule 268 workmen. 
So far as these 109 workmen are concerned therefore the 
reference did not survive at all. It was rightly contended 
that the question then remained of only 41 employees from 
the scheduled list which has to be sorted out, As Sec. 25H 
does not govern the action so far as offer of re-employment 
was concerned, it was said that the employer was not 
bound to employ these 41 employees. Besides the employer 
had discharged his obligation by sending registered letters 
to the concerned employees and 51 of such letters have 
been returned unaerved. They have no* been employed by 
the employer as they h:.d not reported for work within 
the time given. Lastly thut even according to the Union’s 
evidence and the case as disclosed goes to show that some 
60 to 80 workmen presented themselves for work after the 
mines started working on the l3th, on 14th or thereafter. 
Since they had not responded to the public notice as well 
as ind : vidual notices sent and the mines had started working 
with effect from 13th with full permissible complement of 
150 workmen these remaining workmen have no right to 
be re-employed and cannot seek any employment relief 
against the Company. 

12. The relevant Provisions of (he Act which are relevant 
in this proceedings are Secs. 25FFA. 25H and 25FFF. I 
may first refer to Sec. 25FFA which prescribes the giving 
of notice by an employer “intending to close down the 
undertaking”. It is not disputed that such a notice was given 
on the 1st of November, 1980 informing that closure will 
take place on 7th of January, 1981. It is true that the Union 
has contended that the reasons given in the notice are neither 
true nor bona fide. As poipted out earlier all these ques¬ 
tions are outside the pale of the reference and cannot be 
gone into. We have therefore, to proceed on the basis that 
the Bhandarbodi Mines were closed in terms of Sec. 25FFA 
effective from 7th laquary, 1981. We may then refer to 
Sec. 25FFF which speaks of compensation in the' case of 
closing down, of an undertaking. That section says that “where 
an undertaking is dosed down for any reason whatsoever”, 
the workmen shall be entitled to notice and compensation 
jn accordance with Sec. 25F as if the workmen had been 
retrenched”, The entire See. 25F is not brought into play 
but Sec. 25F is referred for purpose? of awarding of com¬ 
pensation and notice to the workmen and for no other purpose. 
This is the view taken by the Supreme Court as I shall 
presently point out in a number of cases in this behalf. Had 
it been intended that the entire provisions of Sec. 25F upon 
the closure under Sec. 25FFA should become applicable 
the Section would have been worded somewhat like This "Where 
an undertaking is closed down for any reason whatsoever 
the provisions of Sec. 25F will become applicable to such 
workmen who were immediately in service before the'closure”. 
This result could also have been achieved bv adopting a 
different form such as the provisions of Sec. 25F would then 
become applicable, This would have ensured to the workmen 
all the rights following from the application of Sec, 25F. 
Sec. 25FFA lays down a fictional Introduction of that provi¬ 
sion for two purposes only viz. notice and compensation. 
Such workmen are not retrenched workmen but. only “as if 
they are retrenched.”. 
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13. It must be quite clear that ordinary retrenchment con¬ 
templated under Sec. 25F enjoins upon an employer to give 
a notice unless Cl) it is dispensed with under an agreement, 

(2) pay retrenchment compensation at the rate of 1,5 days' 
average pay for every completed year of service and that 

(3) this has to be done at the time when he is to be te- 
trenched. In other words, the retrenchment compensation has 
to be paid at the same time. Such a condition is not prescribed 
under the express words of Sec. 25FFA. It only provides for 
calculation of compensation “as if the workmen were re¬ 
trenched”. It therefore supplies the manner of calculation 
of compensation but docs not introduce the manner of its 
payment as part therof produciqg consequences for failure 
to pay like in the case ol an action under Sec. 25F. 

14. We may then refer to Sec 25H which confers certain 
rights upon retrenched workmen. That section enjoins upon 
an employer “to give an opportunity to the retrenched work¬ 
men for re-employment”. Such retrenched workmen who 
offer themselves for re-employment have preference over 
other persons. This section does not say that its provisions 
apply not only to workmen who tire retrenchtd but also to 
those whom compensation is paid as if retrenched or whose 
services were terminated on acocum of closure. Sec, 25H is 
clear and it is therefore only those workmen who were re¬ 
trenched under Sec. 25F to whom rights under Sec. 25H 
would be available. 

15. Consequence of this petition would be that an employer 

who closes his undertaking in terms of Sec. 25FFA and ac¬ 
tually closes it, his employers cannot have a right of re¬ 
employment. Even under Sec. 25H the utmost right which 
the employee retrenched under Sec. 25F has, is to have an 
opportunity for re-employment offered to him, and to have 
preference over other persons. In the case of workmen whose 
services were terminated not or, account Of retrenchment 
but on account of closure, he will not become automatically 
entitled to the benefit of Sec. 25H including an opportunity 
for re-employment and pieference over other workmen. That 
seem* to be also the position emerging from a number of 
decisions to which I shal presently refer. Before proceeding 
further, however, we may advert to the definition of the word 
‘retrenchment’ under Sec. 2>oo) of the Industrial Disputes 
Act. Under this Section “retrenchment means the termination 
by the employer of the service of a workman for any reason 
whatsoever, otherwise theu as a punishment indicted by way 
of disciplinary action.” The ambit of the word ‘re¬ 

trenchment’ in the definition was therefore sought to be 
extended to embrace even the_ case of a workman W'hosc 
services have been terminated on account of closure, 

16. In Pipraich Sugar Mills Ltd vs. Pipraich Sugar Mills 
Mazdoor Union .reported in, (1950-67) 3 S.C.LJ., p. 1932 
(also reported in 1957 I, LJJ. 235 and 11 FIR, 262;, the 
Supreme Court observed that “retrenchment means in ordi¬ 
nary parlance, discharge of the'surplus, it cannot include 
discharge on closure of business”. It will, therefore, be clearly 
seen that retrenchment as contemplated under Sec. F will 
not be applicable to a case of closure though the benefit of 
retrenchment compensation allowable under Sec. 25F has 
been extended to a case of workman whose services have 
been terminated on account of closure. 

17. In Hariprasad Shivshankar Sukla. and another vs. A, D, 
Divclkar, reported in (1956-57) 11 FJR.. 317, the Supreme 
Court dealt with the contention that the expression “for any 
reason whatsoever” would also cover a case of closure of 
business as one of the reasons for termination of the service 
of workmen by the employer. The Supreme Court observed 
that “we agree that the adoption of the ordinary meaning 
give* to the expression ‘for any reason whatsoever’ a some¬ 
what narrower scope, one may say that it gets a colour from 
the context in which the expression occurs, but we do not 
agree that it amounts to importing new words in the defini¬ 
tion”. It went on to say that “iti the absence of any com¬ 
pelling words to indicate that the intention was even tel include 
a bona fide closure of the whole business, it would, be 
think, be divorcing the expression altogether from its con¬ 
text to give it such a wide meaning as is contended for by 
learned counsel". In other words, employee* whose services 
came to be terminated on account of closure, the Supreme 
Court refused to equate with retrenched employees under 
Sec. 25H though they were equated for ihe purpose of pay^ 
m#nt of compensation,’ 


IS I may turn to three more decisions in which similar 
questions were raised. The first of the decisions is m Hatbis- 
mg Rfg, Co. Ltd., and others vs. Union of India and other* 

(i yfiO II, LU, p.l) where the provisions of See. 

25 F 25FFF (1) were considered when the same 
was challenged on the ground of constitutional validity. 

Supreme Court, however, observed : 

“On closure of an undertaking, the workman are un¬ 
doubtedly entitled to notice and compensation in 
accordance with See. 25F as if they had been ret¬ 
renched, i.e. the workman are entitled beside com¬ 
pensation to a month’s notice or wage* in l,eu of 
such notice, but by the use of the words ‘as if the 
workmen had been retrenched’ the legislature ha* 
not sought to place closure of an undertaking on 
the same footing as retrenched under Sec. 25F’.’. 

Hathiaingh’i case was relied upon by the Supreme Court in 
Anakapaila Cooperative Agricultural and Industrial Society 
Vs. its workmen and others (1962 II, LUf., 621) Where a 
claim to reemployment was also pressed arising out ol a 
case of transfer of an undertaking though it was not a 
case under Sec. 25FFA or 25FFF. The observations, to my 
mind, indicate she rights of the workmen in case Of CtDsurt 
of an undertaking. The material words which fell for deter¬ 
mination there occurring in Sec- 25FF are identical which 
appear m Sec. 25FFF. On a parity of reasoning, therefore, 
the extent of the right* which such workmen get “a& if they 
are retrenched” available under Sec, 23Ft' would be the same 
as those under Sec. 25FFF\ The last clause clearly bring* 
out the fact that the termination of the services of the em¬ 
ployees does not in Law amount tt retrenchment. The wofd* 
“as if” bring out the legal distinctions between the retfeneb- 
ment defined in Sec. 2(oo) as interpreted by this Court and 
termination of services consequent upon transfer wilfi wfiicti 
it deals. In other words, the section provides that though 
termination of service on transfer may not be retrenchment 
the workmen are entitled to compensation. It pointed oat 
that the provisions has been made “for the purpose of cal¬ 
culating the amount of compensation payable to such work¬ 
men” and clearly for no other purpose. In the aforesaid 
observation of the Supreme Court if the word ‘closure’ i* 
substituted in place o£ ‘transfer’ same result will follow a* 
both ‘transfer’ and ‘closure’ produce termination of employer 
and employee relationship. 

19. it will thus be seen that Sec. 25H cannot be invoked. 
Even if the workmen can claim closure compensation "a* if 
they arp retrenched” in accordance with the provisions of 
Sec. 25F, they cannot, therefore say that they are entitled 
to any reemployment. If they cannot have a right of re¬ 
employment, the present reference wnl have to be answered 
against the workmen and in favour of the employee. Even 
otherwise this reference relating to 268 workmen whose 
names appear in the schedule in the reference as claiming 
to be entitled to reemployment it must be held to be not 
maintainable and can Only survive to the extent of only 
.150 workmen which is the permissible limit. Out of them 
109 arc already employed and the reference will then survive 
with respect to only 41 worknjen. 

20. The Central Government has framed rules under the 
Mines Act. Rule 34 provides that a “mine cannot be worked, 
opened or reopened unless a manager" is duly appointed. 
The rules also provide the number of workmen who can be 
employed depending upon the class of certificate of mine and 
that held by the mine’s manager. It appears that to the 
mine in question, a certificate was granted under Regulation 
34(5 )(h) whereby the manager of the Dhandarbodi Mines 
was authorised to appoint only 150 workmen in all. An 
order to that effect was produced by the Company dated 
6 th February, 1981 and addressed to Mr, Marskole, admittedly 
the manager of the Bhandarbodl Mines. That makes it quite 
clear that the permission was granted on the condition that 
“the total number of persons In the mines do not exceed 150 
and no work is done under ground”. At the most, therefore, 
the question with regard to the relief will survive in respect 
of 41 workmen as stated above. A list of 109 workmen 
employed out of scheduled 268 has been given by the Com¬ 
pany-as directed on 20th lime, 1984. It must, therefore, be 
held that the reference does not survive in respect of 109 
workmen whose names appear in the list dated 20th June, 
1984. 

21.1 may now briefly deal with the other contentions which 
I have mentioned before and the evidence led (n that behalf. 
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Regarding the controversy generated in regard to the con- 
tenvion mat the workmen had appeared and referred them- 
selves for work to the Mine* Manager but were not given 
work, the Union, in this connection produced an office copy 
or me application addressed to me Company, and the Com¬ 
pany has produced the original of that application. Th< 
content* of the application clearly go to show that the Union 
was aware of tho notice dated 28tft February 1981 by whicn 
the intended reopening of the mine was communicated. It 
also lexers to the date of the reopening of the mines as 10th 
of March 1981. It is, however, not clear as to what is meant 
by saymg again in the application that the said notice direct¬ 
ing me employees to come to work before the 13th March 
1981 was not received. There are a largo number of com¬ 
plaints in respect of this application about which a detailed 
application was hied on the 9th ot July showing discrepancies 
in the application stating that some of the signatories therein 
are not genuine. To my mind, it is pecdless to go into this 
controversy in view of what 1 have stated above. If it is 
a question of directing the employer to reinstate the employees 
then It would be necessary to ascertain whether these em¬ 
ployees were employed by the mines and had offered them¬ 
selves for reemployment. 1 am inclined to believe the evidence 
of the Union that a number of workmen did appear on 14th 
or 15 th March in the office of the mine and sought work. 
It may be mentioned that in this connection the Union exa¬ 
mined its secretary and two other witnesses who had gone 
with others to offer themselves for work. It was in the 
evidence of the Union that' Mr. hfarskole and Mr. Arora 
met them. The Company did not examine either of these 
persons, but examined one Mr. Umrao Panda who did not 
know anything in this respect and one Mr. Omprakash Agar- 
wal who is ulso not aware of the meeting. It ii also signi¬ 
ficant to note that the Company in its written statement 
contended that other workmen residing in Bhandar Bon were 
contacted and informed that tho mines would be opened 
with effect from 13th and that miners should report from 
10th to 13th. The Company however made no attempt to 
substantiate this contention. It must, therefore, be rejected. 
Softie of the 268 workmen other than tho ones who were 
employed who did appear for employment at the mines on 
the 14th of March were not given employment. 

22. That employment was not given to them is not disputed. 
However, it was contended on behalf of the Company that 
the Company did not employ any outsider and all the work¬ 
men who were employed were employees who were previously 
engaged (see para 13 end). The Company produced a register 
known as ‘E register showing tho names of the employees, 
thq date of their employment and the date of cessation of 
their employment. This was first produced on the 28th of 
June 1984 at Camp , Nagpur and questions were put to two 
witnesses on the basis of that register. It was also stated in 
the written statement, and with reference to the register it 
was pointed out, that the remaining 41 workmen were from 
this register. Similarly the Union did not point out that 
their names do not appear in this *E* register. There is, 
therefore, no evidence to show which are these remaining 41 
workmen and whether they are outsiders or miners who were 
previously employed by .the Bhandarbodi Mines but may 
not have been employed at the time of the closure. 

23. As I havo pointed out. Sec. 25H only enjoins an oppoi- 
tunity to be given to the retrenched employee* who offer 
themselves for reemployment. This has to be done In the 
manner prescribed in that behaU in Rule 78 of Industrial 
Disputes (Central) Rule*. That Rule Is in the following 
words : 

“78. Re-employment of retrenched workmen.—(1) At 
least ten days before the date on which vacancies 
are to be filled, the employer shall arrange for the 
display on a notice board in a conspicuous place In 
the premise* of the industrial establishment details 
of those vacancies and shall also give intimation of 
those vacancies by registered post to every one of 
all the retrenched workmen eligible to he considered 
therefor, to the address given by him at the time of 
retrenchment or at any time thereafter : 

Provided that where the number of such vacancies Is lesa 
than the number of retrenched workmen. It shall 
be sufficient if intimation is given by the employer, 
individually to the senior-most retrenched workmen 
In the list referred to In Rule 77 the number of 
such senlor-moat workmen being double the number 
of such vacancies ; 


Provided further that where the vacancy is of a duration 
of less than one month there shall be no obligation 
on the employer to send intimation of such vacancy 
to individual retrenched workmen ; 

Provided also that if a retrenched workman, without 
sufficient cause being shown in writing to the em¬ 
ployer, does not offer himself for re-employment on 
the date or dates specified in the 'intimation sent 
to him by the employer under this sub-rule the 
employer may not intimate to him the vacancies 
that may be filled on any subsequent occasion. 

(2) Immediately after complying with the provisions of 

sub-rule_(1), the employer shall also inform the 

trade unions connected with the industrial establish¬ 
ment, of the number of vacancies to be filled and 
names of the retrenched workmen to whom intima¬ 
tion has been sent under that sub-rule ; 

Provided. that the provisions of this sub-rule need not 
be complied with by employer in any case where inti¬ 
mation is sent to every one of tfte workmen men¬ 
tioned in tho list prepared under Rule 77.” 

24. As will be seen from the wording of the Rule that the 
employer has to display on the notice board at the premises 
details of the vacancies available and also send by registered 
post to eligible workmen. This is to be given at the address 
given by the workmen at the lime of retrenchment. The 
documents produced show that the workmen were instructed 
to give their addresses for communication in case of reemploy¬ 
ment. It is not shown that the workmen whose notices have 
been returned unserved from the postal authorities had not 
given these addresses. The grievance of the Union is that 
they were in the Bhandarlbodl village. However, with refe¬ 
rence to any particular workmen, it is not shown that he had 
not given the address noted on tho envelope and was at Bhan- 
daribodi all the time. It is also not shown that he had 
appeared at the mines on the 14tfi though letter sent to him 
had been returned unserved. As a matter of fact, when 
various names from the list were given I had asked the 
parties to give me a list of such workmen which would show 
the persons to whom letters were addressed but were returned 
and whose names appear in the schedule and who were sig¬ 
natories to the application made on their behalf by the Union 
on the 18th March. However, that was not done. I find 
it extremely difficult in the absence of such assistance on the 

{ 'art of the parties to specifically say which of the remaining 
1st of workmen out of the scheduled workmen who had 
offered for reemployment. We have, however, with the aid 
of the office, framed a list showing the workmen to whom 
registered letters were addressed and those appearing in the 
scheduled list to the reference showing also whether they are 
signatories to the letter of the Union dated 18th March. It 
is only such of these workmen whose signatures or thumb 
Impressions appear on the applxation dated 18th and to 
whom letters were sent by the Company that will have some 
grievance for reemployment. 

25. Rule 78, as pointed out, does not say how much time 
the employer has to give to the workmen to report for duty. 
No grievance, therefore, can be made that the notice was 
short. Besides, it does appear from the very contents of 
the letter, or the application made by the Union that persons 
were aware, and the Un'on apparently was also aware that 
the mines were being opened on 13th March. If as Is con¬ 
tended a large number of workmen varying between 60—80 
were present at the mines on 14th or 15th on learning that 
the mines were working it is not known if they were residing 
rn the vllage they could not present themselves for work on 
13th itself. In a small village the fact of reopening of the 
m ne cannot be secret. It is not possible to hold that apy- 
tblng more than 41 employees could have beeen employed 
by the employer and that If they did hot appear on the 
13th and had not offered themselves for reemployment and 
the employer appointed others, no fault can be found xrlth 
the employer. In that view of the matter, the reference 
must be answered against the employees and in favour of 
the employer Shriram Durgaprasad holding that it was justl- 
109 DOt reempIo >’ in 8 *ke other workmen other than 

26. Award accordingly. 

R. D. TULPULE, Presiding Officer 
[No. L-27011/1 /82-D.III.B] 
NAND LAL, Under Secy. 
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New Delhi, tho 29th September, 1984 

S.O. 3256.—In pursuance of section 17 of the Industrial 
Dispute* Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following sward of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the Industrial 
dispute between the employers in relation to the management 
of Digwadih Colliery of M/s. Tata Iron & Steel Co. Ltd., 
and their workmen, which was received by the Central 
Government, on the 20th September, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 22 of 1983 

In the matter of Industrial Disputes under S. 10(1) (d; 
of the I.D. Act., 1947. 

PARTIES : 

Employers in relation to the, mangement of Digwadih 
Colliery of Messrs. Tata Iron & Steel Company 
Ltd- and their workman. 

APPEARANCES : 

On behalf of the workman.—Shri B. N. Sharma, loint 
General Secretary. lanta Mazdoor Sangh.- 

On behalf of the eiqployers.—Shri S. S., Mukherjee, 
Advocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dhanbud, the 13th September, 1984 

AWARD 

The Government of. India in the Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1) (d) of the I.D, Act., 1947 has referred the follow- 
ing dispute to this Tribunal for adjudication under Order 
No. L-20012(433)/82-D. III(A), dated, the 11th March, 
1983. 

SCHEDULE 

“Whether the action of the management of Messrs. Tata 
Jron and Steel Company Limited, in changing tho 
date of employment of Shri Bhagwan Saw from 
30-6-1948 to 27-6-1966 is justified ? If not, * to 
what Telicf is the -workman entitled 7". 

Both the- parties appeared in the reference. W. S. was 
filed on behalf of the management but no. W. S. was filed, 
on behalf of the concerned workman. The case was being 
adjourned for filing of the W. S. on behalf of the concerned 
workman, on some plea or the other, Shri B. N. Sharma 
representing the concerned workman submitted before this 
Tribunal that the concerned workman is not Interested to 
contest the reference as he has drawn all his legal dues 
and left the colliery where ho was employed and as such he 
does not press the reference. 

In view of the fact that the reference is not pressed on 
behalf of the concerned workman a ‘No dispute’ Award 
Is passed in this reference. 

.1. N. SINHA, Presiding Officer 
[No, D20012(433)|82-D.m(A)l 


S.O. 3257.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
fnent Industrial Tribunal Np. 2 Dhanbad Ip the industrial 
dispute between the employers In relation to the manage¬ 
ment of Malkera Colliery of M/s. Tata Lron & Steel Com¬ 
pany Ltd., Post Office Jamadoba, District Dhanbad and their 
Workmen, which was received by the Central Government 
on the 20th September, 1984. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 75 of .1982 

In the matter of Industrial Disputes under S. 10(1) (d) 
of the I.D. Act.. 1947- 

PARTIES : 

Employers in relation to the management of Malkera 
Colliery of Messrs. Tata Eon and Steel Company 
Limited, Post Office Jamadoba. District Dhanbad 
and their workmen. 

APPEARANCES : 

On behalf of the employers,—Shri S. S. Mukhcrjee, 
Advocate. 

On behalf of the workmen.—None. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad. 17th September, 1984 
AWARD 

The Government of India in the Ministry of Labour, 
in exercise or the powers conferred on them Under Section 
10(1) (d) of the ED. Act., 1947, has referred tire following 
dispute to this Tribunal for adjudication under Order No. 
L-20012(155)/82-D. 111(A), dated the 14th July, 1982. 

SCHEDULE 

“Whother the action of the management of Malkera 
Colliery of Messrs Tata Iron and Steel Company 
Limited, Post Office Jamadoba, District Dnanbad 
in not regular ising/promoting Shri A. K. Ghose 
as Incharge of Despatch Section (Grade-I) (Cleri¬ 
cal) in Malkera Colliery with effect from the 1st 
November, 1979 is justified ? If not to what relief 
is tho workman concerned entitled ?”, 

The caso of the management is that the concerned work¬ 
man Shri A. k. Ghosh was initially appointed as Safety 
Lamp Checker on 3-7-1944. At present he is working a* 
Clerk Grade-11 at Malkera Colliery. He worked as In charge 
despatch section fof short periods during the temporary 
vacancies of permanent incumbent and was paid the diffe¬ 
rence of wage* for the period he had temporarily worked 
as Incharge despatch Section which is clerical Grade-1 post. 
As per agreement between the management and the re¬ 
cognised union, the promotion as Grade-I Clerk is made from 
amongst the clerks in order of seniority in all collieries/ 
department basis, and the said procedure is followed when 
promotion in Clerical Grade-I is made. As per decision 
taken in union management meeting held at Divisional 
Managers level on 1J-4-69 the forfeiture for the claim of 
promotion was discussed and revised and* thereafter it was 
agreed that if the clerk refused promotion involving trans¬ 
fer from one group to another, he will loose his claim for 
promotion for a period of 5 years from the date of such 
refusal, In accordance with the said decisions the con¬ 
cerned workmen along with 9 others were asked bv letters 
dated 14/17-9-79 to give their acceptance whether they are 
willing to accept the promotion to the post of Grade-I Clerk 
if offered, in any of the collieries/departmonts and they were 
asked to give their acceptance latest by 22-9-79. It w'as 
also stated in the said letter that if no reply is received 
within the specified date, it will be taken that they are not 
interested in the offer and their claim for promotion will 
stand forfeited. In pursuance of the above letter the con¬ 
cerned workman by an application dated 21-9*79 put a 
condition that he was agreeable to accept the promotion of 
Grade-I Clerk at Malkera Colliery only. He also stated 
that the post of Grade-I Clerk at Malkera Colliery would 
fall vacant on 1-11-79 on the retirement of the present in¬ 
cumbent, The management did not agree to the request of 
the concerned workman for his conditional and anticipatory 
promotion to Grade-I Clerk at Malkera Colliery only which 
was to occur after about 2 months when the permanent 
incumbent was to retire. There wa* no vacancy of Grade-T 
Clerk in Malkera Colliery on 22-9-79, the date given to 
exercise the option. The management again while explain- 
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ing the position ashed the concerned workman to give his 
aceptance it nc was agieeable to rite promotion in any 
outer cohiery/ocpuument as per existing procedure. A pe,- 
rnanent vacancy oi incharge despatch Section ieiJ vacant 
at Malkera Colucry on superannuation oi Shri A. M. 
iianerjee and the said post was tilled up by Shri P. K. 
Cioswaiin who was senior to Stir! A. K. Crhosh anil was 
working at Mulhcia Cothery. The concerned workman suu- 
sequentiy requested the management to promote him as 
Incharge Oespalcn Section at Malkera Colliery alter trans¬ 
ferring Shri p. K. Goswunti to any other colliery. As snri 
Goswami was senior to ttie concerned workman, it was 
not possible foi the management to consider the request of 
the concerned workman. The management explained the 
said position to the concerned workman by the letter dated 
29-9-80 saying that ho was not agreeable to the promotion 
at any other colliery/dcpaitirjcnt, his claim to the post of 
Grade-1 Clerk has been forfeited for tho next five years in 
accordance' with tne existing procedure. The concerned 
workman can not claim as a matter of right to be posted in 
a particular colliery after promotion. On the above facts 
it is submitted on behalf of the management that the action 
of the management in not promoting the concerned workman 
as Incharge Despatch Section Graded clerk in Malkera 
Colliery w.e.f. 1-11-79 is justified. 

The case of the concerned workman is that he acted as 
despatch section ineharge from time to time since January, 
1972. He was in Clerical Grade-11 and the management 
used to pay him the difference of wages for the period he 
acted as Despatch Section ineharge in clerical Graded, On 
the even of the retirement of Sun Baneijec, the concern¬ 
ed workman was posted to work as fncharge of Despatch 
Section w.e.f. 1-11-79 and continued in that post till 1-7-80. 
On“ 2-7-1980 the management posted Shri P- K. Goswami 
as Despatch Section Ineharge though he had no prior ex¬ 
perience of working of Despatch Section of Melkera Colliery. 
The concerned workman had become qualified for confirma¬ 
tion in the post of Despatch Section Ineharge in terms of 
the provisions of the Standing Orders. But the management 
deprived him of his proper upgradation in the post of 
Despatch Section Ineharge. w.e.f. 1-11-79, It is submitted 
that be should be deemed to have been confirmed in tfi c 
post of Ineharge of Despatch Section and placed in Clerical 
Graded w.e.f. 1-11-79 with all consequential effects. 

The only question to be determined in tnis case is whether 
tlj£ management was justified in not . promoting the con¬ 
cerned worionan as Ineharge of Despatch Section in Clerical 
Graded in Malkera Colliery w.e.f. 1-11-79. 

MW-1 is wot king as Clerk in the Personnel Department 
at Jamadoba. He had worked with the concerned workman 
in Malkera Colliery. Ho has stated that the concerned work¬ 
man had sometimes officiated in Graded as Ineharge Des¬ 
patch Section and had received the difference of wages for 
the period he had officiated in Graded. He has stated that 
the promotion from Grade-II to Gradc-1 is given on the 
seniority basis taking into consideration all the employees 
of tfic Collieries/dcpartment of Tata. He has exhibited 
Ext. M-l datedi 14-9-79 which shows that 10 Clerks including 
the concerned workman in Clerical Grade-II were asked 
if they would accept the promotion to the post of Clerical 
Grade-I, if offered .it ary of the Colliery/department either 
in Jamadoba or Sijua Groups and they were asked to send 
the reply by 22-9-79. It was also stated that if no reply 
was received from them by the said date, it will be taken 
for granted that they are not interested in the offer and that 
their claim for promotion will stand forfeited without any 
further reference. Ext. M-2 is a letter dated 21-9-79 by 
the concerned workman to the Chief personnel Manager in 
connection with the letter Ext. M-l. It will appear from 
this letter that if he is offered promotion to Graded Clerk 
as Ineharge Despatch Section of Malkera Colliery, then 
only he is agreeable to accept promotion to Gradc-I Clerk. 
Ext. M-3 dated 16/18-9-80 is a letter from the Chief Per¬ 
sonnel Manager (C) to the concerned workman in reply to 
the letter dated Ext. M-2 in which it is stated that there 
was no vacancy at Malkera Colliery and he was asked whether 
he was willing to accept the promotion of Clerical Grade-I 
in any of tbe Collieries/dcpartment and the concerned work¬ 
man was asked to reply by 22-9-80. Ext. M-4 dated 
20-9-80 is a letter from the concerned workman to the 
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Chief Personnel Manager in which he has referred to hi* 
previous letter and stated that promotion to the post of 
Clerical Grade I is acceptable to him if only the post of 
mcharge Despatch Section Malkera Colliery is offered to 
him wmch was to be effected due to $upetannuation pf the 
then Incnar^gfi Despatch Section Maixeia from 1-11-79. lie 
has further stiffed that he had worked as Ineharge despatch 
section Horn 1-11-79 to 1-7-80 and was reverted on 2-7-8Q 
when Shri P. K, Goswami was promoted to*the said post 
inspite of the Standing Orders of the Tisco. Collieries. 
Thus it will appear from the said conespondence that the 
concerned workman was asked to send his acceptance whether 
he was agreeable for promotion to the post of Clerical 
Gradc-l if offered at any pf the collieries in Jamadoba or 
Sijua Groups and that the concerned workman had refused 
and ho was agreeable to accept the promotion only if 
he was offered promotion ,to Grade-I Clerk as Ineharge 
Despatch Section at Malkera Colliery. 

Ext. M-6 is the minutes of the union meeting held with 
the Divisional Manager on 11-4-69 at Jamadoba. The first 
agenda is regarding tbe piomotion of Clerks, It was agreed 
between the management and the union representatives that 
(a) promotion will continue to be on all colliery basis, (b) 
if a clerk refused promotion involving transfer from one 
group to another, he will loose his claim for promotion for 
a period of five years from the date of such refusal, (c) 
if a clerk refused promotion within the same group the 
bar will be for a period of 7 years, and (d)'in case of refusal 
for second time the party will loose chance for promotion 
for ever. It will be clear from tbe minutes that there was 
an agreement by which if a clerk retused promotion involv¬ 
ing transfer from one group to another, he will loose hi* 
claim for promotion for the period of five years from the 
date of such refusal. Ext. M-J dated 29th of September, 
1980 is the letter from the Chief Personnel Manager to the 
concerned workman which shows that since the concerned 
workman was not interested for promotion jn any of the 
Collieries /department other than Malkera Colliery, his claim 
for promotion as such is forfeited for another five years. 
This forfeiture of promotion of the concerned W'orkman was 
in accordance with the agreement between the management 
and tne union of workmen vide Ext. M-6 and the manage¬ 
ment appears to have been justified in not promoting the 
concerned workman as he had refused to be posted on pro¬ 
motion at anv of the Collieries/department either in 
Jamadoba or Sijua Groups of the management. 

MW-1 has stated that when there wa* a vacancy oflGiade-I 
Clerk in Malkera Colliery Shri p. R. Goswami was promot¬ 
ed an he was the Senior Most clerk- Thus, it does not appear 
that the concerned workman was senior most Clerk so 
tha tthe mangement might have considered his request 
lor being posted at Malkera Colliery. MW-1 has further 
stated that as the concerned workman did not accept the 
promotion of Grade-I he continued in Clerical Grade-II and 
by now he has retired. 

In view of the facts and the evidence discussed above, 
I hold that the action of the management of Malkera Colliery 
of M/s. Tisco. Ltd. in not promoting the concerned work¬ 
man as Ineharge Of Despatch Section in Clerical Grade-I in 
Malkera Colliery w.e.f. 1-11-79 is justified, Accordingly, the 
concerned workman is not entitled to nnv relief. 

I. N. SINHA, Presiding Officer 
[No. L-20012(155)/82-D.Iir(Aj 
A.V.S. SARMA, Desk Officer 


New Delhi, the 1st October, 1984 

S.O. 3258.—In pursuance of section 17 of the Industrial’ 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
between the employers in relation to the management of 
Government Opium and Alkaloid Works Undertakings, 
Neemuch and their workmen which was received by the 
Central Government or, the 21st September, 1984. 
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BEFORE THE CEN TRAL GOVERNMENT INDUSTRIAL 
TRIBUNAE-CUM-LABOUR COURT, JABALPUR 


Case No. CGlT/LC(R)(49) of 1981 


PARTIES : 

Employers in relation to the Management of Govern¬ 
ment Opium & Alkaloid Works Undertakings, 
Neemuch (MP) and their workman Shri R. K. Pathak. 

APPEARANCES: 

Shri Chafekar with Shri B. G. Nema, Advocate—for the 
Management. 

Shri L. P. Bhargava with Shri Kuldip Bhnrgava. Advo¬ 
cate—for the Union, 

INDUSTRY : Opium and Alkaloid Manufacture. 

DISTRICT: Mandsaur (M.P.). 

AWARD 

The Central Government vide notification No. L-42012 
(27)/81-L.TIB, dated 9-12-1981 in exercise of its powers under 
section 10 of the Industrial bisputes Act referred the follow¬ 
ing dispute for adjudication :—■ 

“Whether the action of the Management of Govern¬ 
ment Opium and Alkaloid Works Undertaking, 
Neemuch, in leimmat.ing the services of Shri Rishi 
Kurpar Pathak, Technical Grade U of Government 
Opium arid Alkaloid Works Undertaking, Neemuch 
with effect from 2-2-1981 is justified? If not, to 
what relief is the concerned workman entitled ?” 

The facts in brief are these, R. K. Pathak was appointed as 
‘Worker Category II’ redesignated as ‘Technical Grade II’, 
with effect from 1st of March, 1975. He was earlier a Peon 
in the Department of Revenue, Ministry of Finance, Govern¬ 
ment of India and had served frcr.i 2-8-1972 to 28-2-1975. 
He happened to be the Vice President of Government Opium 
and Alkaloid Employees Sangh. Neemuch. The employer is 
Government Opium and Alkaloid Works Undertaking which 
carries on the activity of manufacturing opium and alkaloid. 
The Undertaking is run under the Ministry of Finance. 

Pathak was challaned by the police in a case under section 
353, 452 and 506, Indian Penal Code. On 21-1-1980 proceed¬ 
ings under section 107, Code of Criminal Procedure were start¬ 
ed against him in the Court of Ihe S.D.M.. Neemuch. He 
was asked to execute a bond in the sum of Rs. 1,000 by 
an order dated 19-12-1979. In the other case, Pathak was 
acquitted in, the year 1982. However, at the material time, 
the latter criminally case was pending and Pathak’s contention 
Is that he had been falsely implicated by the Management 
in the criminal case as he was trying to expose the Manage¬ 
ment in various ways, According to him, the high-ups in 
the Management were smuggling opium and a big quantity of 
opium valued at Rs. 21,00,000 was found in the possession 
of Latif, an employee of the Undertaking. The Management 
was, therefore, sore on this account. It was alleged by the 
Management that he had assaulted and intimated two officers 
of the Undertaking. 

Services of Pathak were terminated by an order dated 
2-2-1981. Before passing this order of termination, he had 
been placed under suspension by an order dated 24-10-1978. 
The suspension had been ordered on the ground that the 
criminal case was pending against him. The order of suspen¬ 
sion, was revoked before terminating hi s services. B'v an order- 
dated 2-2-1981 it was stated that the period from 24-10-1978 
to 1-2-1981. that is the period during which he remained 
under suspension, shall b* treated as dies non. According to 
the Management, it was necessary tc do so as they had to 
exercise powers under rule 5 of the Central Services (Tem¬ 
porary Service) Rules (hereinafter called the Rules) to ter¬ 
minate the services. 

The Union which has taken up the case of Pathak con¬ 
tends that he has been victimised and the Management com¬ 
mitted several unfair practices. Moreover, it was contended 
that there had been non-coirmliance of Section 25-F of the 
Industrial Disputes Act. The termination was dlegal. 

No notification was brought to my notice under which 
it was declared by the president that for the employees of 
the above undertaking Central Services (Temporary Service) 


Rule would apply. It was also contended that termination 
was mala fide inasmuch as the five other workmen who had 
been actually convicted by the trial Court and fined in the 
trial of criminal offences, were not removed from service. He 
had expressly pleitded in his written statement that his Union 
hud lodged a complaint about the theft of morphine and 
other dangerous drugs. The General Manager, Mr. S. P. 
Bhatnagar resigned in the year 1979. Many other Engineers 
and Chemists also left the Plant. The Plant was thus man¬ 
aged by the Acting General Manager, The Union had sent 
a letter to the Prime Minister on 26-12-1980 and on the 
night intervening 12/13-5-1981 when the C.B.I. made a 
search, about 21.25 kg of morphine valued at Rs. 20 lakhs 
was recovered and it was found to belong to this Under¬ 
taking. It was under this background that the workman had 
been suspended, criminal cases started against him and even¬ 
tually his services terminated According to the. Management, 
the Magistrate in th. case under section 107. Code of Crimi¬ 
nal Procedure found that it was necessary lo take bond in the 
sum of Rs. 1,000 for good behaviour from Pathak. He was, 
therefore, a dangerous type of person and had intimidated 
two of the officers und tried to assault them. The criminal 
cases were pending when, action under section 5 of the Rules 
was taken. The Management further contends that it had 
full authority to invoke rule 5(1) of the Rules. 

The most important question that requires consideration 
in this case is whether Pathak had been retrenched 7 There 
had been no compliance of section 25-F of the Industrial 
Disputes Act. If it is held that the termination of Pathak 
amounts to retrenchment, be would be deemed to be in 
service and the order of termination or retrenchment void 
ab initio. I would, therefore, straightway take up this point. 

It has been contended by Shri Chafekar, learned counsel for 
the Management that the Neemuch undertaking would not 
come within the definition of Industry contained in'section 
2(k) of the Industrial Disputes Act as it would clearly fall 
in exception 6 to the said clause. It would not fall under 
the definition of ‘Industry’ under tile Indusrtial Dispytes Act 
if the activity of the Government is rclateable to sovereign 
functions of the Government. In Nashirwar v. State of M.P., 
(1957) SCR 874, Ray C.J. referred to Das C.J.’s observa¬ 
tions when he said that gambling could not be regarded as 
trade or business within the meaning of Article 19(l)(f) and 
(g>, The observations read as under:— 

“Das C.J. (in Chamarbuugwala’s case) said that gambl¬ 
ing could not be regarded as trade or business with¬ 
in the meaning of Art. 19(l)(f> and (g) and Article 
301. Inherently vicious activities cannot be treated 
as entitling citizens to do business or trade in such 
activities. No one can deal in counterfeit coins or 
currency notes. Das C.J. held that activities which 
are criminal or dealing in articles or goods which 
are res extra commercuirn coukl not have been 
intended to be permitted by Article 19(l)(f) and (g) 
relating to fundamental rights to trade or business.” 

Dealing with the fundameiual right of the citizen to carry 
on trade or business in liquor, It was pointed out that the 
Government had the police power required to enforce public 
morality to prohibit trade in noxious or dangerous goods or 
in such goods which we--, res extra commercium. The manu¬ 
facture of opium and opium alkaloid and dealing in them 
was res extra commercium and no citizen had a right to do 
business in them or to deal in them. The State was enjoined 
to enforce public morality to prohibit trade in opium and 
alkaloid and such other goods. The State could, therefore, 
prohibit a citizen from dealing in such goods. Preservation 
of public morality was a sovereign function of the State. 
Therefore, it was urged that manufacture of opium and alka¬ 
loids was relateable to such sovereign function, 

The above observations in Nashirwarc’ case were with 
reference to fundamental rights of a citizen to deal in noxious 
drugs. Slibba Rao, C.J. in Krisban Kumar v. J&K (1967) 
ASC 1368 rejected the contention that there could be no 
business in liquor and observed that morality or otherwise 
of a deal did not affect its character as a business, and 
therefore, dealing in liquor was business. Assuming that the 
above observations were watered, down, bv the rule of diotum 
of Das J. in Nashirwnr’s case (supra), I am of the opin-'on 
that we are not concerned here with the right of a citizen to 
deal in alkaloid and opium but what is manifest is that there 
is an industry to manufacture opium. This industry is carried 
by the State. It has all the ingredients of an industry. It 
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may be the privilege of the Government to do business in 
such industry or to regulate tire business but if it gives licence 
to manufacture opium 10 someone it shall remain an industry 
to manufacture opium. The sovereign function is to see that 
public morality is maintained and it cannot be sgid that an 
industry to carry on manufacture of opium has any relevance 
or relation to the sovereign function. It is one thing that 
such an industry could not l»e permitted to be run by the 
citizen and the citizen caunoL claim a fundamental right 
thereto but it is wholly a different matter that when the manu¬ 
facture of opium is done, it war a sovereign function. The 
State does not delegate its sovereign, function to the citizen 
or create an agency to discharge it. The sovereign function 
is executed by the State itself. There is, therefore, no doubt 
Ihnt Industrial Disputes Act’s definition of Industry would be 
applicable with all its incidents to the establishment of 
alkaloid and Opium Factory. Neemuch. The character of 
the activity does not change merely because it is done by 
the Government. The activity is essentially commercial and 
the restrictions imposed on, the citizen’s right tg deal in such 
actiyity, because it is noxious, does not make it a sovereign 
function of the Government when cairied on by it. The 
Government has a right to control the noxious activity but 
the activity is not related to any functions of the State 
which could be called a sovereign function. 

Pathak had been in continuous service of the factory since 
1-3-1975. His services could be terminated under the Indus¬ 
trial Disputes Act for misconduct or the termination would 
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be retrenchment. For terminating services on the ground of 
misconduct, a procedure is envisaged under the Act which 
undoubtedly has not been followed. The case of the Manage¬ 
ment also is that they have terminated the services under 
rule 5,1 of the Rules. The above Rule# do not supersede the 
provisions of the Industrial Disputes Act 1 It is mow well 
settled that termination of services would be retrenchment 
unless it is covered by exceptions to section 2(oo), The ter¬ 
mination in the circumstances of the case clearly amounts 
to retrenchment. 

The Central Civil Services (Temporary Service) Rules, 
1965, even if they are applicable would not help the 
Management as the removal would still be retrenchment 
since the provisions of the Industrial Disputes Act would 
apply to the workers of the present undertaking. I have already 
stated that no notification has been brought to my notice 
as would exclude operation of the said Act in such cases. In 
view of the above, the termination would bo void ab initio 
and the worker would be entitled to reinstatement. I accord -1 
ingly order that he be reinstated forthwith and be paid back 
wages. In the peculiar circumstances of the case, there will 
be no order as to costs. 

Dated: 19-9-1984. 

JUSTICE K. K. DUBE. Presiding Officer. 

[No. L-42012(27)/81-D.II(B)1 
HARI SINGH, Desk Officer 
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